Mansfield Board of Education Meeting
February 25, 2014
Rescheduled February 13, 2014 Cancelled due to Weather
Council Chambers 7:30 p.m.

Board Members: Mark LaPlaca, Chair, Randy Walikonis, Vice-Chair; Martha Kelly, Secretary,
Susannah Everett, John Fratiello, Sarah Lacombe, Katherine Paulhus, Jay Rueckl,
Carrie Silver-Bernstein

Agenda

7:30  Callto Order

7:35  Special Presentation

7:50  Hearing for Visitors

8:00 Communications (P. 1)

8:05  Additions to the Present Agenda
Reports:

8:10  Committee Reports

8:15  Report of the Superintendent

Safe Routes to School (P. 3)

Mansfield Tomorrow

2013-2014 School Calendar

Connecticut’'s Educator Evaluation and Support System 2013-2014 Flexibility Request Submission Form (M)
Capital Improvement Funds Update (P. 15)

Voting at Vinton School (P. 5)

Quarterly Financials (M) (P.13)

2014-2015 Proposed Budget (M) — Board Detail Review and Adoption

APPROVAL OF MINUTES: (M)
February 6, 2014 Meeting (P. 17)

NEW BUSINESS:

9:50* Hearing for Visitors
9:55  Suggestions for Future Agenda

Adjournment

* Estimate




)

1)

V)

V)

Mansfield Public Schools: Board of Education Goals — 2013-2014

Help each student to be a confident and successful learner through differentiated instruction and support. Monitor student progress to ensure
growth.

Engage and motivate each student.

Improve the mathematics, reading, science, and writing skills of each student to support college and career readiness.

Promote the cognitive, social, and emotional development of each student.

Support the full breadth of the district's programs, systematically review program offerings, and explore expanding programs.

Provide positive school climate through positive behavior support systems and encouraging character development to ensure student safety,
health, physical, and emotional well-being.

Increase engagement and participation of parents/guardians in the education of their children.

Encourage the civic engagement of students.

Align our current Language Arts/ Reading, Science and Mathematics curriculum with the Common Core State Standards (CCSS).
Integrate current technology into the instructional program to extend student learning of subject matter and appropriate use of technology.
Explore additional support services for students in need of community and/or health services.

Ensure all student transitions within and between environments are supported and successful.

Incorporate curricula that investigate energy use and environmental issues.

popop

Attract, support, and retain qualified, motivated, and diverse professional staff.

Facilitate and encourage a positive, professional learning community.

Recognize teacher and staff effort and success regularly.

Foster a climate of mutual respect at all levels.

Maintain quality educational programs at multiple sites while adjusting staff levels and resources despite any changes in overall enroliment.
Support current and future school/district leadership to maintain and surpass current levels of student achievement.

Implement, with input and collaboration from certified staff, an effective professional development and evaluation program that supports the
development of confident student learners and encourages the continued growth of all staff.

g. Provide regular opportunities for all staff to share feedback about the effectiveness of the district's programming.

mooo oD

Monitor the District’'s quality and efficiency of facilities, sufficiency of space, level of security, adequacy of maintenance, and efficiency of student
transportation.

a. Communicate quarterly with Town Council about ongoing needs for infrastructure, security, and technology.

b.  In collaboration with the Town Council, develop and implement a long-term plan, supported by voters, to address prek-8 building needs.

¢. Implement the improved school security and technology recommendations as approved by the Board.

Increase the effectiveness of the Board of Education.

a. Investtime and effort in Board members’ learning and development.

b. Celebrate and acknowledge student achievements at Board meetings and other venues.

c. Foster and encourage communication between the Board and the communities it serves.

d. Collaborate with community members and organizations that support the District's students; including Mansfield Youth Services Bureau and
Mansfield Advocates for Children.

Examine evidence regarding school readiness and review prekindergarten educational opportunities for Mansfield children.

Meet regularly with our state legislators.

o

Plan for long-term fiscal sustainability.

a. Advocate for continued Education Cost Sharing which supports current programming and develop a plan to address any change to current
funding level. .

b.  Continue to explore partnerships with other groups to maximize program effectiveness while containing costs.

Investigate alternative revenue, including public and private funding sources and grant opportunities.

Continue to educate ourselves and the public at large on long-term financial ramifications of balancing board goals and priorities.

Q0

Robert’s Rules of Order General Guidelines

As outlined in the MBOE By-Laws, Robert's Rules of Order shall govern the proceedings of the Board unless otherwise provided by the by-laws. Following
are some general guidelines from Robert's Rules and the By-Laws that should be followed {o ensure efficient meetings and the rights of all members, aid
decision-making and allow ail to be heard.

HPON~

Noo

During any discussion, a member must be recognized by the Chair before speaking. )

A member will not be allowed to speak a second time until all other members wishing to speak have been allowed to do so.

Members should refrain from speaking a second time unless they have a new point to make or need to respond to new information.

As a general rule during discussion, comments should be directed through the Chair to the whole Board, rather than to other or individual
members. All discussion is with the Board as a whole. Questions of the Superintendent or other non-BOE members making presentations should
be directed to that individual. .

Private conversations can be distracting to thase speaking and should be limited.

During discussion, the Chair should try to provide equal time to those in favor or against a given topic or motion.

A majority is more than half of the votes cast, not a majority of the Board. For example: if only 7 members choose to vote, and the result is 4-3 in
favor, the motion is adopted. Members who abstain are “refraining from voting”.

If discussion on a motion is lasting a long time, any member can “move the previous question” or “call the question”. They must be recognized by
the Chair in order to do so. This is not debatable, and a two-thirds vote is required to pass. If two-thirds vote in favor of ending debate, the Board
ends all discussion on a motion and then moves to an immediate vote on that motion.

Committee reports that recommend action should be submitted in writing. This allows for clear understanding of recommendations.




Supplement to
Board Packet
2-25-14




Mansfield Public Schools

2013-2014
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rofessional Development Day for Teachers
acation

Early Closing
Holiday

*Last day for students includes 5 built-in weather related closings. If these days are not needed, the last school day will be
adjusted accordingly. If the district uses all 5 built-in weather days and requires additional days, consideration will be
given to Professional Development Days in March, November, and October. Total instructional Days will not exceed 183.

Adopted by the Mansfield Board of Education on February 21, 2013. Also available on line @ hitp://www.mansfieldct.gov/MBOE

Notes

August:

26-27:Certified/Non-Certified Staff Prof. Day

28: First Day - Students

September:

2: Labor Day Holiday

October:

14: Columbus Day: No School

15: Certified/Non-Certified Staff Prof. Day

November:

11: Veterans' Day: No School

12: Certified Staff Professional Day

25-27: Early Closing

28-29: Thanksgiving Holiday

December:

23-31: Winter Vacation

January:

1: New Year's Holiday

20: Martin Luther King, Jr. Holiday

February:

17: Presidents' Day

18: Vacation Day

March:

31: Certified Staff Professional Day

April:

14-17: Spring Vacation

18: Good Friday Holiday

May:

26: Memorial Day Holiday

June:

20: Last Day for Students (Early Closing)*

23: Certified Staff Professional Day




Connecticut’s Educator Evaluation and Support System
2013-14 Flexibility Request Submission Form

Due Date for this Academic Year (2013-14): March 30, 2014
" (New Deadlines Will be Provided for the 2014-15 Academic Year)

District:

Superintendent Name: Email:

We request flexibility in our 2013-14* district educator evaluation and support plan for the components
indicated below. '

Student Growth Goals/Objectives

[0 Each teacher, through mutual agreement with his/her evaluator, will select 1 goal/objective for
student growth. For each goal/objective, each teacher, through mutual agreement with his/her
evaluator, will select multiple Indicators of Academic Growth and Development (IAGD). See
2.9(a) for complete language.

OR

[] Please state the variation on the above number of goals/objectives that your district and
Professional Development and Evaluation Committee have selected (feel free to include an
attachment if more space is required):

Observations

O Teachers who receive and maintain an annual summative performance evaluation designation of
proficient or exemplary (or the equivalent annual summative rating in a pre-existing district
evaluation plan) during the 2012-13 or any subsequent school year and who are not first or second
year teachers shall be evaluated with a minimum of one formal in-class observation no less
frequently than once every three years, and three informal in-class observations conducted in .
accordance with Section 2.3(2)(b)(1) and 2.3(2)(b)(2) in all other years, and shall complete one
review of practice every year. See 2.9(c) for complete language.

OR

[0 Please state the variation on the above approach to observation (cycle, frequency, informal/formal,
eligibility) that your district and Professional Development and Evaluation Committee have
selected (feel free to include an attachment if more space is required):




Observations (continued)

If your district is pursuing flexibility regarding teacher observations and you wish to utilize summative
ratings from the previous year (2012-13) for this purpose, please explain how the previous ratings will be
translated into the new rating system. In other words, please explain what ratings from 2012-13 will be
considered to be the equivalent of what current ratings (exemplary, proficient, developing, below standard)
(feel free to include an attachment if more space is required):

Use of State Test Data

Please note: Districts have already made their decisions regarding the decoupling of state test data for
their 2013-14 educator evaluation and support plan. No further action is required for this academic year.

Professional Development and Evaluation Committee

Pursuant to 10-151b(b) and 10-220a(b), the district Professional Development and Evaluation
Committee must convene to consider a district’s flexibility options. Please indicate whether the local
or regional board of education and the Professional Development and Evaluation Committee
reached mutual agreement on the flexibility components you have requested above.

O Mutuad agreement veached | 1 Mutual agreement not veached: local or
vegional BOE Declsion

Signatures- indicating approval of the requested flexibility:

Date

(Superintendent)

Date

(Board of Education Chair)

[0 Request for flexibility has been reviewed and approved by the CSDE

Signature: ' Date

(Shannon Marimoén, Division Director, Bureau of Educator Effectiveness and Professional Learning, CSDE Talent Office)

Submit this completed form to SDE.SEED@ct.gov no later than March 30, 2014.

Please reference “{DistrictName}: Flexibility Amendments for 2013-14" in the subject line.

Questions? Call the CSDE Educator Evaluation and Support Hotline: 860-713-6868

*Please Note: This is not a substitute for submission of a 2014-15 district plan.




Connecticut’s Educator Evaluation and Support System
2013-14 Flexibility Request Submission Form

A motion is in order if the Board approves the requested flexibility.

Motion to approve the Mansfield Public Schools 2013-2014 FleX|b|hty Request
Submission Form.




Town of Mansfield
Department of Finance

Voting at Vinton School:
1. Conn. General Statutes Sec. 9-168 through 9-169 and 10-239
2. Divided into voting districts, therefore the registrars designate the voting place

3. If there is no suitable location within 4 district, a voting place may be established in an
adjacent district. Must be as near as possible to the boundary of the voting district,
handicapped accessible, etc. :

4. Section 10-239 states “Any local or regional board of education.....shall grant such use
for any purpose of voting under the provisions of title 9 whether or not school is in

- session....”, ' ‘

5. The Board cannot refuse to allow the school as a voting place, but they could decide not
to hold classes at that time, restrict access to where the: students are, etc.

6. :Registra_rs have looked for other suitable sites, but at the time, were not able to find one.
The Vinton site is not ideal for them either.

7. Suggestion — Board direct Supt. Baruzzi to request that the registrars look agaih for
another suitable voting place. If they cannot find another location, the Board could
consider having an Officer on site during voting hours.

‘State Revenue Projections:

1. Refer to State Grant Analysis — cutrent revenue estimates. from the State are from the
Governor’s proposed budget. Estimates are similar to the biennium budget projections.

2. While we were seeing a reduction in PILOT, we had not seen the breakdown of the
Municipal Adjustment Aid grant. This also shows a reduction. The overall amount of
the MAA grant is roughly half of what it was for the current fiscal year. :

3. Reasons for the réduction it PILOT include:

a. Certain tribal properties have been added to the St,atc.Aan:d Property List for
purposes of calculating the PILOT grant, thereby increasing the PILOT grant for
Ledyard and Montville and reducing the grant for all other communities.

b. Farmington is also showing an increase and since the overall grant is not
increasing, other communities will show a decrease.

¢. Bergin is no longer reimbursable at 100% as & prison

Page 1 of 2



d. Timing of our revaluation compared to other communities may also have an
impact. Our next revaluation is for the October 1, 2014 grand list.

Overall reduction as of current projections is nearly $747,000.

5. Matt Hart has been intouch with our legislators to seek their assistance,

. Matt and thie Mayor testified to the Appropnatmns Comnimittee on February 11" regarding

our concerns, particularly with the planned expansions at UConn.

We will follow this carefully, but we may not have final grant information by the time the
Manager’s proposed budget is presented to the Council,

- Implications of the Affordable Care Act:

1.

Steve May from Milliman presented at the February 10% Town Council meeting.
Distribute Steve’s Powerpoint presentation and penalty flowchart.

Milliman — Fee Estimator for Employers. Steve has done this for the Town and will
prepare for both the Mansfield Board and Region Board.

Must pay attention to these changes as they are implemented to limit and control our
costs where possible. The decisions we make will have an impact on our costs. ‘

ACA requires that the employer offer affordable insurance to employees who work an
average of 30 hours per week, or we pay a penalty. This is an issue for the Board for
Substitutes, many who may fall into this category. We are working on a plan for this
now. -

Page 2 of 2
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» Already Implemented

» Affordable Care Act Taxation

> Affordab

e Care Act Basics

» Employer Shared Responsibﬁiity -

\

Automatic Enmiimem
} Cadiiiac Tax

November 19, 2013



Already i

» ACA Plan design changes
» Adult Children to Age 26

L

» Eliminate Lifetime maximums and annual maximums
» No copay for wellness visits
> Women’s preventive care initiatives

» Summary of Benefits and Coverage (SBC)
> ACA Requirement for standard documentation ca,f'plah :dje‘signs.“' -
> Implemented November, 2012 i

> Patient Centered Outcmmes Research Instatute (PCORI) Fee
» Slated to end 2019

B >> Current charge is $2 DO per membar per year |

&0 00 for Mansﬁeld H nsj rance P
lmplemented Ju!y, 20’13 ' -
> Remsuranoe Subsidy

 be in place thmugh 20

ed &n-trhes must
5.25 per membe




All markets help subsidize
poor motbidity in individual
’ market
2014 2016
$10/$6/$4B for Ind. Exch
QHPs;

$5.25 PMPM

Payment Subsidy: 1-2%
Pool admin; ?

‘ ‘Me‘d‘ic\aré; Medicaid

$12/38/$5B total for 14/15/16;

$2/$2/$1 billion to Treasury - -
+ Admm torun state pools ‘

$20-50 PMPM Indiv. Offset = PN )

Plan Sponsor (TPA liable?)

Exdudeé Me}dibare/l\/ledicaid ‘

Fixed fee cj;jl’le'cted. by Fee funds l"eSea‘réh‘ito Method to put:

o T  Costof , , ~individual and
government based on - compare health
B N admlmstermg the group. insurance on
allocation:of premium : outcomes:and chmcal
o ‘ Exchange taxat;on level
relative to-total ~effectiveness
o » ‘ : o ) ,:plgymg‘fleld
 Indefinitely Indefinitely ~ 2012-2019 2018+
2444: 368 Estimatedat | 4oeﬁ;u?j;2x|2§:trsed
; ,201?5_/6:-"3;11;3!3. $20-$60 ’m‘ﬂiion ‘PY ending on or after: q over:
2017/8:$13.9-14.3B Tem e 1OMA2:$1PMPY ., T
varying by state 10/1113:52 PMPY $10,200/$27,500:

Index: Premium Trend .
_ o Indexed to NHE - trended at CPI- U+

 $6-522 PMPM Varies base‘d“on ‘
oA it oy oy e ST many factors, incls:
T-a%based onpremium - q.ges <0.2% FSAHRAMHAS
~volume and tax status S S
Applicable Carrier - Employerwill -
o ‘ - G ultimate‘ly Day the
~ Stop-loss Only or NA - NA PlanfSponsor blH ‘
 0%: <2 » . hreshold
- 0%: <$25M Prem, NPs. Non~exchange | Medlcare Medicaid, nghert resholds
| WRO® business (varies  Stop-loss carriers forhigh l’lSkgl‘OUpS,.:
Govt, Lidben, Std 7 0 L ITE e o Ppplies to GFd
| 50%: $25-50M, 501ONPs - Y TS TRAREE plans
~ Not deduotible for FIT Statehas Rationale: (1)

Reduc:e utlllzatlon
and (2) Fund:-Ul'd

NA:DI, LTC, Sup, Sl'd
Incls: MA/Caid MCOs

flexibility:-who they
.can charge




»Mandates

» Required insurance; employer shared responsibility

» Insurance reforms

» Underwriting restrictions, broader access




Affordable Care Act

> Endwaduaé mandate requires all citizens to have
- Minimum E Essential Coverage or pay penaity

> Minimum Essential Coverage (at least 6% actuanai |
vaiu@} with emepfmms f‘»s"ﬁtmse under age 30 (can




> Employers Must Offer the Following
» Access {o healthcare
» Benefits offered must be affordable
» Minimum essential benefits
> Effective date delayed until 2015 . .
> Employers with 50 FTEs will be subject to penaitaes .

o b ,1 Stanvd‘ards ‘tc:: de‘t




» First Standard-ls Coverage Offered?
»

To satisfy this standard the employer must offer coverage to at least 95% of full-
time (30 hours or more) employees and their child dependents (coverage of spouse
is not required)

» Coverage of part-time employees (under 30 hours) is not required

» Penalty Applies

>

At least one emp!oyee rec:elves—: subslduzed coverage thmugh the Exoh ge

g Penalty applies to all full-time emp
. ‘jfrecewes subsidized mverage

If an employer does not offer coverage to at least 95% of full- time empioyee‘ ‘
-and- i

ﬂrst 3(} qu time @mployees




» Second Standard-Affordability & Minimum Coverage

» To satisfy this standard the employer must offer affordable coverage that
meets a “minimum value” of coverage

»  Employer has a Choice
» DO NOT Offer coverage and pay $2,000 per FTE OR

» Offer coverage that is not Affordable, Minimum Essentaai Coverage and pay
$3,000 per FTE that goes to Marketplace and gets caverage '

> Affordable < 9.5% pay for smgle coverage

»  Minimum essentlai 60% actuana! vaiue
> Aﬁordablhty Standam .
> The employee S pcartson of emplovee onlv coverage‘

not b@ mor‘eﬁth@ 9 5%,,:‘}: -




> Minimum Value of Coverage

» The plan offered by the employer must meet a minimum value of coverage
» Based upon actuarial determination that the plan pays at least 60% of the overall cost of benefits
provided under the plan ’
» [Essential Benefits
> am’bulatory_ patient services;
>  emergency services;
> hospitalization;
» maternity and newborn care; G .
» mental health and substance use disorder semces mcludmg behavnoral health treatment;

» prescription drugs;
» rehabilitative and hablhtatwe serv:ces and dev:ces
> ;Iaboratory services; . ‘

gh th& Exchanga




» Employers with 200+ employees must automatically enroll employees
» Silence/no choice equals enroliment
» If multiple plan options —which plan?
» [f employee has a family — which coverage level?
> How does this affect the collective bargamlng pmcess’?’

» Additional administrati ive pmc&ss

» Communications with new empioyees -

Make aware (:rf demsmns made fcn them lf sﬂent

“ > Make aware that c:ontnbut ns Will be taken from thelr pay if silent




illac

Excise Tax aka Cad

“Cadillac Tax” (2018)
» 40% excise tax imposed on “High-Cost” insurance Plans.
» High-Cost defined as premiums am‘eedihg:
» $10,200 for single coverage
»  $27,500 for other than single coverage

» Higher threshold for “High Risk” professnons lncludmg
> Public Safety (Police, Fire EMTS) .
» Longshore work, construc;tlon mmmg, agnculture fmrestry & ﬂshmg

> Te[ecommunlcatlon line work

P ngher threshold for non- Medlcare ehglb!es"age 5:5"‘"“

Hrgher thresho{d for non M

' care ehgxble: ret[ree p]ans

12
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Penalt;es for Employers Not Qﬁeﬁﬁg Affafdable ﬁaverage
Under the Affordable Care Act

¥ ihe efuployer has 35 or
fewirr siopinyons anit
average wage up te
S 550,000, 1t nriy be
shigible for o froadtlhy
instrance oy predit,

The panafly is S2006

anrtaliy times the
mumber of full:time

::7;‘ ety ess minus 0. -

5 prembis 1y

Hiyrimte cregdior oost

; mamg subsidyin Thie pemalty s Increased
Bh Ezch&ng»’x’ - each yearby the growih
It nsiirance premiueis.
Hy
: J
Enz:bw wan.
i chossatobuy
cow:mge wen .
£x : - TN tae pEnsity Is 33,000
apnally for sagh falts
Hrre eimployee regeiving
. a3ax grpdibupios
. ¢ it of $2.000
“?””"‘ pay & penity thes the number of 10l
 fornot wm@ th eiployeRs mines
3D, The porsin is
ihtreas et dach year by
i Growth indnsorarer
Deheragein B b LA promiang,

Exahang;c i

mmﬁ m:xuimd o1l

Bealreformi sy

http://kaiserfamilyfoundation.files.wordpress.com/2012/01/employer-penalty-flowchart-v3... 2/10/2014




;so Camberion Rosd
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Milliman

The Affardable Healthcale Att (ACA) has infraduced severalreforis thaf resull in a series of monetary #ees and penallies i reguiations are not met: This lustralive lool aitis-in determining
i Specific-reguiations have besn.met, and providés ési s of applicable | This lod] does not:-esti thefeesa wiciated with 2l reforms ‘&t forifi by thé AGA; this 100l is.only
: intendegto nsﬂmare the fees specif cal/y listed within, Lo : B

Please note that mihm this-fool, the phrase “full- i:me" alivays réfers o the: ACA's.definifion of flliime (employées that work 30+ houts per waek); and the phrase “pan-time” always refers,
fothe ACA's definition of past-litie (employees thal work 1ss than 30 hours per week): These definifions-may not be consisiént with your instiufion's specific definifions,

iteins shaded blve with blue colsied nl are yser inputs. ltems i black font aré thefesult of formulsic. calculations; or.are general hotes or instructions.

By opening thiis tool and modifying the user inputs, the ool is no longera’M:(hman ‘product: -Undar o circumistances Shall-i#) itiman be Jiable (0 you ar any'third gesty ?orany damage o losg
* relating do the resuits and-use of this ilustrative tool, - Because 1he user OF the 10011§ éniering the inpuls; Miliman cannol guaraniee the accuracy of the resulls. Miliman does 7ot pmv:de

legal-advice, apdrecommends thal you consult-vilh your /ega/ advisors fegarding legal matters: .

i youwauld ik Milliman {6 provide. You With an estithate of the ACATees, please cantact Steve May.al steve.may@milliman.comor 8606870119,

Poténtial Tax Penaltiés Exist for Large Employers

The Employer Shared Responsibiiity mandsle within IheACA 1Bgires employers fo olfer affoldable minimum essentisl coverage fo subslant/ally &if ol their, Iu/l fime. emplayees
Fenaltiss only apply fo arge! employers, defined as those having &t least 50 full ime of ull-time equival L(FTE)employees. The. :‘omea for. delcﬂmmng the numberof full-ime or FTE
smployées.includes bol) par-ime workers {less than 30:hours per waek) ehd full-fime workers (30,01 more hours pervweek), and g lly exclutles seasonal smployees working less:
than 120 days peryear.’T 77ere are regulat:hns surrounding hovito count tiours, for which fime period; and spetifically Wiial typé oremployees are exclvded from the calulaiion. The
calcylation beiow refers.io one paricular. calendar month; though the aotusl fulitime or FTE calciation may be calculalet a8 the average over a.spacific nimber of months:-Although the

“Employer Sharad Responsibility.| mandae was:ru!lail -schedifed fo ga in fo effecton January 1, 2014; subsaquem’ legisiaiion has dalayed the effective dale {o Jenuary1, 2015

As shown in 'theyrallowmg calcutations, pari-time worker are included T the formuiajordelermlmng whetlieror not an eimnployerss conslde,red larye, but pan-time workérs are. NGT'
inciuded in the actual penalty calcuiations. e :

Numbcr of fulltime employses (30 of MoTe hours perwaek, or equnvalem(y 130 or more.hours per month; including vacation and: pa:d leaves -ofabsence) ©
““Totalhours worked Dy alf pari-ime employees in a calendar morith: {those working less lhan 30 Hotirs per week\ .
Number of FTE employees {based on 120 hours per month) """

.- Number of full-time or ETE:employess.- . . ; S . R el Mario T el :: 3 L 188.5 01

; l< the employerconsndereda“large employeﬂ : B : i : : S S “Yes

Potential Jax Pena)ty for Large.Em, gloyers Nst Offermg Coverage

A large emiplover vill-face penalies it oovemge is not oftered 1o "subsiantially 3l ulitime smployees. "Substanr/ally il s deinad as.95% of fulfdime emp/oyees ‘'or the number.of full-fime

employees minusive # that amount is Jess than the former. I coverage is-notofterad to substantially alf; and at least one full-time smployee recelves 2 premium 1ax Credit or ¢ost. 3/ nng

subsldy iman exchange, a Dpenally is-faced and is caicuiated.as $2.000 annua]ly mulliphad. by the folal numberof full- fime employees: Iess ihe frst 30 emp!oyees lndrwduafs TECt
oredifs and subs:d:es onthe excfange lfthelrmcome falls below cenain thresholds. : i

$256,000

ex(:hange {5"» g=nalty #ng fu%rre emp}oy:es re»esve a eredrt or subs:dyon an exchanae)

Potential Tax Penalty for Large Employers Offering Coverage

" Large employers-thal offer fizshih-care bensiis {0 substantially alf full-dime é’mployee race 8 penally it at least one fll-time emplayee rebeies -premiim Iax cnedn‘ or oosl snanng
subsidly in.a publicinsurance exchange, ang there are more than 30 full4im, emplo order for-an sinplove 1o potentially rsteive a.premiurm fax credi or cost shafing subsity onthe
.exchange, the employee was githernol ofered employer- sponsored coverage ar :’ s an Income below aceriain fhreshoid or Ihe employee ‘Wwas offered employer—sponsaled ccverage
but i vasdeemed: inedﬁquate inaffordable, or both; 3 : , :

number of full-lime employees, less the Frst 30 employess; This cep ensures rbar the. penalty for offering madequate o unaﬁurdable coxerage isno more than the penalty fornot ofienng
‘coveragelo substanhally all full mne empicyees :

‘The penally is Calculsfed a5 $3,000.apnually for sach full-f ployee recevinga premrum fax- credit orcost shanng subszdy on the exchange up fo & maximunt of $2,000 4imes the fotél

Employer sponsored coverage is deemed madﬂquaie {ordoes noi meeI mininum value) if fhe p)an pays jess than 60% of mvered health care expﬂnses ‘orinother wards, lf the plan S
actuarial vatue is 1235 than 60%. A acivarial value caloulatoris avallable to employers from the Departinent of Health and Humarn Services. 2

Employer: sponsored covemge s deemed upaffordable rfemployees have 1o pay more than 9.8% oF household lncome n employee pramium costs Ho;vever hecause ramﬂy fncome
information may not be readily available, ifte AGA has provided ihree Safe harbor altemalives. The smployer may select one safe harbor 0 apply, If mult:ple coverage aﬁ‘anngs are
avaﬂable lolhe employee the alfordabmty fest apphes tathe Iowest cost-option thal mests the minimum value iest.

Under each of the:lhree safe. hatbors the: premmm corgtnbullon for employee only.coverage under the Jowest cost plan option cannoi exceed 8,5% of the employees farm W 2 wages,” the
- “houily.rate of; ‘pay lifnes 130 héars per.monih or a:salaried employee’s | monflziysalary, ari00% of the Federal Paveny Levéfior an-individual, respectlvely e

Estimated nurriber. of full-ime employges réceiving a prefmium tax credit on the exchange bécausa they Were NOT ofrered adequalg ; a'zd affordable coverage
timated annual pen:lty fof NOT: Prov!dmg adﬂquate and affordable coverage to FTE empioyees

Poténtial Tax Penalty Baséd onthe:Value of Benéfits

The Cadillac Tax mandates a 40% penally on the' valus of henefits exceedmg cerain thresholds: $70,200 7or employee only. covemgc and §27.500 for faimiily coverage These fhnzshalds
may be sdjusted for Kigh-risk professions, and the fax1s not imposed until 201 8 The calculaaons below are, mtended o pm/ect the value of the Cagiltac Tax usmg besl estzmale p/emmm
‘and enroliment figires. The entire pre) o
dental premiums are excluded
cuirernt guidince. We anticipat

ax 1
fier: gmdance w:l/ be. released ieadmg up fo 2078,
" rAssumed anatial prémidn end (model defaul* of 8%)
For premitims usad in-projéction below, enterfirst day in force
Yeers of lrend between input premium and 2018 (firs{ year lax xmposed)

RMonthly premiums inforce ag of 1/1[2014 per empluyee {total premium; employee dnd employér share)
Employsg ohily
Employse +1
Family




Pequot Grant
PILOT

ECS
Transportation
Town Aid

LoCIP

State Rev Sharing
Municip. Aid Adjust.

Total Actual

$ Iner{Decr)
% Incr(Decr)

Curmm. $ Incr (Decr)
Cumm: % Incr (Decr)

Town of Mansfield/Mansfield Board of Education

State: Grant Analysis

State Est. 2/6/14 (CCM)

ZDQQ 2010 2011 2012 2013 2014 - 2015

349,407 191,334 193,911 211,700 231,700 205,985 232,978
8,396,689 8,055i354 7,265,843 7,058,654 7,030,230 | 6,784,862 6,317,789
10,070,677 10,070,677 10,070,677 10,065,506 10,189,409 | 10,168,358 10,178,234
‘247,4'1- 2 137,067 135,357 116,428 132,423 124,527 . 120,786
205,614 208,217 205,727 208,125 212,152 423,034 | 423,034
182,348 174,491 - 183,979 183,703 189,462 192,485 192,489
407,710 281,154 6,434 6,434
o 625,545 | 312,773
19,452,147 18,835,140 18,055,494 18,251,826 18,266,530 | 18,631,234 H 17,784,517

(617,007)  (779.646) 196,332 14704 264704 (746,717)

3.8% -3.2% -4.1% 1.1% 0.1% 1.4% -4.0%

: (1,667,630)

-8:6%




