
 
Town Council  

September 29, 2020, 7:00 PM 

Virtual Meeting 

  

In accordance with Governor Lamont's Executive Order 7B and social distancing guidelines 

recommended by the CDC to slow community spread of COVID-19, this meeting is physically 

closed to the public. The public may view the meeting live at https://mansfieldct.gov/videoor 

on Charter Spectrum Cable Channel 191 (the website is recommended as it is a higher image 

clarity).  

  

Public Comment will be accepted by email at TownMngr@mansfieldct.org or by USPS mail at 4 

South Eagleville Road, Mansfield CT 06268 and must be received prior to the meeting (public 

comment received after the meeting will be shared at the next meeting). Additionally, public 

comment can be phoned in live. Please email TownMngr@mansfieldct.org or call 860-429-3336 

ext. 5 by 4:00PM on the day of the meeting to receive instructions for how to phone in public 

comment.  

Page 

AGENDA 

  

6:45PM - Ceremonial Presentation for Fire Academy Graduates 
 

1. CALL TO ORDER  
 

2. ROLL CALL  
 

3. APPROVAL OF MINUTES  
 

 A. 09.14.2020 TC Draft Minutes 5 - 7 
 

4. PUBLIC HEARINGS  
 

 A. Proposed Land Swap with Joshua's Trust (Sawmill Brook and Wolf 

Rock Preserves) Item #9D, 8-10-20 Agenda) 

Legal Notice: Proposed Land Swap with Joshua's Trust 

9 

 

 B. Wetlands Citation Ordinance (Item #9B, 8-10-20 Agenda) 

Legal Notice: Wetlands Citation Ordinance 

11 

 

5. OPPORTUNITY FOR PUBLIC TO ADDRESS COUNCIL  
 

6. REPORT OF THE TOWN MANAGER / COVID 19 UPDATE  
 

7. REPORTS AND COMMENTS OF COUNCIL MEMBERS  
 

8. OLD BUSINESS  
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 A. Proposed Land Swap with Joshua's Trust (Sawmill Brook and Wolf 

Rock Preserves) Item #9D, 8-10-20 Agenda) 

AIS - Proposed Land Swap with Joshua's Trust (Sawmill Brook and Wolf Rock 

Preserves) 

May 6 2020 letter from Joshua's Trust 

Map indicating location of subject transfer 

Wolf Rock Access Survey 

Wolf Rock Access Easement 

Town Attorney Comments 

2020 Communication from the Planning and Zoning Commission 

PZC 8-24 Referral: Proposed Land Swap with Joshua's Trust 

9-17-2020 Parks and Natural Resources Committee Minutes 

9-18-2020 Conservation Commission Minutes 

13 - 44 

 

 B. Wetlands Citation Ordinance (Item #9B, 8-10-20 Agenda) 

AIS - Wetlands Citation Ordinance 

Proposed changes to Mansfield Wetlands Ordinance Citations procedures and 

fines for violations - Section 40-6(B)(1) 

Memo from Inland Wetlands Agency Chair, Paul Aho 

Town Attorney Comments 

45 - 53 

 

 C. Appointment of Interim Town Manager (Item #9A, 6-22-20 Agenda) 

AIS - Appointment of Interim Town Manager 

Legal Opinion from Town Attorney 

Relevant sections of Mansfield Town Charter 

55 - 60 

 

 D. COVID-19 Update (Item #8A, 5-11-20 Agenda) 

AIS - COVID-19 Update 

61 

 

9. NEW BUSINESS  
 

 A. Appointment of Town Manager 

AIS- Appointment of Town Manager 

R. Aylesworth Cover Letter and Resume 

Town of Mansfield Town Manager Employment Agreement 2020 

63 - 83 

 

 B. Fire Study Briefing 

AIS - Fire Study Briefing 

85 

 

 C. FY 2019/20 Proposed Yearend Transfers 

AIS - FY 2019 20 Proposed Yearend Transfers 

Preliminary Schedule of Changes in Fund Balance - June 30, 2020 

C. Bradshaw-Hill - FY 2019/20 Proposed Yearend Transfers 

87 - 91 

 

 D. Proposed Capital Improvement Program Adjustments FY 19/20 

AIS - Proposed Capital Improvement Program Adjustments FY 19/20 

C. Bradshaw-Hill Proposed Capital Improvement Program Adjustments for FY 

19/20 

93 - 95 
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 E. Financial Statements Dated June 30, 2020 

AIS - Financial Statements dated June 30, 2020 

Financial Statements Dated June 30, 2020 

97 - 156 

 

 F. Proposed Capital Improvement Program Adjustments FY 20/21 

AIS - Proposed Capital Improvement Program Adjustments FY 20/21 

C. Bradshaw-Hill Proposed Capital Improvement Program Adjustments for FY 

20/21 

157 - 159 

 

 G. FY 20/21 Non Union Personnel Employer/Employee Insurance Share 

Percentages 

AIS - FY 20/21 Non Union Personnel Employer/Employee Insurance Share 

Percentages 

161 

 

 H. FY 20/21 Non-Union Personnel and Department Head Vacation 

Leave Allotments 

AIS - FY 20/21 Non-Union Personnel and Department Head Vacation Leave 

Allotments 

Positions Impacted by changes to nonunion vacation leave 

163 - 165 

 

 I. Non-Union Personnel Longevity Payments for New Hires 

AIS - Non-Union Personnel Longevity Payments for New Hires 

167 

 

10. REPORTS OF COUNCIL COMMITTEES  
 

11. DEPARTMENTAL AND ADVISORY COMMITTEE REPORTS  
 

12. PETITIONS, REQUESTS AND COMMUNICATIONS  
 

 A. Storrs Center August 2020 Financial Report (9/14/20) 169 - 174 
 

 B. V. Walton: Mansfield Recycling Coordinator - Memo re: Solar For All Mansfield 

Windham Update (9/18/20) 
175 

 

 C. T. Katsouleas: President, UConn -  letter to Mayor Moran (9/23/20) 177 
 

 D. M. Levine: Government Finance Officers Association letter re: Certificate of 

Achievement for Excellence in Financial Reporting (9/25/20) 
179 

 

13. FUTURE AGENDAS  
 

14. ADJOURNMENT  
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Audrey P. Beck Building | 4 South Eagleville Road, Mansfield, CT 06268 | 860.429.3336 | mansfieldct.gov
September 14, 2020

Town Council
Regular Meeting

September 14, 2020

   GoToMeeting | Audrey P. Beck Municipal Building
4 So. Eagleville Road, Mansfield, CT

DRAFT MINUTES

1. CALL TO ORDER
Mayor Moran called the regular meeting of the Mansfield Town Council to order 
at 7:00 p.m. on GoToMeeting.

2. ROLL CALL
Present: Ausburger, Berthelot, Bruder, Fratoni, Freudmann, Kochenburger (see 
arrival time below), Moran, Schurin, Shaiken

3. APPROVAL OF MINUTES
Mr. Bruder moved and Ms. Berthelot seconded to approve the minutes of the 
August 24, 2020 regular meeting as presented.  Motion passed unanimously.

4. OPPORTUNITY FOR PUBLIC TO ADDRESS COUNCIL
None.

5. REPORT OF THE TOWN MANAGER/COVID 19 UPDATE
[Mr. Kochenburger arrived.]

Interim Town Manager John Carrington presented his written report.  The report 
is available online at www.MansfieldCT.gov and is on file with the Town Clerk.

Director of Health Robert Miller and Dr. Kenneth Dardick, representing the 
Eastern Highlands Health District, presented information and answered Councilor
questions regarding COVID cases, testing, and voluntary quarantining at The 
Oaks apartments.  UConn Senior Director of Operations Cara Workman and 
Director of Off-Campus and Commuter Student Services John Armstrong 
discussed University protocol regarding off-campus students testing positive for 
COVID. 

Mr. Shaiken moved and Mr. Schurin seconded to move business item 6 to follow
business item 7A.  Motion passed unanimously.

6. REPORTS AND COMMENTS OF COUNCIL MEMBERS
Mayor Moran reported that the Council has identified Ryan Aylesworth, Town 
Manager of Enfield, New Hampshire, as the finalist candidate for Town Manager 
of Mansfield.

Page 5 of 179

http://www.MansfieldCT.gov


Audrey P. Beck Building | 4 South Eagleville Road, Mansfield, CT 06268 | 860.429.3336 | mansfieldct.gov
September 14, 2020

Mr. Bruder expressed his appreciation for the time and effort of Mansfield’s 
Directors in the Town Manager interview process.  He also commended the staff 
of Mansfield schools for their work this school year.
Mr. Shaiken thanked EHHD, school and District staff, Acting Town Manager 
Linda Painter, and town staff for their recent work on managing the COVID cases
at The Oaks apartments.

7. OLD BUSINESS
A. UConn Fall Plan (Item #8A, 7-27-20 Agenda)

UConn Senior Director of Operations Cara Workman and Director of Off-
Campus and Commuter Student Services John Armstrong presented and 
answered Councilor questions regarding UConn’s COVID management plans 
for students on and off campus and employees.

8. NEW BUSINESS
A. Neglected Cemetery Grant Application

Mr. Bruder moved and Ms. Berthelot seconded, effective September 14, 
2020, that Interim Town Manager John C. Carrington is authorized to apply for
and accept, on behalf of the town, a grant from the Neglected Cemetery 
account and is further authorized to enter into and execute any and all 
agreements, contracts and documents necessary to obtain said grant should 
the town be selected for a grant award.  Motion passed unanimously.

B. Party Patrol Update
Sergeant Keith Timme of the Connecticut State Police discussed and 
answered Councilor questions regarding the response protocol when a party 
is reported and noted that no significantly large parties have occurred.

9. REPORTS OF COUNCIL COMMITTEES
None.

10. DEPARTMENTAL AND ADVISORY COMMITTEE REPORTS
None.

11. PETITIONS, REQUESTS AND COMMUNICATIONS
A. Storrs Center Parking Operation Financial Report (July 2020)
B. Virtual Public Meeting - Regional Economic Vitality Plan for Bolton, 

Coventry, Mansfield, and Tolland (Flyer)
C. Update from Congressman Courtney - Federal Grant Funding Secured 

for Crumbling Foundations Research (8.25.20)

12. FUTURE AGENDAS

 LAZ Parking
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13. EXECUTIVE SESSION
A. Personnel in accordance with Connecticut General Statutes §1-200(6)(a) 

- Town Manager Position
Mr. Bruder moved and Mr. Shaiken seconded to enter executive session to 
discuss Personnel in accordance with Connecticut General Statutes §1-
200(6)(a) - Town Manager Position and to include John Carrington, Linda 
Painter, Holly Schaefer, and Warren Rutherford.  Motion passed unanimously.

14. ADJOURNMENT
The executive session concluded and the Council reconvened in open session.  
Mr. Shaiken moved and Ms. Berthelot seconded to adjourn the meeting at 
10:55 p.m. The motion passed unanimously.

Antonia Moran, Mayor Sara-Ann Chaine, Town Clerk
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PUBLIC HEARING 
TOWN OF MANSFIELD  

 
The Mansfield Town Council will hold a public hearing at 7:00 PM on September 29, 
2020 virtually via GoToMeeting to solicit comments regarding the proposed land swap 
between Joshua’s Trust and the Town of Mansfield. 
 
In accordance with Governor Lamont's Executive Order 7B and social distancing 
guidelines recommended by the CDC to slow community spread of COVID-19, this 
meeting is being held virtually. The public may view the meeting live at 
https://mansfieldct.gov/video or on Charter Spectrum Cable Channel 191 (the website is 
recommended as it is a higher image clarity). 

 
Public Comment will be accepted by email at TownMngr@mansfieldct.org or by USPS 
mail at 4 South Eagleville Road, Mansfield CT 06268 and must be received prior to the 
meeting (public comment received after the meeting will be shared at the next meeting). 
Additionally, public comment can be phoned in live. Please email 
TownMngr@mansfieldct.org or call 860-429-3336 ext. 5 by Noon on the day of the 
meeting to receive instructions for how to phone in public comment. 
 
Information regarding the proposed land swap are on file at the Town Clerk’s Office (4 
South Eagleville Road, Mansfield) and are posted on the Town’s website 
(mansfieldct.gov). 
 
Dated at Mansfield, Connecticut this 17th day of September 2020. 
 
Sara-Ann Chaine 
Town Clerk 
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PUBLIC HEARING 
TOWN OF MANSFIELD  

 
The Mansfield Town Council will hold a public hearing at 7:05 PM on September 29, 
2020 virtually via GoToMeeting to solicit comments regarding modifying Section 40-6 
of Mansfield Code of Ordinances Town’s Wetland Citation Ordinance to be consistent 
with state statute. 
 
In accordance with Governor Lamont's Executive Order 7B and social distancing 
guidelines recommended by the CDC to slow community spread of COVID-19, this 
meeting is being held virtually. The public may view the meeting live at 
https://mansfieldct.gov/video or on Charter Spectrum Cable Channel 191 (the website is 
recommended as it is a higher image clarity). 

 
Public Comment will be accepted by email at TownMngr@mansfieldct.org or by USPS 
mail at 4 South Eagleville Road, Mansfield CT 06268 and must be received prior to the 
meeting (public comment received after the meeting will be shared at the next meeting). 
Additionally, public comment can be phoned in live. Please email 
TownMngr@mansfieldct.org or call 860-429-3336 ext. 5 by Noon on the day of the 
meeting to receive instructions for how to phone in public comment. 
 
Information regarding the modifications are on file at the Town Clerk’s Office (4 South 
Eagleville Road, Mansfield) and are posted on the Town’s website (mansfieldct.gov). 
 
Dated at Mansfield, Connecticut this 17th day of September 2020. 
 
Sara-Ann Chaine 
Town Clerk 
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Town of Mansfield 
Agenda Item Summary 

To: Town Council 
From: John C. Carrington, Interim Town Manager  
CC: Linda Painter, Director of Planning and Development, Jay O’Keefe, Interim 

Director of Parks and Recreation, Jennifer Kaufman, Senior Planner 
Date: September 29, 2020 
Re: Proposed Land Swap with Joshua’s Trust (Sawmill Brook and Wolf Rock 

Preserves. 
 
Subject Matter/Background 
Earlier this evening you held a public hearing regarding a proposed exchange of open 
space land between Joshua’s Trust and the Town. 
 
The proposed land swap would transfer: 

• 1.854 acres of non-frontage forested land in the vicinity of Jacob’s Hill Road from 
Joshua’s Trust to the Town. This parcel abuts and would become part of Town-
owned open space known as Sawmill Brook Preserve. (Assessor’s Parcel ID 
28.96.5-A). 

• 1.19-acre lot fronting on Crane Hill Road that provides access via the Nipmuck 
Trail to land owned by Joshua’s Trust known as Wolf Rock Preserve (Assessor’s 
Parcel ID 33.97.1230A). 

Staff supports this transfer as it would simplify property lines and management of the 
Town’s Sawmill Brook Preserve and Joshua’s Trust Wolf Rock Preserve, as more fully 
described in the letter from Joshua’s Trust dated May 6, 2020.  The proposed transfer 
has been reviewed by the Planning and Zoning Commission, Conservation 
Commission, and Parks and Natural Resources Advisory Committee; all of whom 
support the transfer as described in the attached minutes and communications.   
Immediate abutters have been notified of the Public Hearing. 
 
Legal Review 
The Town Attorney has determined that there are no legal issues of concern. 
 
Financial Impact 
It is anticipated that the proposed land swap will reduce monitoring and maintenance 
costs for both Joshua’s Trust and the Town. Additional information on parcel valuation is 
provided below: 
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• Town-owned Wolf-Rock Access Parcel- Crane Hill Road (Assessor’s Parcel 
ID 28.96.5-A). The Town purchased this lot for $45,000 in 2001.  As stated on 
the attached survey: 

 
Parcel A is not a separate building lot.  It is to be conveyed to the Town of 
Mansfield and/or Joshua’s Tract Conservation and Historic Trust, Inc. for 
conservation purposes.  The primary purpose of the conveyance is to continue to 
provide access to Wolf Rock from Crane Hill Road, over the Nipmuck Trail, which 
crosses Parcel A.   

 
In addition to the notes on the survey filed in the land records, there is also an 
easement granting Joshua’s Trust the “right to pass and repass by foot over an 
existing hiking trail known as the Nipmuck Trail.”  Based on the survey notes and 
easement, the property is not considered to be a buildable lot, which therefore 
limits the development potential of the parcel.  For this reason, Mansfield’s 
Assessor has valued this land at $4,200.   

 
• Joshua’s Trust’s Jacob’s Hill Preserve (Assessor’s Parcel ID 33.97.12-30A. 

This is a landlocked parcel donated to Joshua’s Trust as part of the subdivision 
associated with Jacob’s Hill Road.  It is surrounded by Town-owned land.   The 
Mansfield Town Assessor has valued this lot at $6,500.  

 
Both parcels are tax exempt. While the Town Assessor values the Joshua’s Trust parcel 
$2,300 higher than the Town-owned parcel, Joshua’s Trust is proposing an even land 
swap with no additional consideration requested.   
 
Recommendation 
If no issues are raised during the public hearing, staff recommends that the Council 
authorize the proposed land swap.  If the Council agrees with this recommendation, the 
following motion is in order: 
 
MOVE to authorize the Interim Town Manager to execute required documents to convey 
a 1.19-acre lot fronting on Crane Hill Road (Assessor’s Parcel ID 28.96.5-A) to Joshua’s 
Trust and to acquire a 1.854-acre parcel of non-frontage forested land in the vicinity of 
Jacob’s Hill Road (Assessor’s Parcel ID 33.97.1230A).   
 
Attachments 
1) May 6, 2020 letter from Joshua’s Trust 
2) Map indicating location of subject Transfer 
3) Wolf Rock Access Survey 
4) Wolf Rock Access Easement 
5) Town Attorney Comments 
6) 2020 Communication from the Planning and Zoning Commission 
7) PZC 8-24 Referral: Proposed Land Swap with Joshua’s Trust 
8) 9-17-2020 Parks and Natural Resources Committee Minutes 
9) 9-18-2020 Conservation Commission Minutes 
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O’MALLEY, DENEEN, LEARY, MESSINA & OSWECKI
ATTORNEYS AT LAW

20 MAPLE AVENUE
VINCENTW. OSWECKI, In P. 0. BOX 504 momsi. OMALLEY

MICHAEL R DENEEN WINDSOR, CONNECTICUT 06095 092642017)

KEVIN M. DENEEN DONALD]. DENEEN (RET.)

LYNETTE MENDOZA-VILLA TELEPHONE(860) 688-8505 ANDREW G. MESSINA.JR
TIMOTHY J. FITZGERALD

FAX(860) 688-4783 (1940-2000)
RICHARD A. VASSALLO

JAMESP. WELSH

September 22, 2020WILLIAMC. LEARY.OF COUNSEL

Jennifer Kaufman, AICP
Senior Planner/Inland Wetlands Agent
Town of Mans?eld
4 South Eagleville Road
Mans?eld, Connecticut 06268-2599

Re: Land Swap/Joshua’s Trust

Dear Jennifer:

I have reviewed the proposed land swap with Joshua’s Trust for real property located at
Sawmill Brook and Wolf Rock Preserves and have no legal objection. Whether to
proceed with the land swap is a Inatter of policy for the Town Council to determine.

Please feel free to contact me with any further questions.

Very truly yours,

Kevin M. Deneen

KMD/llc
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Statement of Reason 

Land Swap Between the Town of Mansfield and Joshua’s Tract Conservation and Historic Trust, Inc. 

Sawmill Brook Preserve and Wolf Rock Preserve 

September 2020 

 

Joshua’s Tract Conservation and Historic Trust, Inc., better known as Joshua’s Trust, has proposed that 

Joshua’s Trust and the Town swap two parcels of land as follows: 

 Joshua’s Trust would transfer to the Town:  1.854 acres of non-frontage forested land known as 

the Jacob’s Hill Preserve in the vicinity of Jacob’s Hill Road.  This parcel abuts and would become 

part of Town-owned open space known as Sawmill Brook Preserve. 

 

 The Town would transfer to Joshua’s Trust:  1.19 acres fronting on Crane Hill Road that provides 

access via the Nipmuck Trail to land owned by Joshua’s Trust known as Wolf Rock.  This would 

become part of the Joshua’s Trust-owned Wolf Rock Preserve.  For the purpose of the proposed 

land swap this Town-owned parcel is known as the Wolf Rock Access parcel. 

 

Town staff supports this land swap as it would simplify property lines and management of both the Town’s 

Sawmill Brook Preserve and Joshua’s Trusts’ Wolf Rock Preserve.   

 

The transfer of the 1.854 acres of Joshua’s Trust Land known as Jacob’s Hill Preserve to the Town makes 

sense for the following reasons: 

 

1) From a management perspective, it makes far more sense for this area to be part of the much larger 

Town-owned Sawmill Brook Preserve, which abuts and nearly completely surrounds the Joshua’s 

Trust property.  Both are managed as open space land and the use of the property for conservation 

purposes will not change as a result of the transfer. 

  

2) As a result of the Town’s acquisition of private lands that have become the Sawmill Brook Preserve, 

the original value of this land to Joshua’s Trust as a means to protect access to the Nipmuck Trail from 

Jacob’s Hill Road no longer exists. 

 

3) The odd shape and small size of the Jacob’s Hill Preserve mean it provides limited conservation or 

recreation value to Joshua’s Trust as a stand-alone property, and conservation values would be better 

served if it was part of a larger contiguous parcel. 

 

The transfer of 1.19 acres of Town-owned land known as the Wolf Rock Access parcel to Joshua’s Trust 

makes sense for the following reasons: 
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1) The Town’s goal when it acquired this property in 2001 was to preserve access to the Nipmuck 

Trail from Crane Hill Road.  This goal is completely aligned with Joshua’s Trust interest and would 

be preserved. 

 

2) The primary means of access to Joshua’s Trusts’ 108-acre Wolf Rock Preserve is across the 1.19-

acre Wolf Rock Access parcel currently owned by the Town.  The interest of both Joshua’s Trust 

and the Town would be best served if Joshua’s Trust controlled the entrance to one of its busiest 

preserves.  In so doing, Joshua’s Trust could bring the Trust’s energy and resources to the 

maintenance and monitoring of the entrance to the preserve on a more formal basis. 

 

3) By adding this parcel to the inventory of properties owned by Joshua’s Trust, the Town would be 

assured that this area would undergo a formal inspection annually and that those inspections 

would be documented as Joshua’s Trust does on all of its properties.  In addition, the Town would 

be assured that access to Wolf Rock from Crane Hill Road would be maintained for perpetuity. 

 

4) The consolidation of the Wolf Rock Access Parcel with the larger Joshua’s Trust Wolf Rock 

Preserve creates a more continuous piece of property with clear access, similar to the value that 

the Jacob’s Hill Preserve provides to the Sawmill Brook Preserve for the Town. 

 

With regard to financial impact, we anticipate that this transfer will be neutral to beneficial to both parties: 

1) It is anticipated that the proposed land swap will reduce monitoring and maintenance costs for 

both Joshua’s Trust and the Town 

 

2) Both parcels involved in the proposed land swap are tax exempt, so the Town will not lose any tax 

income 

 

3) Mansfield’s Assessor has valued the town-owned land at $4,200 and the Joshua’s Trust owned 

land at $6,500; hence, on paper, the Joshua’s Trust parcel has a value that is $2,300 higher.  

Joshua’s Trust has proposed an even land swap with no additional consideration requested. 

 

In summary, it’s the opinion of both Town Staff and the Board of Trustees of Joshua’s Trust that this 

transaction is beneficial to both organizations and we recommend moving forward.   
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Planning and Zoning Commission 

 
Paul Aho 

Chair 

Audrey P. Beck Building  4 South Eagleville Road, Mansfield, CT 06268  860.429.3330  mansfieldct.gov 

To:   Town Council 
  John Carrington, Interim Town Manager 
From:   Planning and Zoning Commission 
Date:  Thursday, September 24, 2020 
Re: 8-24 Referral: Proposed Land Swap with Joshua's Trust (Sawmill Brook and Wolf 

Rock Preserves) 
 
 
At a meeting held on September 8, 2020, the Mansfield Planning and Zoning Commission 
unanimously adopted the following motion: 
 
“…to notify the Town Council that the proposed land swap with Joshua’s Trust described in the 
letter dated May 6, 2020 is consistent with Mansfield’s Plan of Conservation and Development 
and would help improvement management of and access to both Sawmill Brook Preserve and 
Wolf Rock Preserve…”  
 
If you have any questions regarding this action, please contact Linda Painter, Director of 
Planning and Development. 

Sincerely, 

 
Paul Aho 
Chair 

CC: Mansfield Planning and Zoning Commission 

Page 35 of 179



Page 36 of 179



Parks and Natural Resources Committee 
 

Monday, August 17, 2020   7:00 PM 
[Virtual Meeting https://mansfieldct.gov/video] 

Special Meeting 
Minutes  -- DRAFT 

1. Call to order 
The meeting was called to order at 7:05  PM 
Roll Call 
Attending: Jim Morrow (Chair), Ken Feathers (secretary), Quentin Kessel (Cons. Com. Rep.), Tom Harrington, 

Sue Harrington  
Not present but on committee roster: Michael Soares, Vicky Wetherell, Juliana Barrett (alt.), Miranda Davis 

(announced as a new alternate member of the committee) 
Town Staff Present: Jennifer Kaufman 

2. Opportunity for Public comment 
No members of the public were present. 

3. Approval of Minutes 
1. The Minutes of the February 18, 2020 meeting were approved (moved S.Harrington, seconded 

T.Harrington) 
2. The March 12, 2020 field trip did not have a quorum, and is characterized as notes rather than minutes, 

with no approval therefore necessary. 
4. New Business  

1. PZC-initiated Amendments to Mansfield Zoning Regulations 
Town Staff indicated that the committee was provided with these amendments for its information, but 

they were not explicitly referred for formal comment because the sections to be amended do not 
have any content directly associated with the committee’s specific charge. 

Town Staff provided an overview of the objective, which is to encourage multifamily housing units to 
have a mix of occupants, not be single purpose, and to facilitate aging in place for occupants. 

The committee discussion did note that lifestyle changes in use of bicycle, e-bike, and similar alternate 
transportation modes may suggest that the requirements for parking of these items should be 
increased from what is proposed.  

The committee was reminded that there is a public hearing on these amendments scheduled for Tuesday 
September 8, 2020, and encouraged to send a representative. 

2. Regional Economic Development Strategy  
Morrow indicated that he responded to the Economic Development Strategy with a comment that called 

to their attention that they had omitted the EOS VoAg program in their listing of resources. 
3. Proposed Land Swap with Joshua’s Trust 

The Town was approached by Joshua’s Trust regarding a land swap in the Sawmill Brook / Wolf Rock 
area.  Details may be found in the Agenda, but in summary: Joshua’s Trust proposes to swap a small 
parcel they own that is surrounded by town-owned land of Sawmill Brook Preserve for the town-
owned road frontage parcel that provides access to the Wolf Rock preserve to consolidate 
management with the rest of Wolf Rock Preserve.  The objective of this swap is to simplify 
management of both parcels. 
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After discussion, the committee unanimously adopted a motion (moved Morrow, seconded S. 
Harrington): 

The PANR Committee recommends, with the inclusion of a conservation restriction and reversion clause 
to ensure the parcel on Crane Hill Road is not developed, that the town implement the land swap 
proposed by Joshua’s Trust and summarized in an August 10, 2020  Agenda Item Summary to the 
Town Council from the Town Manager. 

4. Fall Parks Events 
The upcoming parks events listed in the fall Parks and Recreation brochure were summarized.  Town Staff 

indicated that, to address COVID-19 health issues, all events require preregistration, are limited in 
enrollment, and attendees are required to wear masks. 

Upcoming events include 
Taste of Mansfield 
Bats at Moss Sanctuary 
Plein Air Painting in the Parks 

The Scheduled Walktober Events include 
Over in the (Merrow) Meadow, led by Sue and Tom Harrington 
50 foot with a view, led by Sue and Tom Harrington 
Guided Hike at Simpson-Wood preserve, led by Jim Morrow and Charlotte Pyle 

5. Membership 
Miranda Davis was announced as a new alternate member of the committee.  Her introduction will be at 

a future meeting when she is in attendance. 
5. Continuing business 

1. Simpson-Wood Preserve Update.  
Town staff reported that a trail map and brochure language are available in draft form, included in the 

packet.  The committee members were encouraged to review the draft and provide comments 
directly to Town staff.  

There was some discussion of the need to photo-document, for preservation/protection, the native 
American features that are present on the parcel. 

2. Management Plans 
There has been no progress on the management plans since the last meeting. 

3. Dog Park (not listed on agenda) 
The field trip found that there may be issues with placing a dog park at the Bicentennial Pond location 

that was evaluated.  As a result, it appears that the next step is to review all town owned parcels to 
see how they may meet the expressed criteria needed for a dog park. No timeline for this effort was 
proposed. 

6. Communications 
1. Various communications 

Town Staff advised that the Committee’s packet would no longer include agendas from other 
committees, but that they could be found on the Town Agenda Center, and committee members 
could also individually subscribe to the list serves of other committees of interest to them. 

2. Conservation Easement Restrictions Related to Tree Removal 
Town Staff advised the committee of a time-critical action taken by the PZC and Town Council to modify 

the process for approval of tree removal in areas of town-held conservation easements.  Under the 
existing process the town council appears to need to approve in writing any tree removal, and, with 
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recent natural tree mortality, this could result in a significant future burden on the town council.  The 
revised process will delegate to the town tree warden ability to authorize removal of trees deemed 
hazardous. No ground disturbance (such as stump removal) will be allowed, and cost is the 
responsibility of the property owner. 

The committee discussion generally concurred with this process change.  There is a clear rubric for 
delineating hazard trees, which will limit capricious cutting.  The discussion suggested that the leaving 
of snags, with the hazard top removed, and also the leaving of logs/biomass in the conservation area, 
may be appropriate for wildlife habitat.  It was suggested that doing so might reduce costs of tree 
removal and therefore be a win-win. 

3. CLEAR Land Cover Change in CT Report 
The committee was informed of a recent report about 30 years of land cover change in Connecticut, 

available in the agenda, and also online from CLEAR. 
4. Member Updates (not listed on agenda)  

Sue Harrington advised that there was an exciting diversity developing in Merrow Meadow, supporting 
many types of flowers and insects.  She noted that there was similar diversity developing in the town-
owned parcel on the corner of Spring Hill Road near the Middle School, and suggested that a loop trail 
installed there might make this an accessible and exciting study area for Middle School students.  

Sue also indicated that she is working on a family activity book for use with town parks and preserves to 
support the need for more out-of-classroom and out-of-school learning activity during the COVID 19 
health situation.  She will make a draft available for Town Staff to forward to the committed for input. 

7. Executive session in accordance with CGS section 1200(6)(D)   
There were no issues requiring an executive session, and none was held 

8. Future Meetings 
Due to the need to use the Council chambers to allow broadcast to meet the Governors executive order 

requirements for public meetings and scheduling conflicts with that resource, increased flexibility will be 
necessary for future meeting times. 

9. Adjournment 
The meeting was adjourned at 8:00 PM by consensus (moved T.Harrington, seconded Morrow) 
 

Respectfully Submitted 
Ken Feathers, Secretary 
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Town of Mansfield
CONSERVATION COMMISSION
Special Meeting of 18 August 2020

Coordinated at the Council Chambers, Audrey P. Beck Building
(Yet-to-be-approved) MINUTES 

Members present (at some distance): Miranda Davis (Alt), Quentin Kessel (from 2:55p), Scott 
Lehmann, Chadwick Rittenhouse, Michael Soares.  Members absent: Mary Harper, Erin King, 
Will Ouimet (Alt.), John Silander.  Others attending: Jennifer Kaufman (Wetlands Agent), Linda 
Painter (Planning Director).

1. The meeting was called to order at 2:35p by Chair Michael Soares. In the absence of several 
Commision members, Davis was entitled to vote at this virtual meeting, facilitated by Go-To-
Meeting software.  During the corona virus pandemic, all meetings of Town bodies will take 
place remotely, by executive order of the Governor.  They must be recorded using equipment in 
the Council Chambers and therefore must be held at a time when it is available. 

2. The draft minutes of the special meeting of 31 March 2020 were approved as written.

3. Proposed Amendments to Mansfield Zoning Regulations.  The PZC has proposed 
amendments to Articles 4, 7, 8, & 10 of the Mansfield Zoning Regulations.  The amendments 
relate mostly to multi-unit housing and are mostly editorial rather than substantive: replacing 
roman numerals with base-10 arabic numerals, clarifying existing language, reorganizing 
information, eliminating redundancy, etc.  More substantive changes include:

• For Age Resticted Housing (ARH), Design Multiple Residence (DMR), and Pleasant 
Valley Residence/Agriculture (PVRA) Districts:

o Eliminate certain specific development standards to give the PZC more discretion 
in acting on applications.  (Existing clauses in the zoning regulations already 
empower the PZC to impose such standards where appropriate.)

o Permit 1- and 2-family dwellings that are not part of a larger multi-unit 
development.

o Limit such districts to properties on arterial or collector streets.
• Special provisions for all multi-family and group dwelling developments that encourage a 
mix of sizes and types of housing (e.g., 1- and 2-family dwellings along with larger buildings 
with apartments of various sizes) and inclusion of affordable housing.
• More explicit instructions for calculating allowable housing density for a given parcel, 
including bonuses for affordable housing.

According to Linda Painter, the more substantive changes aim to encourage multi-unit 
development that is attractive to families and residents of all ages, not just to students.

The procedure (p.19) for calculating the developable land area of a parcel (which is needed to 
calculate its allowable housing density) requires subtracting any portion of the parcel within 
FEMA’s 100-year floodplains.  Rittenhouse noted that FEMA’s maps are out of date and asked 
whether the Town shouldn’t update them, perhaps by incorporating Julia Rogers’ streambelt 
maps into the regulations.  Painter thought there was enough overlap between flood plain and 
wetlands to catch development proposed for areas outside the Town’s flood hazard zone (based 
on FEMA’s maps) that are now at risk of flooding from more extreme weather.

At the end of discussion (2:55p), Painter signed off.  A public hearing on the amendments 
will be held on 8 September 2020.

4. Regional Economic Development Strategy.   A homegrown approach to strengthening the  
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region: action plan for economic vitality (AdvanceCT, June 2020) proposes strategies for 
economic development in the towns of Bolton, Coventry, Mansfield, and Tolland.  Among other 
things, the report notes that local environmental amenities like parks & preserves, lakes, trails,  
open farmland, et al. can be economic assets, drawing visitors (and some of their disposable 
income) to the area, and has suggestions for promoting and profiting from them (e.g., agri-
tourism).  Comments on the report should have been submitted by 21 August, but a public 
information session will be held on 16 September 2020.

5. Amendments to the Town’s Wetlands Map.  Clear Mountain Capital has applied to the IWA 
for changes in the Town’s map of wetlands and watercourses for four parcels off Rte. 44 and 
Cedar Swamp Rd.  This is a technical issue, typically resolved by consensus between the 
applicant’s soil scientist and the scientist hired by the IWA to check his or her work.

6. Land Swap: Town & Joshua’s Trust.  Joshua’s Trust has proposed giving the Town an 
isolated 1.854 acre parcel off Jacob’s Hill Rd & Britony Dr that borders the Town’s Sawmill 
Brook Preserve in exchange for the Town’s 1.19 acre lot on Crane Hill Rd, through which the 
Nipmuck Trail provides access to the Trust’s Wolf Rock Preserve.  The exchange would 
consolidate both Preserves and simplify their management.  After brief discussion, the 
Commission unanimously agreed (motion: Lehmann, Rittenhouse) to endorse this land swap, 
provided that restrictions are attached to preserve each parcel from development.

7. Membership.  Lehmann’s current 3-year term – his fifth – on the Commission ends on 31 
August 2020, and he has decided it’s time – or past time! – to step aside to make room for 
someone with a fresh perspective.  Kaufman, Soares, & Rittenhouse thanked him for his service, 
insisting that he’ll be missed, and Kessel asked that the minutes include what he characterized as 
“an inadequate tribute to Scott Lehmann, the Mansfield Conservation Commission Secretary 
extraordinaire: The Commission has never had a wordsmith with Scott’s unusually accurate 
linguistic skills.  Our words cannot express our gratitude for his years of contributions, 
secretarial and otherwise, to the Commission.”

Kaufman will ask continuing Commission members to consider serving as Secretary. 
Lehmann suggested that it might be helpful to whoever it is, if Commission members came to 
meetings with brief written contributions to likely motions.  

8. Communications.
• Kaufman encouraged Commission members to go to the Agenda Center 
(mansfieldct.gov/agendacenter) to get minutes from the IWA and committees whose work 
relates to the Commission’s concerns.  Soares suggested that a list of such committees would 
be useful.
• Recent storms have damaged trees covered by conservation easements, which generally 
do not permit their removal, even where they are a hazard.  Kaufman reported that residents 
of Adeline Place on Meadow Brook La have sought permission to remove damaged trees in a 
narrow strip – protected by a conservation easement – along the road.  She has asked the PZC 
to recommend that the Town Council adopt a protocol for removing hazardous trees within 
Town-held conservation easements.  Soares asked if thought had been given to replacing 
such trees.  Kaufman agreed this would be appropriate in some cases.
• John Silander has recommended reading “30 years of land cover change in Connecticut, 
USA,” which may be accessed at clear.uconn.edu/publications.
• Kaufman suggested checking out a discussion at desegregatect.org of the role of 
minimum lot sizes in segregating housing and making affordable housing scarce in 
Connecticut.     
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 9. Next meeting: Wednesday, 16 September 2020.
• The massive packet for the 18 August meeting chronicled in these minutes includes a 
wetlands application from Haven Campus Communities for a mixed-use development on Rte 
195 beyond 4-Corners.  Consisting of seven buildings and a 5-story parking facility, it would 
be constructed on parcels now occupied by the old Rosal’s building, Holiday Mall, and the 
former Storrs branch of the O. L. Willard Co, all of which would be demolished.  This will 
be the main item on the agenda for the 16 September meeting.  An IWA Field Trip is 
scheduled for 3:30p, Thursday, 10 September 2020.
• Kessel asked that a motion on impervious surfaces that he has drafted be added to the 
agenda for the September meeting.

10. Adjourned at 3:54p.

Scott Lehmann, Secretary, 23 August 2020.
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Town of Mansfield 
Agenda Item Summary 

To: Town Council 
From: John C. Carrington, Interim Town Manager  
CC: Linda Painter, Director of Planning and Development; Jennifer Kaufman, 

Senior Planner; Sara-Ann Chaine, Town Clerk 
Date: September 29, 2020 
Re: Wetlands Citation Ordinance  
 
Subject Matter/Background 
Earlier this evening, you conducted a public hearing to receive input on a minor revision 
to Mansfield Wetlands Ordinance (Section 40- 6(B)(1)) to make it consistent with 
Connecticut General Statutes.  The Town Council passed this ordinance with support of 
the Inland Wetlands Agency in 2018. No other changes to the ordinance are proposed.  
 
As described in full below, the current wetlands citation ordinance charges the Inland 
Wetlands Agency with authorizing individuals to issue wetlands citations pursuant to the 
Town’s ordinance.  However, Connecticut General Statutes grants wetlands citation 
authority to police officers or other persons authorized by the Town Manager. Mansfield 
Wetlands Ordinance Citations procedures and fines for violations--Section 40- 
6(B)(1)  
Pursuant to the authority vested in municipalities under Connecticut General Statutes § 
22a - 42g, as amended, any person authorized by the Inland Wetlands Agency of the 
Town of Mansfield may issue a citation for any violation of Mansfield's Inland Wetlands 
and Watercourses Regulations in the manner provided by this section. Any person so 
authorized shall be designated a Wetlands Citation Officer.”  
 
Municipal fine for violation of wetlands regulations CT State Statute Section 22a-
42g (b) Any police officer or other person authorized by the chief executive officer of the 
municipality may issue a citation to any person who commits such a violation. Any 
municipality which adopts an ordinance pursuant to subsection (a) of this section shall 
also adopt a citation hearing procedure pursuant to section 7-152c by which procedure 
such fine shall be imposed.” 
 
To address this inconsistency, the Inland Wetlands Agent is currently authorized to 
issue citations by both the Town Manager and Inland Wetlands Agency. The Town 
attorney recommends that the discrepancy be corrected by modifying the ordinance to 
be consistent with the provisions of Section 22a-42g(b), Connecticut General Statutes. 
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Financial Impact 
This is a housekeeping issue and there will be no financial impact. 
 
Legal Review 
The Town Attorney has reviewed this issue and recommends that the council modify the 
ordinance be consistent with state statute. 
 
Recommendation 
Rule 6(d) of the Council Rules of Procedure provides that the Town Council may not 
amend, adopt or reject a proposed ordinance on the day the first public hearing is 
convened.  The Council may suspend the rule by a majority vote.  
 
Unless the public hearing raises any additional issues that we have not considered, or if 
the Town Council wishes to make further revisions, staff recommends that the Council 
adopt the proposed changes to the Wetlands Citation Ordinance. 
 
If the Town Council supports this recommendation, the following motion is in order: 
 
Move, effective September 29, 2020, to approve the proposed amendments to the 
Mansfield Wetlands Ordinance (Section 40- 6(B)(1)) which amendments shall be 
effective 21 days after publication in a newspaper having circulation within the Town of 
Mansfield.  
 
Attachments 
1) Proposed changes to Mansfield Wetlands Ordinance Citations procedures and fines 

for violations--Section 40- 6(B)(1)  
2) Memo from Inland Wetlands Agency Chair, Paul Aho. 
3) Town Attorney Comments 
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§ 40-6. Citation procedures and fines for violations. [Amended
2-26-2018, effective 3-24-2018]

A. P urpose. The purpose of this section shall be to encourage
compliance with the Mansfield Inland Wetlands and Watercourses
Regulations and to discourage violators from engaging in
additional violations by increasing the penalties for such
additional violations.

B. Issuance of citations.

(1) P ursuant to the authority vested in municipalities under
Connecticut General Statutes § 22a - 42g, as amended, any
person authorized by the Inland Wetlands Agency any police
officer or other person authorized by the chief executive officer of the
Town of Mansfield may issue a citation for any
violation of Mansfield's Inland Wetlands and Watercourses
Regulations in the manner provided by this section.
Any person so authorized shall be designated a Wetlands
Citation Officer.

(2) The Town shall maintain copies of all citations issued
pursuant to this section for a period of no less than 10 years
after the dates of issuance of the respective citations. The
copies shall be indexed by street address/location of where
the violation occurred and the citation was issued. Within 10
days after the final results of each citation, by payment of the
specified fine or by a final decision on any appeal taken
pursuant to the provisions of this section, a note shall be
placed in the file on, or together with, the relevant citation,
indicating the nature of the final disposition. If no appeal is
taken of a citation issued pursuant to this section, but the
specified fine is not paid, a note to that effect shall be placed
in the file on, or together with, the relevant citation.

(3) Any such citation shall be issued by both regular mail and by
certified mail, return receipt requested.

(4) Any person, partnership, corporation, company and/or
association receiving such a citation shall be allowed a period
of 30 days from his or her receipt of the citation to make an
uncontested payment of the fine to the Town. The day of
receipt of the citation shall be considered three business days
after the date of mailing the citation.

(5) If a person, partnership, corporation, company and/or
association who has been issued a citation does not make
uncontested payment of the fine specified in the citation to
the Town within the time allowed under Subsection B(4) of:1
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this section, the Wetlands Citation Officer shall send a notice
to the person cited, informing such person anew:

(a) Of the allegations against him or her and the amount of
the fine(s); and

(b) That the person cited may contest liability before a
hearing officer appointed by the Town Council, as
provided in Subsection C of this section, by delivering to
the Wetlands Citation Officer, care of the Inland Wetlands
Agency, in person or by certified mail, return receipt
requested, within 10 days of the date of the notice, a
written demand for a hearing;

(c) That if the person cited does not demand such a hearing,
an assessment and judgment shall be entered against him
or her; and

(d) That such judgment may issue without further notice.

(6) If the person, partnership, corporation, company and/or
association who is sent notice pursuant to Subsection B(5) of
this section wishes to admit liability for any alleged violation,
he, she or it may, without requesting a hearing, pay the full
amount of the fine, either in person or by mail, to the Town.
Any person, partnership, corporation, company or association
who does not deliver or mail a written demand for a hearing
within 10 days of the date of the notice described in
Subsection B(5) of this section shall be deemed to have
admitted liability, and the Wetlands Citation Officer shall
certify to the hearing officer that such person, partnership,
corporation, company or association has failed to respond.
The hearing officer shall thereupon enter and assess the fine
provided for by this section and shall follow the procedures
set forth in Subsection E(1) of this section.

C. Citation appeal and hearing procedures. Any person, partnership,
corporation, company and/or association fined pursuant to this
article may appeal such fine pursuant to the provisions of the
Town of Mansfield hearing procedure for citations, set forth in
Chapter 129 of the Code of the Town of Mansfield.

D. Exemptions. Notwithstanding the foregoing, pursuant to § 22a -
42g, no fine shall be levied against the State of Connecticut or any
employee thereof acting within the scope of his or her
employment. Likewise, no fine shall be levied against the Town or

§ 40-6 § 40-6
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any employee thereof acting within the scope of his or her
employment.

E. Schedule of fines.

(1) The amount of the fine specified in any citation shall be based
upon the presence or risk of significant impact on wetlands or
watercourses associated with the violation and the number of
citations issued to the same person during the 10 years
immediately prior to the date of the citation being issued.

(2) The schedule of fines shall be as follows:

First Offense
Upland Review
Area

In Wetland/
Watercourse

No Significant
Impact

$100 $250

Significant Impact $250 $400
Second Offense

Upland Review
Area

In Wetland/
Watercourse

No Significant
Impact

$250 $400

Significant Impact $400 $700
Third Offense

Upland Review
Area

In Wetland/
Watercourse

No Significant
Impact

$400 $700

Significant Impact $700 $1,000

§ 40-6 § 40-6

:3
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Audrey P. Beck Building  4 South Eagleville Road, Mansfield, CT 06268  860.429.3330  mansfieldct.gov 

To:   Town Council 

From:   Paul Aho, Chair  
CC:  Inland Wetlands Agency 
Date:  Monday, August 03, 2020 
Re:  Mansfield’s Wetland Citation Ordinance 

On January 21, 2020, the Agency learned that the Town’s Wetlands Ordinance--Citations 
procedures and fines for violations--is not consistent with statutory provisions related to 
appointment of wetlands citation officers.  While the Town Attorney has identified an interim 
solution that involves having wetlands citation officers appointed by both the Town Manager and 
the Agency, he is also drafting an amendment to the ordinance to correct the 
inconsistency.  The Agency encourages the Council to act as quickly as possible upon receipt of 
the proposed amendment.   

If you have any questions regarding the proposed amendment, please contact Jennifer 
Kaufman, Senior Planner/Inland Wetlands Agent, at kaufmanjs@mansfieldct.org. 
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O’MALLEY, DENEEN, LEARY, MESSINA & OSWECKI
ATTORNEYS AT LAW

20 MAPLE AVENUE
VINCENT W. OSWECKI, JR P. 0. BOX 504 THOMAS]. OMALLEY

MICHAEL P. DENEEN WINDSOR, CONNECTICUT 06095 (1926-2017)

KEVIN M. DENEEN DONALD J. DENEEN (RET.)
LYNETTE MENDOZA-VILLA TELEPHONE(860) 688-8505 ANDREW G. MESSINA.JR
TIMOTHY FITZGERALD

FAX (IMG_2000)
RICHARD A. VASSALLO

JAMESP. WELSH

September 22, 2020
WILLIAMC. LEARY.OF COUNSEL

Jennifer Kaufman, AICP
Senior Planner/Inland Wetlands Agent
Town of Mans?eld
4 South Eagleville Road
Mans?eld, Connecticut 06268-2599

Re: Wetlands Citation Ordinance Revision

Dear Jennifer:

I have reviewed the proposed amendment to Section 40- 6(B)(1) of the Mans?eld Code
of Ordinances, and I ?nd no issues with the proposed amendment. The proposed
amendment will bring the ordinance into conformity with Section 22a-42g of the
Connecticut General Statutes.

Please feel free to contact me with any further questions.

Very truly yours,

Kevin M. Deneen

KMD/llc
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Town of Mansfield 

Agenda Item Summary 
To: Town Council 
From: Antonia Moran, Mayor  
CC: John C. Carrington, Interim Town Manager 
Date: September 29, 2020 
Re: Appointment of Interim Town Manager 
 
Subject Matter/Background 
On July 17, 2019, the Town Council appointed John C. Carrington to serve as Interim 
Town Manager, for the 90-day period from July 17, 2019 through October 15, 2019. On 
September 23, 2019, the Town Council appointed John C. Carrington to serve as 
Interim Town Manager, for the 90-day period from October 15, 2019 through January 
13, 2020. On December 9, 2019, the Town Council appointed John C. Carrington to 
serve as Interim Town Manager, for the 90-day period from January 13, 2020 through 
April 11, 2020. On March 23, 2020, the Town Council appointed John C. Carrington to 
serve as Interim Town Manager, for the 90-day period from April 11, 2020 through July 
10, 2020. On June 22, 2020, the Town Council appointed John C. Carrington to serve 
as Interim Town Manager, for the 90-day period from July 10, 2020 through October 8, 
2020. In view of the schedule for the Town Manager recruitment process, the Council 
needs to extend Mr. Carrington’s appointment as Interim Town Manager for an 
additional 90 days beginning on October 8, 2020 through January 5, 2021.   
 
I am recommending that the Town Council appoint John C. Carrington as Interim Town 
Manager up to a maximum of 90 days through January 5, 2021, with the caveat that if 
the selection and appointment of a permanent Town Manager occurs prior to January 5, 
2021, this interim appointment will terminate on the date upon which the permanent 
Town Manager officially begins work in Mansfield.  During Mr. Carrington’s interim 
appointment as Town Manager, Derek Dilaj, Assistant Town Engineer will be Acting 
Public Works Director/Town Engineer.   
 
Financial Impact 
I recommend that Mr. Carrington would continue to receive a 10% increase to his 
current compensation while he serves as Interim Town Manager. 
 
Legal Review 
Town Attorney Kevin Deneen has reviewed and approved the form of the proposed 
resolution below. 
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Recommendation 
I am recommending that John C. Carrington be appointed as Interim Town Manager for 
a fourth time, for a period to cover October 8, 2020 through January 5, 2021, which 
would only terminate sooner in the event that the Council appoints a permanent Town 
Manager and that person officially begins work in Mansfield prior to January 5, 2021. 
 
If the Council is in agreement with this recommendation, then the following resolution is 
in order: 
 
Resolved, pursuant to Chapter C501(B)(2) of the Mansfield Town Charter, to appoint 
John C. Carrington to continue to serve as Interim Town Manager for the Town of 
Mansfield for an additional 90 days, commencing on October 8, 2020. During-the period 
in which he serves as Interim Town Manager, Mr. Carrington's salary shall be increased 
by 10% and his other employment-related benefits as a regular nonunion employee 
shall remain in place. At the conclusion of his service as interim Town Manager, Mr. 
Carrington shall return to his position as Director of Public Works and Town Engineer 
with the salary and employment-related benefits assigned to that position 
 
Attachments 
1) Legal opinion from Town Attorney 
2) Relevant sections of Mansfield Town Charter 
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O'MALLEY, DENEEN, LEARY, MESSINA & OSWECKI 
ATTORNEYS AT LAW 

20 MAPLE AVENUE 

WIUlAM C LtARY 

Of Counsel 

VINCENTW. OSWECKI, JR.. 

MICHAEL P. DENEEN 

KEVIN M. DENEEN 

RICHARD A. VASSAllO 

P. 0. BOX504
WINDSOR, CONNECTICUT 06095 

THOMAS J. O'MAU.EY(re,) 

DONALD J. DENEEN (,a) 

ANDREW G. MESSINA. JR. 

JAMES P. WE.I.SH 

Paul M. Shapiro, Esq., Mayor 
Town of Mansfield 
4 South Eagleville Road 
Mansfield, Connecticut 06268-2599 

TELEPHONE (860) 688-8505 
FAX (860) 688-4783 

May 15, 2017 

Re: Appointment oflnterim Town Manager 

Dear Mayor Shapiro: 

(!940•2000) 

As you and the Council are aware, Town Manager Matthew Hart has submitted his resignation as 
Town Manager, effective July 3, 2017. The Town Council may appoint an Interim Town 
Manager pursuant to Chapter C501 (B)(2) of the Town of Mansfield Charter. Thls chapter 
provides: 

Upon the suspension, removal or resignation of the Town Manager, the Council may 
appoint a temporary Manager, who shall be a qualified administrative officer of the 
Town, to serve at the pleasure of the Council for not more than 90 days. The temporary 
Manager shall have none of the powers of permanent appointment as are conferred upon 
the Manager in § C503 ofthis article. 

The above provision limits the term of appointment of an Interim Town Manager to "not more 
than 90 days." This provision does not limit the Town Council's ability to re-appoint the same 
individual as the Interim Town Manager for an additional term (not to exceed 90 days). 

This provision limits the term of appointment, not the ability to re-appoint the same individual. 
In construing the provisions of a charter, normal rules of statutory construction are employed. 

The charter is the fountainhead of municipal powers. It originates and defines 
the powers of government and the methods of governance ... State ex rel. 
Raslavsky v. Bonvouloir, 167 Conn. 357,362,355 A.2d 275 (1974). In the 
construction of charters, ordinarily the rules of statutory construction are 
applied. 2 McQuillin, Municipal Corporations (3d Ed. Rev.) 9.22, p. 685. In 
aniving at the intention of the framers of the charter the whole and every part 
of the instrument or enactment must be taken and compared together. In other 
words, effect should be given, if possible, to every section, paragraph, 
sentence, clause and word in the instrument and related laws. 'The real 
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intention when once accurately and indubitably ascertained, will prevail over 
the literal sense of the terms. When the words used are explicit, they are to 
govern, of course. If not, then recourse is had to the context, the occasion and 
necessity of the provision, the mischief felt, and the remedy in view.' The 
language employed must be given its plain and obvious meaning, and, if the 
language is not ambiguous a court cannot arbitrarily add to or subtract from 
the words employed. 2 McQuillin, loc. cit.; see Sillman v. Sillman, 168 Conn. 
144, 148-49, 358 A.2d 150 (1975); International Business Machines 
Corporation v. Brown, 167 Conn. 123, 133-34, 355 A.2d 236 (1974). A 
charter of a city must be construed, if possible, so as reasonably to promote its 
ultimate purpose. Connelly v. Bridgeport, 104 Conn. 238, 256, 132 A. 690 
(1926). A charter must receive a reasonable construction and must be 
examined in its entirety. Its parts must be reconciled and made operative so far 
as possible. Garbaty v. Norwalk Jewish Center, Inc., 148 Conn. 376, 382, 171 
A.2d 197 (1961); Cislo v. Shelton, 35 Conn.Sup. 645,656,405 A.2d 84
(1978).

With regard to the provisions of the Mansfield Charter, Chapter C501 specifically limit the 
length of the term of appointment of an interim town manager. It does not limit the re­
appointment of an additional term of the same individual. 

Other charters specifically limit the number of terms that an interim officer may be appointed. 
See for example, Town of Enfield Charter Chapter IV, Section 2 "In the event of a termination of 
the town manager by resignation, death or removal, the council may appoint an acting manager 
to serve at the pleasure of the council for a period of ninety (90) days. If the position is not filled 
at the expiration of this ninety (90) day period, the acting manager's term may be renewed for 
one additional period not to exceed ninety (90) days." Coventry's Charter places no limit on the 
time period that an individual may be appointed as Interim Town Manager. (See Charter Section 
6-1).

Please feel free to contact me with any further questions. 

KMD/llc 
cc: Mansfield Town Council 

Matthew Hart, Town Manager 

Kevin M. Deneen 
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Town of Mansfield, CT Page 1 of2 

Town of Mansfield, CT 

Monday, May 15, 2017 

Chapter C. Charter 

Article V. The Town Manager and Administrative 
Departments 

§ C501. Appointment and removal of Town Manager.

A. Appointment. The Town Council shall appoint for an indefinite term a Town Manager who shall be
the chief executive officer of the Town to serve at the pleasure of the Council and who shall be
chosen exclusively on the basis of executive and administrative qualifications, character, education,
training and experience. At the time of appointment, said Manager need not be a resident of the
Town or of the state of Connecticut, but the Town Manager shall reside in the Town during tenure
of office. The Town Manager shall devote full working time to the duties of the office. The
compensation of the Town Manager shall be fixed by the Council and shall not be decreased
except at the beginning of a fiscal year of the Town by a vote of the Council taken at least one
month prior to that date.

B. Removal.

(1) The Town Manager may be removed by a majority vote of the entire membership of the
Council as herein provided. At least 30 days before the proposed removal of the Manager, the
Council shall adopt a resolution stating its intention to remove the Town Manager and the
reasons therefor. A copy of the resolution shall be served on the Manager who may, within 10
days, demand a public hearing. In this event the Manager shall not be removed until such
public hearing has been held. Upon the passage of such a resolution the Council may suspend
said Town Manager from duty, provided that the salary of said Manager shall continue until
removal from office. Any action of the Council in removing the Town Manager shall be final.

(2) Upon the suspension, removal or resignation of the Town Manager, the Council may appoint
a temporary Manager, who shall be a qualified administrative officer of the Town, to serve at
the pleasure of the Council for not more than 90 days. The temporary Manager shall have
none of the powers of permanent appointment as are conferred upon the Manager in§ C503
of this article.

§ C502. Duties of the Town Manager.

A. The Town Manager shall be responsible to the Council for the supervision, direction and
administration of all departments, agencies and offices.

B. The Town Manager shall:

(1) Ensure that all laws and ordinances governing the Town are faithfully executed.

(2) Make periodic reports to the Council.

http://ecode360.com/prin1JMA1517?guid=12554749,12554754 5/15/2017 
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Town of Mansfield, CT Page 2 of2 

(3) Attend Council meetings with full right of participation in its discussions but without a right to
vote.

(4) Submit to the Town Council and make available to the public complete reports on the
finances and on the administrative activities of the Town as of the end of each fiscal year.

(5) Make recommendations to the Town Council concerning the affairs of the Town and facilitate
the work of the Town Council in developing policy.

(6) Keep the Council fully advised as to the financial condition and anticipated future financial
needs of the Town.

(7) Prepare and submit to the Council an annual budget.

(8) At the time of an emergency or disaster, expend the necessary funds to assure the smooth
operation of Town business and the health, safety and well-being of the Town and its
residents, consistent with this Charter; see § C409.

(9) Assist the Council to develop long-term goals for the Town and strategies to implement such
goals.

(10) Encourage and provide staff support for regional and intergovernmental cooperation.

(11) Promote partnerships among Council, staff and c itizens in developing public policy and
building a sense of community.

(12) Exercise such powers and perform such other duties as may be required by ordinance or
resolution of the Council not inconsistent with this Charter.

http://ecode360.com/print/MA 151 7?guid= 12554 7 49, 12554 7 54 5/15/2017 Page 60 of 179



 
 

Town of Mansfield 
Agenda Item Summary 

To: Town Council 
From: John C. Carrington, Interim Town Manager  
CC: Robert L. Miller, Director of Health, Eastern Highland Health District 
Date: September 29, 2020 
Re: COVID-19 Update 
 
Subject Matter/Background 
Robert L. Miller, Director of Health, Eastern Highland Health District will provide the 
Council with an update on COVID-19 in Mansfield. 
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Town of Mansfield 
Agenda Item Summary 

To: Town Council 
From: Toni Moran, Mayor  
CC:  Terry Berthelot, Personnel Committee Chair 
Date: September 29, 2020 
Re: Appointment of Town Manager 
 
Subject Matter/Background 
After former Town Manager Derrik Kennedy resigned on July 17, 2019, the Town 
Council took three critical steps.  First, the Town hired a contractor to conduct an 
investigation on what went wrong with the process with the former manager and how to 
fix it. Second, after the full Council conducted and approved a formal search process, 
the firm of The Executive Suite was appointed on January 27, 2020 and retained as the 
Town’s search consultant.  Third, on February 27, 2020 the Council constituted itself as 
the Personnel Search Committee allowing the Council to proceed with the search and 
protect the confidentiality of the candidates and the process.   
 
Mr. Warren Rutherford of The Executive Suite worked with the Town to advertise the 
position, recruit and do initial screening of candidates.  The Search Committee 
conducted final screening, interviews, and selection with Mr. Rutherford’s support and 
with the input of the Department Head team who also interviewed the finalist.  
Ultimately, the Search Committee interviewed three candidates, and selected one.  
 
We need to thank a number of people for their great contributions during this search 
process and to the transition. First, to all town staff for their cooperation and support - 
especially to John Carrington for his leadership as Interim Town Manager.  Special 
thanks is due to the Town’s department head team for their valuable and important 
feedback.  Finally, we are grateful for the competence and professionalism of our 
search consultant, Warren Rutherford. 
 
Recommendation 
At the conclusion of our thorough executive search process, the Personnel Search 
Committee selected Ryan Aylesworth as the preferred candidate for the position of 
Town Manager.  Currently the Town Manager in Enfield, NH, Mr. Aylesworth comes to 
us with a wealth of experience in municipal management in a variety of roles.  Prior to 
his service in Enfield, he served as Town Administrator in Hinsdale, MA, District 
Executive of Western Massachusetts Council of the Boy Scouts of America, 
Conservation Agent in Richmond, MA, President and CEO of Audubon International, 
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Research Associate & PhD Candidate, Department of Forest Resources, University of 
Minnesota and an Intergovernmental Affairs Liaison, US Fish and Wildlife Service. Mr. 
Aylesworth’s experience as well as his integrity and work ethic are qualities that will 
make him a good fit for our community. 
 
A formal contract between the Town and Mr. Aylesworth has been negotiated and is 
presented to the Council for its approval tonight.  It is for an initial term of three years 
and seven months. This agreement is similar in most respects to the contracts between 
the Town and former Town Managers Matt Hart and Derrik Kennedy.   
 
This agreement was approved by the Town Attorney and the proposed budget for Fiscal 
Year 2021 contains funds for both Mr. Aylesworth’s salary and the automobile 
allowance. 
 
Here are some of the highlights of the agreement: 

• First year salary of $163,000 
• Health and Disability benefits, sick, holiday and personal leave, and Municipal 

Employees Retirement System (MERS) contributions shall be the same as other 
non-bargaining unit employees. 

• A car allowance of $5000 annually 
• A three year and 7 month contract, with a first evaluation after 6 months, and 

annually thereafter. 
• A severance payment of 6 months’ salary, which will increase at the rate of one 

month a year up to a maximum of 12 months payable only when the Council 
requests that the Town Manager resign without grounds for termination for cause 
or the Town violates a provision of the contract. 

• Residence in Mansfield within a reasonable time is required.  At the time of the 
move, and upon receiving documentation of moving costs, the town agrees to 
pay a sum that shall not exceed $10,000. 

• Support for professional development, including achieving certification. 
 
Recommendation 
It is our recommendation that the following resolution and motion be approved: 
 
Resolved, to appoint Ryan Aylesworth to the position of Town Manager effective 
December 1, 2020,  
 
and 
 
Move, effective September 29, 2020, to authorize the Mayor to sign the attached Town 
Manager Employment Agreement with Ryan Aylesworth, which shall commence on 
December 1, 2020. 
 
Attachments 
1) R. Aylesworth cover letter and résumé 
2) Town of Mansfield Town Manager Employment Agreement 2020 

Page 64 of 179



W
m

»:
H

.>
%

H
om

4<
o_

.=
_

Z
3

M
.88

H
40

2:
O

o:
:o

H
H

,H
.o

<
<

: o
m H

<
H

m
:m

H
H

aH
nH

N
Hm

m
m

m
H

o<
H

H
H

a
H

E
m

.8
:.m

H
<

H
m

:m
H

H
m

H
nH

,
O

H
; o

?m
m

m
m

?

H
uo

m
z. H

<
H

o:
::2

mo
m :

8
H

10
2:

G
o:

:o
H

H
”

H
H H

m E
H

2:
m

am
:

m
::E

m
H

m
m

::H
H

SH H
3n

H
:o

m
Hoo

:m
H

m
Q

.m
H

H
o: 3.

:5
.H

d<
<

: H
<

H
m

:m
m

Q
.

no
m

H
H

H
o:

H
:H

<
H

m
:m

H
._

oE
.

O
H

»

>
H

H
:.m

m
a:

rHm
a_

.<
o

m
m:

8
‘H

10
2:

H
<

H
m

:m
m

a_
.

H
: m

:H
H

oE
.

Z
I.

m
:H

._
oH

nH H
mw

oo
:::

::H
Q

o:
nH

.:m
H

:3
9.

M
08

w
o:

:m
:o

:H
_.

om
H

nH
a:

H
m H
oo

m
?a

H
:E

m
C

H
m

H
§. <

m
:m

<
W

om
H

o:
.

>
m

H
H H

uo
m

m
m

m
m

om
_:

::H
H

m
H

o H
m

w
m

m
.

E
23

H
m

:q
m

. m
s:

2:
9.

:m
::.

m
H m

m
m

?m
“m
:H

H
aE

,m
H

m
oH

E
H

w
H

H
o:

H
:o

8m
m

om m
:H

.m
H

m
:H

H
m

H
H

vH
<

<
E

HE
m

H
:H

H
o<

<
oH

. m
m

m
m

o:
m

H
8m

H
aw

:H
m

3.
3:

H
m

H
a-

m
H

:.H
:m

H
H

:.o
:m

:
:5

m
m

_.
H

vr
m

w
H

H
::o

:H
:m

. m
:m

oE
H

.o
:H

Q
.m :

8
oo

:.:
:::

H
H

H
m

mow
ro

:m
:o

: N
S:

H
H

m
:o

<
a_

.u
<

<
H

:H
oH

:
:8

:o
_:

m
8

H
um

_.
::o

:H
:-

H
H

H
.8

H
:o

oo
H

n H
<

H
an

H
H

om
H

O
m

:8
_.

B
E

U
m

_.
::o

:H
:

O
oH

H
am

m
.

_.
m

m
H

m
oo

H
H

<
m

H
v>

H
::

:H
m

om
H

m
m

oH
.Q

.
H

m
o_

.<
m

m
m:

8
05

%
m

xo
o:

H
H

<
oO

:n
H

H
oa

_. 3
:.

:5
.H

.o
<

<
:.<<

:H
o:

o:
H

m
H

H
m

_:
::w

m
H

:m
:8

Q
E

FH
Q

A
H

B
H

oc
9.

m
H

H
o:

m
oH

.:5
:E

:H
oH

H
§H

H
c>

<
<

o_
.H

A
H

:m
oH

om
o_

< E
H

?
:5

H
w

om
?o

m m
oH

oo
::o

:e
a

2:
9.

H
oo

m
H om

H
oH

m
H

m
o:

m
:.m

.8
m

H
o

H
:H

H
H

m
H

H
<

m
m

,
m

:H
m

Q
.<

H
m

H
:m

nH
aH

m
m

:.:
:m

:H
:m

m
nH

m
.

m
oH

H
:m

,
m

mo
:H

So
oH

.. :E
:m

:
8m

oE
.o

om
. o

<
Q

.m
am

H
:m

.
ao

<
m

H
oH

::m
:H

.
m

:a o
xw

oz
ao

: ow
:5

m
:::

m
H

oH
oQ

.m
H

H
:m

H
E

A
H

M
R

A
m

H
.H

:.o
xH

_:
m

8H
<

m
a_

:H
H

H
H

o: H
: N

O
H

P H
:o

H
E

H
H

:m
m

o:
oo

He
a

oo
::.

Q
H

m
m

v:
:m

:H
m

v
ea

om
H

oH
SH

E
m

?m
a_

.<
H

:m m
m:

8
m

m
»?

H
am

: o:
_:

m
:o

_.
m
H

m
m

:m
H

:H
:m

8
H

o:
m

-8
::

cH
m

::H
:m

.
H

:.o
::o

H
H

:m
oo

:::
::H

Q
m

:a o
oo

:o
::H

n
m

m
<

w
H

oH
m

_:
o:

H
.

E
:m

:H
:mm

_.
::H

oH
m

H
uo

_.
E

:H
H

..H
m

m
.

m
:a H

:H
o<

H
nH

H
:m

o<
a_

.m
H

m
_:om

m
::Q

.m
o:

8.
H

:S
:m

m
Q

:o
:H

on
Q

.m
H

H
o:

m
.

H
<

H
<

2&
5

8
am

H
..o

oH
H

<
m

H
<

H
am

: Q
SH

H
SW oH

:m
:o

:m
H

:m
m

s:
::o

o:
m

H
:

H
H

_:
am

:m
m H

§.
:m

H
um

co
w

: co
m

H o
xo

_:
H

m
H

H
H

._
Q

H
9=

.H
:m:5

H
on

m
: 8m

H
m

o:
m

oH
o:

5
O

O
<

H
H

u-
H

o H
§:

H
a_

:H
o.

H
<

<
H

m
:

H
o a

:6
:m

m
H

N
w

H
H

E
H 3%

H
m

:E
.a

m
m:

5
H

10
2:

H
<

H
m

:m
m

m
_.

H
:m

:H
H

oH
nH:m

mca
m

: <a
Q

m
:o

8m
m

H
,:H

m
:m H

E
:

H
E

H
V

E
H

H
: :

5:
o:

:.o
:H

H
m

om
H

H
H

o:
.

H
H

§<
m

oo
:m

H
m

8:
E

H
88

H
<

am
H :H

m
:H

<
:o

m
<

oB
H

.H
a

_.
m

<
H

9<
m H

..8
:: H

H
S H

w
om

sdo
m

m
m

H
oo

::a
F2:
2

H
oo

m
H oH

,H
H

oH
m

H
m

.
m

:n
H::

o_
:c

m
_.

m o
H

. E
a

oo
_:

_:
::H

Q
_.

om
m

_.
aH

:m
E

a
H

:.o
m

_.
am

m2
::

H
:m

<
m H

:o
H

H
.a

nH
H

»m
oH

H
H

.B
H

o
o<

o_
.

:5
H

om
m

H
::.

ao
v5

m
_.

m
o:

_:
m

:<
m

_.
o:

H
m O

b;
H

_:
H

m
_.

o<
o_

:o
:H

m
H

: ::
::H

oH
H

m
m

H
H

H
:m

:o
w

m
.

m
:.m

.8
m

H
o

w
H

m
::H

:m
.

B
_.

_%
_a

m
on

H
:H

m
H

H
H

o:
.

no
_.

m
o:

:m
H::m

:m
m

w
_:

m
:.r H
:H

n_
.m

m
:.:

o.
E

_.
m

.
90

.?
H

H
o<

<
m

<
o_

..
E

n
H

,o
«<

:
H

<
H

m
:m

m
Q

.
H

m
om

H
H

H
o:

H
: H

<
H

m
:m

H
H

oE
H

m m
H

:H
m

H
:H

v\
m

om
H

SE
o m

:.o
w

om
m

H
o:

m
H

oH
m

H
uo

..E
:H

.Q
3

m
Sa

m
S:

m
m

oT
.m

m
m

o:
m

. H
<

H
<

<
<

H
H

.a
m

:n
H H

H
:m

<
o H

o:
m H

:o
:m

:HSn
H

<
H

m
:m

H
H

m
E

m
mm

:
H

am
m

:
E

d:
m

om c
m

8
_.

m
H

oo
m

.8 m
:n

H_
.m

H
m

o 9:
o:

H
H

9.
o:

m
H

<
o::5

H
sd

m
as

om
om

m
<

<
o_

.E
-_

.m
:o

<
<

:a
nH

::H
<

o_
.m

H
.Q

.
H

:H
m

H
:-

H
m

Q
.H

.o
::H

:m
H

m
:c

H
H

o
m

oH
.o

oH m
<

m
8_

:.<
H

H
..E

:HH
E

m
H

:o
m

m
aH

m
:.H

oH
.

m
oo

m
m

m 8
:w

H
:_

.m
_ m

s:
o:

::_
.m

H
_.

om
o:

_.
oa

m
. E
B

H
ca

m
sc

c
am

m
oo

m m
oo

am
m .8

H
H

m
_.

:a
o_

.n
H m
sa _

:m
H

.o
_. U
O

U
C

H
N

E
O

H
H

oo
:H

Q
.m

Q
w

om
.8

P H
<

H
>

H
Z

92
<

o_
.H

n. Z
H

3.
H

:.o
xH

_:
H

Q 8
:a

m
_:

H
H

<
_:

o_
:U

Q
.m

. m
:n

H2
:9

.
m

m
oH

o_
4m

.

H
u_

.H
o:

. 8
m

o_
.<

H
:m m

m:
8

H
10

2:
H

<
H

m
:m

m
.o

_.
H

:m
:H

._
aH

:“ H
e<

m
mE

a
H

62
:

>
nH

_:
H

:H
m

:m
8«

H
:H

H
H

:m
am

_o
.

H
<

H
m

m
m

m
oH

E
m

o.
:m

.
H

H
H

:m
nH

m
H

o
H

mm
oo

:::
::H

Q
Sq

_.
o:

m
:H

v\ N
80

_.
am

H
nH

m
:H

m E
H

2:
m

:m
:::

m
_

oH
m

a_
.m

H
H

:m
H

ém
m

?o
w

m
H

m
H

:.o
x:

:m
.8

H
vH

m
m_:H

H
H

H
o:

. H
Su

m
E

a
.H

;o
e<

:.m
H

.:m
Ho<

Q
.H

;o
<

<
: >

&
:H

:H
m

:.m
H

o_
.. m
:m E

m
m

m
co

om
m

m
m

i
H

: :a
H

H
.H

:m
H

o o
m

SH
m

H
H

m
:

H
H

:H
m

:9
2

H
d:

-H
H

_:
m

H
m

om
H

H
H

o:
m

E
H

:mm
H

:::
:H

.E
o:

m
3:

9
<

<
H

:H
o: H

:o
H

E
H

on
H

9.
m

_:
m

H
H

om
H

H
vH

H
::m

_.
o<

H
:m

:5
H

.o
<

<
:.m

H
H

:m
:o

H
m

H
oo

:.H
H

H
H

o: 90
::

H
:.8

::m
om

oH
6B

H
H

:m
H

vc
m

m
?

m
o:

::H
m

H
H

o: m
:n

H 8
H

E
H

H
nH

H
:m

am
w

H
aH

Q
H

_.
am

m
_.

<
om

v.
a:

m
E

.H
:m:5

:2
:

8:
5

H
:.8

oo
_.

:H
:H

H
m

:o
w

E
H

H
: m

c<
H

nH
m

5:
no

.o
oH

. m
S8

8m
:H

m
H

H
o:

m
.

oc
..m

H
:H

:m
o<

a_
.

m
m

oo
bo

oH
: o

xH
m

::m
H m
§:

H
m

m
om H

_:
H

uo
:m

:HH
:m

_.
m

m
:._

._
oH

E
.a H
:o

H
.o

oH
m

.
m

:a w
H

m
<

H
:m

m
H

om
nH

H
:m

_.
oH

m H
: m

o<
w

H
oH

.H
:m

:5
oo

:::
c:

H
Q

.m
H

.=
.m

H
m

<
Q

H
o:

m_.
m

:m
m H

.H
m

:.
H

: H
:H

m_.
oH

o H
20

18
:

oH
om

oH
vH

E
H

::
:8

_8
%

a_
%

B
u:

6
H

w
m

_.
H

nm
:H

:u H
~o

m
H

o:
m

H
H

uH
m

::H
:m

O
o:

._
::H

m
m

H
o:

m
:m m

m
H

:Q
H

ax
H

m
om

E
.aH
o

m
23

0
S:

m
o

om
oo

::Q
-<

<
H

nH
o

H
:H

H
H

m
H

H
<

om
.

H
w

Sq
o_

.o .:
m

:m
H

H
H

o:
H

:m
8

m
om

_.
oQ

.
H

:H
oo

m
H m

o<
o:

::o
:H

.H
m

a_
.<

Q
H m

m:
8

m
xm

o:
H

H
<

a H
uH

:.o
oH

o« Q
29

.H
u_

.w
m

H
:a

_: an
om

ovo
m >

E
H

:U
o:

H
:8

_.
:m

H
H

o:
m

H $
5.

>
H

H
m m

m
oz

ox
m

v
:o

H
-w

o_
.-

H
:.o

H
.:

o_
.m

m
:H

N
m

H
H

o:
E

H
2:

m
_.

o:
m

:H
< m

H
_:

H
:H

o:
m

:::
m

H
oH

§.
m

H
H

:m
¢:

nH
m

m
HH

H
E

Hao
H

H
<

o_
.m o

:<
H

_.
o:

_:
w

:H
m

H
m

nH
:o

m
H

H
o:

N
5:

oa
:H

H
H

om
H

H
o:

H
:.o

m
H

.m
_:

m8

Page 65 of 179



3%
>

<
H

m
m

2o
:H

:
oo

<
$

H
02

2
G

10
2:

H
<

H
m

:m
m

as
H

<
H

w
:m

H
H

oH
a.

0.
3

N

o~
m

m
:H

N
m

H
H

o:
m

m
:n

Ho
o_

:::
_:

H
H

H
om

m
?d

m
m

:5
<

<
O

H
.E

. H
: H

H
:H

m
E

H
9H

o<
oG

m
2

ea
m

:H
nH

on
H

E
H

O m
H

B
.8

m
H

o
aH

_.
ao

H
H

o:
w

:a
o<

2m
H

H o
H

ua
B

H
H

o:
m

om
>

H
. H

:o
H

E
H

H
:m

E
H

O m
32

H
H

:
m

:n
H n

H
o<

m
H

oH
H

:o
:H

om
m

H
H n3

m
B

_:
m

.
?:

m
B

H
m

H
:m

H
:H

H
H

m
H

H
<

am
.

ao
<

oH
oH

::o
:H

E
5

ax
oo

ca
o: o

w m
:::

m
H

_u
:n

H
m

aH
m

m
sa H

E
m

H
:o

m
m

E
m

sm
.

oo
:::

::H
om

H
H

o:
m m

:n
H

o:
H

8m
oH

:. U
O

H
M

O
H

H
H

H
G

H
_:

m
:m

m
Q

:o
:r

H
H

:m
:o

H
m

H
H

.o
3q

oH
H

om
n

m
:n

HE
m

m
on

H
:H

m
H

H
H

o:
\n

H
H

m
H

.o
m

m
H

ow
8m

H H
:o

H
um

3>

E
2

8
H

.o
H

:H
:m

>
H

.H
m

o_
4<

Q
H m

mH
H

S H
:H

Q
,m

o<
$:

B
9:

m
H>

:n
H

qm
H

B H
L

H
m

H
m

o:
A

H
>

C2
::

H
H

Sm
x.

8:
:m

H 3
?:

E
om

az
:

H
:2

.5
H

<
H

H
m

H
2a

m
H

H
w

m
m

H
o:

SJ
H

E
cm

. H
uH

m
H

:
m

:m /
H

<
H

H
nH

H
H

H
.a

m
Q

<
H

om
A

m
<

<
m

H
.

>
m

H
>

H
$H

H
va

?e
oz

sa
a

m
:E

:H
§.

9,
.

3H
8

H
dq

H
H

S m
m

o:
8>

O
:m

ow
:5

E
H

B
m

_.
< B

m
H

uo
:m

H
cH

H
H

H
H

om
Sn

:8
H

uo
m

H
H

H
o:

2m
m

o<
$m

m
oH

:mm
H

H
m

o<
2:

::o
:H

m
m

aa
m

oH
H

<
H

H
H

om
m

ow E
a

H
u2

m
. o

H
m

H
:-

m
.B

H
a

H
<

H
H

m
2a

m
H

H
~a

m
H

o:
.

1H
;H

:H
m

H
:o

H
E

H
2H m

oH
H

:m
m

mm
.:,

:m
.8

H
H

m
::.

om
m

H
o

m
ow m

2m
H

m
m

ao
aH

:H
v

m
:m :

am
nH

H
H

.B
H

H
:m

:8
m

m
go

vz
m oo

:::
:S

H
om

H
H

o:
m 2

::
:6

H
<

H
H

a2
om

H
H

~o
m

H
o:

.m
oo

:m
8m

m
H

o:
m

H
.H

oH
om

m
H

H
o:

u
:.a

H
o<

m
:H o

o:
m

8m
m

H
o:

m
H

oo
:::

H
.:m

om
.

m
:n

H:8
oH

m
H

:
m

o<
$:

o_
.m

ea
m

H
m

.8
H

om
H

m
H

m
E

_.
am

o:
m

2H
aw

B
:m

m
B

oo
_.

H
H

H
om

H
.

m
o:

m
H

H
H

<
m

.
w

sa
H

_:
uo

:m
:H H

o_
.o

m
B

_:
m

N
B

Q
m

oH
H

<
H

H
H

m
m

.
>

m
H

>
H

} H
m

a<
m

:o
Q

H m
2m

.
H

.o
H

H
o2

H
3.

H
oa

H
H

H
om

m
:m

H
E

H
H

O
Q

H
E

a
m

m
o:

o<m
oo

E
.o

B
H

H
H

H
o:

mow
35

;
H

:H
.m

nH
$m

H m
::n

H
H

:m
m

ow
om

m
o_

:H
m

H H
B

.o
m

S_
:m

m
s: c

3H
.o

oH
m

.
m

co
oo

m
m

H
: H

H
:H

m
E

H
0:

ao
am

m
H

H
m

H
Q

H
m

.:m
8m

H
om

H
H

<
nH

o<
oH

ov
H

:m
3H

m
H

H
o:

w
H

.H
nm

2H
H

H
:H
m

2_
:w

H
8n

m
.

oo
:m

:.m
m

w
H

o:
m

H
oo

:::
H

:o
am

.ma
:H

o«
H

am
H

m
H

m
H

H
<

o
m

ao
m

.
m

:n
H 3

:3
2

oH
H

:$
H

82
m

H
m

H
8H

:o
H

nH
aB

.

H
E

:
m

:
@

28
30

5&
2

m
:n

H _
:m

:m
m

o_
. 2H

H
H

:
m

.:m
oH

n 88
3

oH
. 0:

83
0

m
H

m
H

8H
:o

H
oH

Q
.

o:
m

m
m

..Q
:a

:H
.

H
nH

m
m

H
oH

<
<

m
H

:o n
H

H
<

m
_.

m
H

Q
H

:m
: H

a:
qo

::m
. H

uo
m

m
m

m
m

m
:o

:mo
o:

::E
:H

om
H

H
o:

m
H

nH
H

H
m

“
m

:a:
_:

H
Q

.m
S:

nH
:8

:a
Q

H
H

o
A

H
o<

w
H

oH
g

H
5:

:a
aH

:H
nm8

m
oH

:H
w

<
a

m
_:

cH
H

H
o:

m
m

oa
m

.
H

H
:m

<
a §.

om
am

m
H

o:
m

H ax
H

o2
H

m
:o

n
H

: H
u:

H
uH

H
o

H
uo

H
H

ov
..

cE
H

m
oH

H
:m

.
o:

.m
m

:H
N

m
H

H
o:

m
H

aa
<

oH
oE

:m
:H

.
H

§.
m

o:
:a

H
_:

m
:.m

m
m

_:
a:

.:
8o

H
::H

om
H m
:n

H m
o$

:m
m

H
<

o 2:
H

H
:m

H
H

:8
:.H

u$
m

o:
m

H
m

:m
B

m
m

m
oo

::_
:::

H
om

:H
o:

m
A

H
=

oH
:n

H
H

:m
m

oo
H

m
H ::a

aH
m

H
.

H
m

sm
cm

o
vH

m
::H

:m
.

m
SH

8H
:o

H
H

H
Q

.
o:

m
m

m
Q

:Q
:. m

:.m
:H2a

H
H

H
:m

.
m

:m
H

m
m

H
o

H
uH

m
::H

:m
u

m
E

H H
:.o

m
B

_:
w

<
m

H
:m

H
H

o:
.

H
N

H
H

HH
:.o

H
H

oH
a_

:
8

c:
H

H
nH

H
:m

:H
m

H
3q

::o
H

H
o:

H
:m 88

:?
E

:
m

nH
oH

:
N

:o
o:

H
H

H
oH ::m

:m
m

Q
:o

:r
ea

uo
m

m
om

m
m

m
o:

:H
:a H

um
m

m
H

o:
3.

.
.H

H
<

a$
a
<

H
o2

uo
H

:H
m

m
:n

H c
:H

H
m

H
:m

oo
:m

m
:m

:m
::n

H
an

o<
o:

:5
Se

a
oH

H
m

H
H

o:
m

H
:m

oH
8E

:m
H

m
:o

w
m

. H
uH

:m
H

H
<

.
H

B
:

oo
:::

H
:a

m
H

.8
o:

m
oH

:m H
H

m
G

o:
m

H
E

om
am

m
H

o:
m

H
m

:.o
2H

:
E

5
nH

o<
oH

oH
u:

:m
:H

.
m

mo
<

H
nH

m
:o

Q
H 32

3%
m

:_
.o

H
H

B
o_

: H
:E

a
H

O
H

<
H

>
.m H

m
::$

m
H

:mbo
m

m
on

m H
uo

<
aH

oH
::o

:H
H

ua
om

w
m

a
m

s:
oo

:::
H

::o
:H

H
o
co

oo
_:

m
m

:
H

O
H

<
H

>O
_.

9H
a:

H
H

w
H

Q
H H

<
H

m
:m

m
o_

H
A

H
O

H
<

H
>

-O
H

<
H

H
.

>
m

H
62

:
H

<
H

m
:m

m
or

H
2o

:H
nH

m
aH

<
oo

m
8w
on o

oH
H

m
H

vo
B

H
H

<
a

H
:o

cH
o_

:-
m

oH
<

H
:m

..
,H

;H
:H

m 2o
:H

nH
a:

SH
H
2o

:n
H

:m
oH

om
oH

<
2H

H
H

:
:6

1H
;o

2:
O

o:
:o

H
H

v
2:

9.
H

oo
m

H o:
n_

oH
m

H
m

» :::
:H

oH
H

um
H

nH
m

?.
:.:

:o
:HH
:a

m
.H

m
m

ag
m

am
.

m
:n

Ho
m o

os
ao

3m
H

nH
o:

H
m

Sq
H

H
8 o

o:
::E

:H
J>

H
H2

0:
5

H
.::

H
:o

~ H
:<

oH
<

a a:
m

m
m

H
:m

m
nH

_:
H

:H
m

H
B

.8
_.

w 2:
:

H
<

H
m

:m
m

aH
nH

m
oH

:o
oH

U
53

2»
m

aa
m

:n
H:q

Q
H

aB
H

oH
m

o8
m o

m
H

oH
m

H
m

.
H

om
nH

o_
.m

H
:H

H
o

om
:5

C
:H

<
Q

m
H

Qom
O

o:
:a

oH
H

o:
r/H
<

H
:m

H
H

:m
_: H

~m
m

H
o:

O
H

H
E

H
H

U
G

H
.

om
O

o:
::m

_.
om

u
O

o:
:a

oH
H

o:
H 0

o:
m

a:
w

:o
a
om

H
<

H
::H

oH
H

.w
H

H
H

H
am

.
m

m2
aH

H m
mm

25
¢

_.
m

:m
wow

oH
H

§.

H
H

.o
:H

:o
:H

m
?o

am
H

:2
:9

o_
.m

m
:H

N
m

H
H

o:
m

m
sa o

o:
m

H
H

H
:a

:o
H

am
.

8
m

:m
E

.a
E

H
3 E

m
H

:.o
m

E
:H

m.m
:.H

m
2<

H
oo

m25
aH

;o
2:

%
:<

2m
E

d
H

H
H

o:
m

H
:m

:H
H

<
.B

H
H

o8
nH .8

So
oo

:::
E

:H
Q

.m
:o

m
nH

mm
sm H

:.8
m

SH
Q

H
I

m
m m

cH
:.o

9H
m

.8
I

2H
H

H
:

$0
2:

U
oH

:mw
a<

m
:o

Q
H c

w :a
H

m
H

:c
o~

H
:m

oo
_:

:E
:H

H
H

m
m

H
:2

H
0 8

m
H

o:
. H
<

H
::H

oH
H

ou
H

H
H

H
am

o<
Q

.<
2H

:o
_.

mw
m

oo :d
:.H

m
nH

oH
:m

H
H

a:
m

m
m

9.
0.

am
ow

H
m

H
H

:m
oH

§.
m

H
H

:m
M

5:
om

w
H

.B
H

oo
m

H
m

.
:m

H
:m

.
8%

O
H

. :o
:m

H
:m

.
:8

:m
on

H H
o H

:.o
_:

oH
o

_.
m

m
H

uo
:m

H
H

uH
a

oo
o:

oE
H

o
nH

o<
oH

oH
z:

a:
H

2H
:H

H
o m
m

H
:a

_.
H

:m
8

m
o:

:n
HH

m
:ac

m
o
H

gH
m

::H
:m H

:H
:o

H
H

uH
am

.
25

25
m

m
:H

o:
.

oH
H

H
N

a:
m

.8
m

m
aH
: E

m
oa

.oH
o.

HH
H

E
Hom

::o
H

H
um o

m
:a

ao
H

H
<

aH
<

E
H

nH
_.

m
m

m
an

H
H

H
, o~

m
m

:H
N

m
H

H
o:

m
ou

ow
m

a
H

::
m

H
H

om
...

H
m

o:
:H

:o
H

<
3:

95
2:

:
:6

2
H

B
.o

w
am

m
H

o:
m

H
cm

oH
A

m
8:

:n
H

m
:aM

H
A

H
H

H
M

Q
2H

H
H m

:m
cH

o Ba
8

H
H

O
H

U
H

om
mm

s: S
m

sm
m

w
25

52
0:

H
:m

_:
m

::Q
.

H
H

E
H m

H
H

m
:m

%
.o

2_
<

22
2H

H
H

:
:5

<
m

H
:o

mea
H

2.
H

oH
H

H
H

om
oH

., E
a

H
10

2:
O

o:
:o

H
H

.

H
m

H
uH

u3
oH

m
8

V
SE

.o
o:

m
H

nH
o_

.w
H

H
o: H

..o
H

.
:5

H
uo

m
H

H
H

o:
ow

13
2:

H
<

H
m

:m
m

o:
E

om
m

mn
o :

oH
H

:m
m

H
H

m
.8

8
oo

:S
oH

E
m

m
o

H
H

E
H2a

om
:

93
5

.H
H

m
o:

m
m

2:
3

H
22

.:
§.

H
:m

H
o H

H
S H

10
2:

om
H

<
H

m
:m

H
H

oH
nH

.

m
H

®
H

©
M

\..
>

\
W

m
: H

. >
<

H
m

m
2o

?H
:

m
:o

H
om

2H
”

H
w

om
:_

:a
\O

<
A

H
u_

.o
:n

om
m

H
o:

m
H

H
~m

m
Q

.a
:o

om>
<

m
H

H
m

_u
H

m C
H

8:
H

w
on

ca
m

o

Page 66 of 179



?a
w

:
H

.>
%

_0
m

€o
_.

:m

03
00

..
03

.0
23

0”
gj

o
30

m
:

38
::

m
sq

E
=

o<
m

:<
0

_$
%

_.
3:

A
C m

a<
m

:o
E

m no
:S

0m
m

sm
_m

3m
_.

m
Sm

E
m

?
E

.o
B

o.
0

oo
SB

:::
<

m
cm

H
m

E
m

E
_3

n A
Bw

_.
oB

o:
:m

oo
zm

co
am

ao
s

m
um

m
.H

m
_n

0:
oE

0_
. 0:

m
.m

m
0E

0Em
m0

m
m

0:
:m

_
82

0
02

m
3o

:_
m

::m
m

m
:m

_.
0m

<
68

:
m

am m
m

9.
0m

m
3m

oo
_3

u_
0x

m
o?

m
r 0

00
.5

51
0.0

:<
:.o

:_
:0

_:
m

_
:2

2
C

V
o:

E
<

m
::m

_.
o_

:§
0x

»0
_.

:m
_

m
cn

w
oz:02

<
o_

.w
m

93
30

:0
E

.o
<

E
0E

0
_.

0m
oE

.0
0m

:0
0m

0a
8

w
E

.m
:0

m
sm

ci
os

m
m

om
?Q

C E
m

sm
m

rm
m

m
:

o_
.m

m
_:

N
m

:o
: E

<
<

m
<EB

E
oB

o.
H

0m.
:.:

m
H
m

sa2
a:

_m
§_

=
09

.9
0

20
%

_u
0E

m3
:0

G
v

o:
E

<
m

::m
m

sm 0
x_

um
:E

:m
3%

oi
:

E
.o

w
0m

m
w

o:
m

_
_0

m
m

0_
.m

:€m
sa E

m
:m

m
03

0_
:

m
w

:_
m

.

70
00

.:
<

<
o_

._
~ H

M
01

0:
8

H
o2

=
gm

am
m

o.
.. H
es

s
@

£s
s§

m
_

20
%

~.
~m

=
E

m
\:.

~.
0.

.N
\m

o3
-E

.0
m

0_
:

m
0n

<
0m

m
m9

0
Q

10
»,

m
x0

o:
:<

0
03

02
3.

:0
0

1.
10

23
.

U
:.0

o:
v._

.0
m

uo
:m

:._
08

E
0

m
am

aw
om

_.
g w

ow B
m

sm
m

zm
m

m
am

a.
) m

sm m
9.

E
E

m
.:.

m
:o

:S
q
m

: 8%
:

$2
;

:2
m

w
00

:._
om

:<50
2%

m
9.

m
:o

:m
0~

0_
0o

8a
8%

.
m

:w
0_

.<
m

m
0m m
0u

m
§:

0_
:

50
%

.8
<

<
m

E
E

0
m

o_
:0

<
0E

0E
om

09
:3

0:
m

om
;»,o

_.
30

82
:.

m
=

m
E

0m
03

05
03

m
m

S:
:m

:.m
:o

:
om

m
: a0

cm
:B

0_
:m

. o
o?

nn
m

m
m

os
m

.
32

.3
ea

om
._

o0
_.

m
v

E
52

90
_.

::w
&

o:
o:

ow
30

m
0_

0o
?

w
om

?.
O

<
0_

.m
00

m
8<

<
:-

e<
E

0
_:

.o
0E

.0
B

0:
._

m
um

0x
0o

§0
a

oo
im

oa
o:

c0
:m

:.
90

E
0

xw
oi

s.
O

:E
0m

_o
:m

-8
_.

E
\m

.:.
m

n0
m

~o
E

m
si

sm
03

.0
.

_u
_.

0n
m

_.
0mm
:::

m
_

ou
0_

.m
::m

cs
m

m
? A

?w
S:

:o
:.

E
o_

:n
::m

m
o:

oo
_m

v
m

amo
m

c:
m

_ ::E
.o

<
0E

0_
:

E
m

s.
O

<
0_

.m
00

m
30

8<
<

:.m
:E

dm
:

~0
m

oE
.o

0
m

as
zi

m
qm

m
os

m
am m

0_
.<

0m
m

m E
::m

\m
uu

o:
:3

mm
E

_.
o:

Q
3.

.
:E

_:
0€

m
_

%
_§

.§
9:

:0
m

m
mm

ag
23

.
0.

52
30

00
.

E
m

vam
:

m
o:

<
0

_0
m

a0
_.

m
:€3

:0
5

oo
E

B
:_

:Q
aa

0o
o:

o_
.3

o
a0

<
0_

ow
E

0_
:.

W
0E

0m
0:

$E
0

.8
2:

o:
m

<
m

:0
J\o

m _
d:

E
-o

o3
_E

__
:.Q

oo
E

B
§0

0m
m

am
22

5:
0

m
ao

cv
mQ:

o_
:&

:m
m

0_
.<

E
m m

m.
90

<
30

Q
5:

2,
. 9

0
C

30
2

<
m

:0
<hm

_8
m

§%
8

w
£a

§_
E

m
si

sm
O

oB
B

m
m

m
m

o=
V

.
m

0_
.<

0m
m

m9
0

m
?m

m
o 53

o:
90

a0
<

0_
ou

B
0E

ow
m

._
.m

_: a0
n:

0m
$

m
sa

m
m

::E
m

H
0_

.m
m

_.
m

:.a_.
89

<
&

.
O

<
0_

.m
00

m
.9

0
%

<
a_

2§
S.

94
:0

.8
¢<

:.m
m

:=
:m

_ .0
30

3.
m

0«
<

0m
m

m3
0

c1
B

m
J\:

28
:

G
07

20
0:

E
0

46
2:

So
m

:m
0E

m
sq

w
0m

.:=
0_

: §_
2.

m
_.

m
nm

?am
sq

30
53

.
m

o<
0:

:d
0E

m
m

0:
o_

0m
.

m
0_

.<
0m

m
m9

0
E

dd
m

im
_m

o_
n0

m
c0

_.
m

o:
31

:0
41

02
:

23
1:

0
B

0E
m

m
sa 2

:0
:

m
H

m
_n

0:
oE

0_
. m

_.
o:

um
.

H
o?

a
>

m
::~

:m
=

.m
8_

..
N

40
3:

0.
\.$

.:,
S.

a\
0.

>
§m

.S
n§

a0
..a

.
_ _\

m
o_

m
im

e:
$2

3
m

m9
0

C
53

,
>

a:
:_

:m
.:.

m
8n

03
0$

m
an 0

3%
P.

oo
E

.0
S0

_:
O

m
._

o0
m

. m
oo

n
E

0
1_

.o
s5

.

0:
09

?
_.

0m
w

o:
m

E
_0 8

90
m

0_
0o

.
w

om
an 5.

B
m

sm
m

m
sm

m
am

,m
sq

m
n_

::_
:m

:.m
:o

: o
w m

: .85
:

%
m

__
.m

so
»

m
c0

o:
._

om
:<_

.0
m

0_
.<

0q
3.

m
:o

:m
0_

.
0_

02
0a

8%
.

m
:n

0_
.<

W
m

0a m
0c

m
_.

::0
_::

0m
m

m H
oé

m
a

E
0

m
oE

0<
0E

0_
:

9”
02

:5
0:

m
om

;w
ow 9

0
8.

2:
.

m
:m

E
.0

m0
m

._
om

0_
:m

m
::_

:m
.:.

m
:o

= o
m m

: a0
_u

m
:3

0_
:m

. no
??

w
m

m
m

os
m

,
co

m
?m

m
ag

o®
q_

o0
_.

m
.:_

a0
_.

90
_.

::m
n=

o:
o: 2.

E
0

m
0_

0Q
08

3.
0:

50
0

m
: _

o:
m

-8
_.

E
E

m
si

sm
0:

.,o
_.

a
Q

:o
_:

n:
:m

90
SE

30
:

0?
_o

-%
0m

_...<
§o

:
E

m
sz

v.
P.

0v
m

«0
mm

:::
m

_
ou

0_
.m

::m
cc

am
?

A
?_

:::
o:

,
E

o_
:n

::m
8:

00
5

m
sm

om
c:

m
_ ::w

8<
0B

0E
E

m
s.

O
<

0_
.m

m
<

< 3
0

82
5$

_E
B

m
:

_.
0m

o:
80

m
aB

::m
:.m

:o
:
m

a 3
%

_.
0o

oB
B

0:
m

m
:o

:m
8

90
m

0_
02

w
om

?
_.

0m
m

2:
:m

S0
m

E
m

o:
:S

03o
m 0

52
02

00
?

w
%

_.
$m

aa
E

0
82

:
o:

m
<

m
:0

QS
o
B

:E
-o

oB
B

:E
Q

0o
5:

::0
0m

m
sm 2

25
:0

m
no

zu
m

.
m

0_
.<

0n
_ m

m9
0

_0
m

m
_ o:

q0
<

0_
oE

:m
m

am
a

~0
n_

:0
m

.am
am&

_a
:a

a_
.&

m
B

:.a
«0

o0
m

<
0a

A
o<

0~ 0
89

83
.

O
<

0B
m

c<
30

a0
<

0_
ov

B
0B

om
30

82
5.

0
m

E
E

m
_

30
0:

.
m

0_
.<

0a
m

m:
00

_m
:B

m
Q:

38
:

$0
32

00
:

90
.3

2:
o:

1:
=

m
m

m
_0

m
sa 0

0:
30

.:
32

3.
m

.?
m

.H
0m
am 8

m
8:

m
_

m
o<

0:
::0

E
m

m
0:

90
m

.
m

2.
<

8
m

m9
0

_m
:B

m
_.

< m
w

o_
n0

m
u0

_.
m

o:
3.

.
90

4.
02

:
2:

:
E

0
30

&
m

m
sa o

:m
0m

.
£m

_n
0:

oE
0_

.
m

ao
m

?m
.

Page 67 of 179



E
35

H
x5

5:
:<

5.
E

xm
hm

w
m>
K

am
.3

5\
:a

5:
.m

06
:3

2.
:

o\
§5

5%
.w

5©
S.

m
£5

E
35

15
:

«m
um

?3
35

:3
:3

0:
m

W
5m

_5
o:

m
::53

,
:5

E
m

:::
:m

.::E
5B

5:
S:

o:
.

m
::5

<
m

_:
m

:o
:

Sn
5:

8:
55

5
ow

w
m

> :
3m

_.
m

_:
m

::
55

55
3

O
o:

:.Q
5:

:
:5

o_
:o

:m
ow

.2
<

o
o:

5n
5o

:::
5m

3
25

55
::

:S
5m

m
m

o:
:m

5:
m

.
m

5~
<

5:
m

m :
u3

:..
5m

m
:o

:m
:

35
:4

:5
5:

3:
.

m
5_

:5
S:

m
:o

:::
:.m

:m
::m

u
_:

5S
:5

a_
::

~5
o:

:::
5:

:
:::

:5
<

5:
o:

_:
5:

.:
<

o:
::.

?5
5n

:..
.::

::m
.

5:
:

5:
<

:o
::5

:.B
_

m
:m

S:
:m

::5
\m

am
a.

30
3:

5:
_5

m
:5

_.
m

_:
_5m
:: m

:::
m

:o
5.8

5:
ou

5E
:o

:m
So

:5
U

53
9

O
o_

:::
:5

5
5:

:
5

2:
5

:.m
:m

52
»

2:
3

<
o:

::5
5_

.-
5x

5o
:5

:
E

om
B

_:
m

5:
:

m
o:

S:
5m

.
55

23
o:

:5
O

o:
m

5~
<

m
:o

:
O

o_
:_

:::
55

:o
o_

. :5
09

:5
:

5:
:

30
3:

5
m

E
:m

:o
58

:5
oH

m
m

::N
m

:o
:

o:

23
.5

2
55

:
:5

_n
5

:8
:3

m
_.

m
_:

m
5:

:
m

o:
S:

5m
E

35
5:

<
:.o

:_
:5

E
m

_€
-:

.5
m

uo
_5

::_
5.

O
o:

m
5~

<
m

:o
:

>
m

5:
rO

o:
,§

.§
:.o

:
05

35
.9

2.
53

.
H

es
s

c\
:~

5§
:o

::~
35

%
.5

50
3.

:
So

:
m

5a
<

5:
m

m:
m

:m
o:@

53
55

:
:5

O
o:

:::
m

m
:o

:
5:

:
o:

5w
::E

:o
€m

_
:5

_.
m

o:
:5

_5
::

:5
:E

.::
5:

5.
m

52
5:

m
m:

38
:

@
53

55
:

:5
:0

2:
m

:: :
5

Z
m

m
m

m
o_

E
m

5:
m

U
5:

m
_:

:5
::

So
m

:<
:.o

:_
:5

:S
_

?.
o5

o:
o:

.
m

5H
<

5:
m

m:
5

0:
m

:€
5_

.m
o:

om
:5

H
52

:
So

W
5:

B
o:

:,m
0:

5:
95

:5
5>

:<
_m

oJ
.

00
53

35
5“

5:
:

E
m

wm
_5

m
:::

m
.3:

5
3

:5
<

5_
oE

:m
:5

oo
B

:E
::.

Q
.m

:2
oo

:6
5:

5:
m

:<
5 0

:5
:

E
55

555
W

5o
_.

5m
:o

:
35

:.
>

m
m

:m
5:

:5
O

o_
:::

m
m

:o
:

3
m

:::
::m

5:
:m

m
::5

_:
oo

_.
n5

_:
5:

.?
:5

<
<

5:
m

::m
w

_.
o.

5o
:o

:
>

9.
52

5:
8

m
o5

:5
_<

:o
::.

a:
:

>
2.

5:
:

:0
2:

B
aW

5_
::o

::
¢<

5:
m

::m
w

vl
m

é.
O

o:
::o

»5
:

:5
5

::m
:5

o:
o:

m5:
:

m
5n

<
5:

m
m:

5
::_

:m
5\

50
5

3.
.

53
.2

55
35

:::
:m

:5
:.5

<
5<

< 9
.5

55
55

O
<

5_
.m

m
e<

E
5:

5S
:o

:
om

.9
5

H
o<

<
:.m

0:
5:

m
_u

m
555

::
_N

5o
_.

5m
:o

:
35

:
Q

::
5<

5_
ou

:5
:o

.
O

<
5_

.m
5<

<
_:

m
:m

m
5:

:5
_:

ow
oo

:m
5_

.<
m

:o
:

5:
:

o<
<

:5
:\m

:_
:::

m
5:

.5
:

3
:5

:3
5

m
5_

.<
5:

m
m5

:
::o

o:
:m

:o
:m

_
~5

m
oE

.o
5

o:
oo

_:
_:

E
:.Q

35
5:

5:
55

5.
5:

<
:.o

::5
:S

_
«5

m
:_

m
:o

:m
.

E
m

58
:5

:
::w

:m
m

5:
5:

r:
.,5

:5
B

_
:5

0:
::»

o:
.:m

:o
:.

5:
:

m
am

a o:
:o

:::
::5

m
.

30
55

55
5:

5:
52

52
55

25:
.5

m
::m

.8
Q:o

o:
:m 0

.5
.. W

5n
:5

m
.a:4
9.

U
5.

5:
:::

m
:o

:
0:

5 >
:::

5m
:::

.Q
.Z

o:
55

m
om

_:
.5

:r
0.

39
m

:: m
:E

:5
_:

5:
.B

_
:o

5:
:5

:.B
:o

:.
€5

18
:

5:
85

?
2:

:
:5

52
53

3
W

5m
:o

:m
_ E

w
:::

:m
O

o:
.::

m
m

:o
:

o:
:5

:5
<

5_
o_

5_
:5

::o
m m

oo
::.

Q
-

<
,::

5
5o

:m
o_

.:E
:

So
_o

5m
_ 5

o:
m

5_
.<

5:
o:

oo
:::

:m
m

:o
:m

.
.3

85
2:

58
:0

Q
oE

:5
1%

H
x5

n:
:<

5
E

15
58

3.
A

25
35

:
~E

5§
::.

5:
m

~
E

b.
$8

6-
35

:
55

2$
m

m:
5

55
5%

5x
5o

::<
5

59
. >

:.
5

m
o: 5

9
:o

3o
o_

.-
E

.o
::

oa
m

m
::N

m
_:

o::5
:

:5
:<

5B
5

3:
5

_.
m

:m
5

0:
55

:<
:.o

:_
:5

:B
_

5:
:5

m
:o

:
m

:: o
53

:5
m

:o
:

:8
m

_.
m

_:
m

3
:5

C
.m

.m
::

5.
5 3

&
5:

5o
:::

.5
m

.
W

5m
:o

:m
:c

_53
.,

m
E

5_
.<

:m
::m

m
:: m

:::
::m:5

m
:m

.5
m

5
:#

5o
:o

:
5:

:
o<

5B
:

o:
5B

:o
:m

ow
>

_.
:5

_:
:::

m
:5

m
_.

o<
<

:: 5:
:

:5
<

5_
ow

_:
5:

.Hc
m5

,:
_B

.o
m

_.
m

_:
m

u:.,
:::

B
:m

::m
:::

.m
:<

5m
v:::

m
5$

5:
:

::m
:5

m
m

E
m

:m
uo:
:.5

m
o:

m
:: o

o:
:::

:5
m

:o
:m

.:
5:

.m
o:

:5
_ :

§:
m

m
5B

5:
.r

B
m

:m
m

5B
5§

ow
:5

o~
m

m
::N

m
:o

:.m
::<

5m
::5

:.?
:o

_:
qo

:o
m

u
5:

:
:5

m
5n

E
:m

::o
:

5:
:

::m
:o

m
m

_
om

.5
5:

E
o:

53
>

3.
53

:5
:

m
:.m

.5
m

5
::.

5o
:o

:
5:

:
m

:n
5:

.<
:m

5:
::E

5_
:5

:S
.:o

:
95

:5
>

:::
:o

:
O

oo
:5

B
:<

5 5
25

2.
5

_u
3m

_.
m

_: $
55

3.
:5

>
55

:
3_

.
m

o:
O

oE
m

5m
.

:5
>

:::
:o

:
95

52
.3

F.
om

B
_:

.
:5

>
:::

:o
:

Q
55

55
3.

05
33

.
:5

05
5:

ro
:m

::m :u
3m

B
::.

5:
:

:5
55

53
52

5
O

o:
::E

::5
m

:u
3m

_.
m

B
.

_:
::m

5:
:5

:5
<

5_
o:

:5
E

B
a5

:5
2

E
om

_.
m

:r
:5

>
:::

:o
:

_:
.5

_.
:m

:o
:m

_
05

3:
5:

m
:<

:.o
:_

:5
:S

_

P.
9o

5m
m

:o
:m

_
$5

53
:u

3m
_.

m
_:

v5:
:

5m
S:

:m
_5

:
:5

:-
<

5m
_.

E
om

nm
z:
m

8<
<

::m
oa

m5::
_.

5§
5:

_:
m

:8
::m

m
:.m

5m
5m::

:5
>

65
5

E
.o

m
B

_:
.

F5
:

:5
:5

<
5_

oE
:5

E
om

m
A

-<
5m

:.>
o:

o:
E

m
:

5:
:

5o
_:

:n
5:

5:
m

:<
59

5.
53

m
Sm

:5
m

v.
.

93
:8

:
2:

:
m

o:
5:

:
m

?m
m

.
8

8.
55

:5
:

m
:::

m
_

5:
:

_:
:::

-<
5m

_.
m

om
?m:

<
_>

W
%

o§
5o

:<
5m

.
:5

.B
:5

:
m

:.m
5m

5m
.

5:
:

:::
5m

.8
$

:5
:

29
::

:5
:m

5:
8

_:
5m

m
E

.5
E

.o
m

_.
5m

m
82

3:
53

5:
m

o?
m5:

:
oE

5o
:<

5m
.

m
:::

o<
5:

31
:5

6:
55

So
m

:m
::<

5_:m
:m

m
5_

:5
3

8
5:

55
5

:5
:

5:
:_

.o
m

_.
m

_:
m

.
55

25
55

m
s: m

o:
S:

5m
€5

5
5<

m
_:

w
5:

3.
5:

q_
om

o<o
:

m
: o

:m
o:

:m:85
.

O
o:

55
:<

5:
om

5:
:

o<
5a

m
<

<
:5

:5
<

5_
o:

::5
:..

om
5

:5
2

o:
m

8_
:-

9:
:

_:
5_

:_
55

:.m
:€ :

m
.8

:m
m

5.8:
52

_:
m

:m
m

5:
5:

..
$\

m
.5

_:
.

5:
:

o:
::5

55
_.

::o
m

:o
:

E
m

?.
o:

::
5:

<
3:

«5
<

o_
::o

::N
5

:5
25

%
>

:
w

3m
_.

m
_:

m
E

5
m

:_
:::

m
.8

:.5
:

3
2.

33
35

5
:5

_.
5m

m
::m

5:
.,:

o:
5:

o:
5m

5:
:

$5
95

::
0:

55
::

:m
5_

.
55

65
15

55
.

>
m

m
::5

:
33

:5
?

n5
m

:o
:m

:E
:J

\
5:

:5
::.

::m
m

:: 5
:::

:m
:o

:
Sq

53
28

55
5.

5:
:

_5
~m

o:
:5

:m
:::

m
_

:5
%

o:
:m

:o
55

35
25

2:
:

m
: :5

_.
m

o:
:5

_.8
:5

5m
m

5
:::

:<
:::

m
_

5:
:

m
ac

s:m
5o

oE
:m

:::
.Q3

.
55

5.
8.

Page 68 of 179



m
a?

a
m

m::
m

@
13

82
m

vo
w

om
w

oa
o:

3.
::a

oa
m

m
aw

m
m

os
2:

9:
as

m
m

m
gm

.
:8

2
m

.B
_8

:o
E

Q
.

m
_.

oE
um

m
am

H
:

:5
om

8:
:m

:E
o_

:
om

B
B

Q
.6

2
cm

::$
m

:€
m

2:
:

on
m

m
iw

m
ao

sm
::m

:2:_
m

m
<

m
:o

o
::o

9.
m

m
3N

m
:o

:.m m
:.m

8m
:V::a

3m
:m

m
ag

:0
5

:
B

oo
:

:m
E

m
m

m
m

os
.

O
<

Q
.m

w
2

_u
R

%
3m

:o
:m

s: $
89

.3
0:

an
m

3:
m

:J
\w

_ :
:_

:o
:

m
:::

m
_
ow

oa
m

az
m

95
%

.
E

m
: m

§§
§

::o
oo

_.
o

_B
.o

m
_.

m
B

m
83

%
8a

_
m

qm
?m

w
o 3:
:&

<
om

om
::o

oa
m

m
im

m
no

s.
m

az
a

m
m E

.::
m

Q
:8

8:
2:

:
.>

H
.m

w
o3

.o
:o

B
m

sm
m

?d
?:

:2
:

us
: 2

0:
22

.
Sa

m
oa

‘2:
:

E
a

m
om

?a
m

m
ca

oa
8

95
:8

B
83

32
3

v9
.:.

o~
B

m
:o

o
om

E
a

ow
m

m
iw

m
no

sd
3c

m
:_

<
S

35
3:

o:
ao

2B
Q

:.
:::

::o
m

m
s: €

58
::o

nE
.o

:m
m

a
9»

m
s
_ £8

m
nc

m
am32

oo
B

3m
8:

m
_

9&
8

¢E
:::

m
m

s:
o<

2m
w

2

:8
8_

oo
m

:o
:

ow
::a

oa
m

m
im

m
m

os
d

:o
m

an
cE

.8
a8

:::
m m

um
oa

.
$2

3
m

m:
8

K
m

:o
n

::o
oa

m
m

im
m

ao
su

m
m

on
E

m
::o

:m
anm

an
om

o<
on

m
_ S

E
8:

3
B

E
om

..m
.8m

m
m

oa
.

W
om

au
un

: >
w

m
on

:.8
%

E
96

O
us

g?
un

o.
D

m
xa

.o\~
uE

.m
,£

__
~m

m
oE

.n
m

m
.

Q
3?

Q
\>

§<
.

m
\N

oo
q-

m
\m

o_
m

U
o?

m
sa

m
u$0

5.
8

oo
E

_u
o:

:<
a

w
cs

ns
sman

:d
E

oE
a:

.8
mm

s:
58

28
o:

m
:

E
dm

?:
nc

m
_:

m
:<

o
E

m
om

ao
: £2

3.
ox

m
S:

::m
::o

35
So

::a
_.

m
m

a:
8\

oo
zm

co
rm

zo
s

m
s: :

6
Sq

m
om

owo
m3

m
:::

:o
:m

_

m
:.m

5m
oB

Q
:m m

o<
o:

::m:m
.E

B
_

B
m

o?
oo

m
E

:5
7\

:m
m

:m
m

€EW
29

.
m

um
?

2:
5.

W
am

om
no

: 86
53

:
::o

35
m

s: r
sw

oz
m

so
m

ow
<

m
:o

cm
3:

82
ga

aa
aa

m
s:

w
m

o8
_.

m
::,

_:
o:

o3
m

::o
B

m
w

:8
\oo

:m
:o

S:
oP

W
m

m
om

qo
: W

m38
5:

8
8

3.
2.

3
E

m
oa

ome
a

m
o:

oB
.8
m

sn
ss

m
m

ow
m

%
=

3<
m

_:
o

8
m

oS
m

:o
=

-S
m

_8
_.

m
.

:m
::B

_
88

58
B

m
sm

m
oa

.m
m

:o
::E

.ae
a

as
oq

m
w

§.
on

:_
o2

m
.

8o
_.

w
m

:o
E

m
:m

. m
s: 2

:9
.

m
.B

_8
:o

E
9.

m
E

::w
Z

m
w

2:
:o

m
n:

::m.8
::m

_:
Q

.m
E

8
o:

oo
:m

:o
_.

m
:o

:. ao
om

v?
o?

m
o<

o_
.:m

:n
a.

w
:::

o 3:
82

m
am

on
m

w
iw

m
no

sa%
<

a_
%

_:
2:

.
m

.3
_.

oo
:m

a:
<

Q
.m

E
m

m
32

3$
m

m
<

o_
oE

:m
m

oo
E

§.
a:

a=
m

:<
a

8o
:3

om
_

m
on

o: 38
+

25
92

33
:

:2
‘:

5
§o

W
E

m
_:

m
oc

sa
m

m
os €8
_.

m
n:

:_
_a

2.
V

.
H

=
8u

m
o<

2.
=

5o
=

:..
:

>
51

3
H

.::
m

o=
.D

?
o\

m
..§

E
.:&

xS
~E

.$
.C

M
3.

1:
D

E
S:
:\:

m
S\

m_
m

$.
E

.n
m

. m
bo

om
v?

os
W

om
w

os
m

m
im

3.
.

B
m

sm
m

m
sm

m
m

o<
o_

.:B
Q

:
m

m
.m

:m
E

.o
m

_.
m

S
H

ao
a::a

cm
. E

m
:

m
ag

22
%

:
m

?i
oa

d

cu
2m

V_
<

:m
2o

m
:

W
om

w
os

.
W

m
uo

no
m

.8
E

a
>

m
m

:m
S_

:
W

om
m

os
m

z
U

:.a
o8

a
:2

m
x:

Q
.:m

_
>

:..
w

:mm
s: o

oo
a:

:m
:m

m
2:

:
:8

E
5.

03
8

ow
O

o:
m

8m
m

:o
:m

_m
sar

m
m

m
m

_m
:<

m
>

55
A

05
3

5
¢<

m
m

:::
m

:o
:.

U
h.

O
oo

:::
m

.8
a

m
: 2%

oo
:m

8m
m

:o
:m

_m
am

a m
o:

<
E

om
3

::o
am

m
o:m
s:

23
5:

m
:8

2
3_

o
5

m
m

<
w

:S
:m

::o
32

%
3:

8.
30

33
m

s:
:a

€E
m

::m
m

m
os

owma
ng

o
._

,8
§_

:S
&

:m
m

om E
.o

m
_.

m
B

m
m

am ?
.o

_.
m

o:
m

.
m

m
oz

zm
aa m
2m

oo
B

B
:3

om
:o

:m
2:

:
33

8
ow

:0
E

32
3:

oo
:m

8m
m

:o
:m

_ m
?o

m
m

m
os

.
3_

a<
m

_:

oo
sm

am
m

m
w

os
a

oo
::d

:8
am

ue
a

::o
o_

m
:: mo

<
m

B
o_

.m
m

s:m
ag

_m
m

m
m

_m
.E

B
m

.
>

a<
:m

aaB
oB

:o
_.

m
Sq

m
2m

.
B

m
m

os
m

z
m

ams
m

ao
sm

:
_a

m
aQ

m
:€

88
:

on
E

35
E

m
m

am
m

os
.

cn
oo

sd
sm

oo
:m

3m
m

::§
_

oo
:::

::a
m

:a
m

1:
m

m
.

m
am

m
m

m
so

w
_m

m
m

m
_m

:<
o

w
19

.::
w

m
.

ra
_.

am
m

o:
m

_
E

39
33

:
3

m
am

go
as

m
m

s: 8
<

:u
2m

:mo
os

m
am

m
w

os
a

.8
m

:E
o_

dn
no

co
nm

.
_a

m
:m

_m
:o

:
m

am
2:

9.
:3

2
E

98
32

:5
U

ow
m

w
sd

?:o
m :

:m
38

13
ea

03
8

So
E

m
zm

m
a?

?:
m

am w
sa

m
?.

O
oo

:::
m

.8
a

m
s: 9

.3
42

.
m

q?
am

m
ooo

:m
_.

m
m

m
:o

:m
_

oc
sd

m
o:

3m
.8

1m
_m

.

m
:m

E
.a

q
:5

:
oo

sm
am

m
w

os
a

o:
.._

oa
m 8

00
23

23
3%

E
m

oz
dm

ao
s

o:
Sa

na
.

m
a:

m
::<

a.
m

s: :
:n

o:
m

::
§.

om
B

B
m

“
w

o:
<

::a
m

.
m

s: 3
:9

3
C

h;
24

5;
.

>
a3

::m
:m

:o
:

w
om

::o
:m

o:
_o

m
:m

_m
:<

o
§.

ou
om

m
_m

V
.

w
%

_.
$2

:&
cm

m
2m

o:
::o

K
52

8:
Z

m
.E

$_
W

om
o?

oa
m 9

.9
6

Q
SZ

W
O

V
.>m

:S
O

m
su_

~o
m

:o
=

m
_

O
oo

_.
n:

:m
::m

O
o:

:::
8o

A
>

O
W

O
O

v.m
s: 2

:2
8m

:o
:m

_ :
:o

Sm
o:

ov
.m_

.o
E

om
m

m §
@

§_
.

U
a<

o_
ou

o:
9.

:o
:m

m
s: m

dm
sa

m
am
3:

65
-

ea
o:

:o
oB

m
-:

m
m

o&8
a<

m
_:

m
.8

%
.a

..§
om

oo
:m

_.
am

m
w

o:
m

_
B

aa
;

ea
u:

_u
:o o

cz
am

o: w
o:

<
E

am
c?

sm
85

9.
23

32
cm

m
2m

E
:5

22
:2

8:
W

om
w

os
.

03
35

.8
W

am
m

uw
n: >

m
m

:m
§=

:.
D

33
.&

Q
qE

.m
,:. w

m
r€

S.
nm

m
.Q
32

.
o\

.\§
::m

,S
B

.
m

bo
o?

bo
om

>
98

m
mE

m
a

_.
am

om
_.

o:
Q

. o
:

m
9.

8.
8:

:5
:

m
sm

c?
oam

am%
m

2:
§_

m
:m

8
o:

<
:o

:B
o:

:m
_

_.
a<

_a
2

32
m

83
$0

2.
38

w
m

:d
:::

m E
oo

m
m

m
om3

2_
.a

<
:u

2:
:m

m
m

a?
a:

5:
53

2
ow

3.
2

22
:5

3
E

xo
ow

m
m

m
sm

93
5:

;
m

s:B
a.

B
_:

o
Si

am
ou

on
m

so
sm

:5
:

23
0

88
:3

2
ca

:::
:o

q.
m

s: o
os

qm
m

m
sm

:8
no

:9
om

m
s: E

oo
om

m
m

m83
8

oz
: 3

w
in

e:
m

.B
.8

m 8
::o

m
a 5

E
m

omM
:7

\:=
:o

m
o.

B
.

3:
3

E
co

n
So

c
33

@
83

38
«Q

.
::a

_<
:::

am
oS

w
o:

::o
=O

o:
.:o

_
>

m
o:

o<a
or

aa
m

s
E

do
?:

am
m

o §
&

m
sm

a?
mBE

22
58

m
$1

3
om

:8
2
::.

::m
mam

m
o: on

n:
m

_:
m

:<
a 35

oo
zo

o?
a

Sm
2:

3
82

55
.:

B
30

2.
o:

o-
o:

-o
:o

::o
::o

2m
2:

:
m

m
as

ozm
S:

n.2
3

39
;

m
_.

oE
um

.

Page 69 of 179



M
E

.
3

<
<

=
E

:.a
w

m
o_

om
m

m
..

x_
Q

.d
\

.m
=

\_
m

M
M
M

SW
E

E
.QM

3%
SS

.
§.

E
$\

m
.w

m
3:

.m
m

.
m

bo
o?

So
S

o
W

m
ia

ém
m

3.
8

2:
92

0
N

O
E

O
S E

m
smA

m
/u

<
>

m
.m

v
m

saR
oo

?n
g

33
22

50
:

uo
nm

m
is

m8
oo

:m
2<

w
:o

:
m

om
os

m
.

os
m

om
sm

B
os

zo
as

m w
no

m
nu

dm
vea

2.
03

8
B

m
om

8F
ao

aa
a?

m
am m

5<
a<

94
0%

m
uo

os
m

o
8

_d
w

m
_.

m
\.o

Q
Si

m
E

:6
>

:m
S:

o
E

vE
<

m
v>

a
33

06
28

E
:6

aa
<

o_
ou

Sm
_:
om

m
oa

=
.:m

:N
om

am
?m

cm
m

o §
E

o_
om

_o
m

_. 8m
:_

m
8Q

.
ea

R
m

oi
ow

B
m

sm
m

?d
ai

53
22

50
:

w
m

nm
m

is
m

8
E

3
oo

:m
oa

<
m

:o
:

3
E

n
>

:w
::o

E
v2

<
m

v>
o

W
om

om
qo

ra
m

o:
:8

:.H
um

?s
aa

du
m

” Eo
m

?z
dm

._
om

m
m

_m
:o

:.
m

sa
.S

E
m

:<
om

S?
m

ns
m:

:m
E

8Q
sa

w
3

:8
>

:m
::o

E
vE

<
m

<
.

m
am w

3<
E

m
m m

sm
ci

mm
am S

oo
??

os
m

m
no

sm
R

m
ui

w
sm:9

2
m

vw
ao

m
or

m
m

8

B
m

m
os

m
z

B
os

zo
as

me
a

8:
%

o§
a=

E
m

:o
m

: :
:E

.o
<

o:6
9q

m
S&

Sn
3_

m
S8

J\
£3

85
32

5:
.

c
oo

_a
_§

&
m

sm
di

mo
m m

m
a 2

3:
3

w
om

os
m

E
m

sm
a€

>
3

m
:§

::8
a

3
:5

m
8.

8m
5

0:
5

8
88

2m
w

as
€5

50
Q

83
A

m
<

<
O

Vm
ss

m
m

nm
.

o
$3

23
am

o:m
€>

_u
m

om 3
32

53
3:

85
8m

.8
E

n
E

qz
a

o_
m

m
m

:._
om

:o
: m
<

m
8B

A
m

V
ea

E
oc

om
om

E
o_

om
w

om
_m
am

vo
am

oz
dm

so
o

So
sz

oa
sm

m
on

os
m

.
. >

:m
_<

N
aQ

E
os

zo
as

mE
lo

m
qm

?m
E

ow
om

am3
ow

n: E
m

:m
o m

m8
52

:5
o%

o:
§§

$
3.

.
::Q

.m
S8

oo
oR

::m
:o

:
ow

m
uo

o8
m

\:m
c:

E B
os

zo
as

m
.

a
$2

33
8

.8
33

23
30

:
82

:8
8

B
m

m
?m

smE.
o_

.o
o$

93
m

8
m

:m
E

_m
m

owQ
22

?:
&

:m
.

o
U

om
m

m
so

a
m

sm m
9:

::m
.8

8a
m

m
E

.<
a<

8
W

88
m

m
:m

am e
<

:&
:n

m
m

m
os

ow
am

3
:5

so
ns

m
m

m
? E
m

a:
3

m
s

m
am

a?
8

oo
za

o?
9:

39
.

53
:5

5:
on

ow
e: m

S8
.m

E
o_

om
w

om
_m
am v

oa
m

ow
?m

so
o

B
os

zo
as

m2
42

;.
. o

o_
§_

.=
o§

_
m

_.
o_

m
:o

:m
_ am

?m
cm

m
o

.8
3

E
3

m
ow P

E
R

?o
qm

m
aS

o
38

m
ag

3§
_§

:o
:

_.
o_

m
.8

q .
8

m
ca

om
am

So
m

ao
m

??o
o=

m
2<

m
3o

:z
oo

m A
m

oo
zv

M
us

eu
m

s:
H

E
M

d2
H

<
M

-m
E

;<
om

2D
22

M
m

O
H

>
H

<
<

~2
O

id
w

m
m

aa
E

__
_.

E
2

C
oo

n.
..

om
w

_:
_o

m
oE

Q
W

:2
u:

:£
_

m
w

am
o?

oo
$5

.8
%

gm
su

m
o?

m
sr

9:
»

H
K

E
VA

>
w

U
. N
38

U
m

m
m

on
m

m
os1_

.o
8“

O
o:

m
co

B
:o

:
N

SQ
m

:<
:o

:B
Q

:w
_

Q
o<

oE
m

:o
o

E
:5

Z
am

am
ea

W
29

.
w

as
>

8»
So

m
oo

sm
u

_:
.8

_.
m

m
a=

o< O
o:

m
co

B
:o

:.
m

:<
:.o

:B
o:

.B
_

9:
?

B
E

Q
o<

o_
.:m

:o
o

H
E

M
d2

H
<

M
m

~m
:<

O
M

Z
>

m
m

>
om

dm
m

:m
>

2_
?M

-m
.H

>
B

:o
ar

_<
_>

75
58

..
cm

H
...

:c
=

o
35

an
>

a:
:=

.m
»E

.:o
=

.
Q

_u
>

V
W

P
83

>
8m

an
w

oo
s!

cm
. Q

o<
Q

.:B
o:

r
Pi

a
gm

sm
m

?d
as

r
m

:<
:o

:B
a:

S_
35

O
O

W
Z

M
E

H
.d

2H
<

M
W

m
H

H
<

E
58

.
Z

<
w

m
o_

.n
_o

~. 3
.

m
ag

s
E

2§
E

.m
_

H
w

m
m

oz
uo

mgw
nm

m
oa

as
r 0?

»
v

W
A

.88

09
:

3:
75

M
_:

:::
o_

.§
=

&

o
Q

M
U

A
M

23
bm

<
m

§§
:m

:r
_<

_:
=

. <
<

m
8_

.
w

m
a<

<
Q

. m
<

m
8B:

3:
.o

<
oE

m
:$

-
m

w
wE:

:o
=

Q
s?

no
oa

m
m

v
. m

m
ih

as
nm

8
M

~.
~.

®
¢m

§m
E9

6$
.

.3
.e

m
§:

r
_u

:o
-_

w
om

o:
a 3:

32
>

on
E

m
E

o=-
m

m
oo

bo
o Q

:-
E

.o
om

m
m

v
o

Z
N

D
E

M
“E

oo
m

m
E

m
a

D
B

3
v_

.o
m

_.
m

3.E
m

m
?o

ao w
::&

:m
W

om
?o

nm
m

os-
$0

.0
8

o
M

??
mM

e§
m

.Q
:.o

=
.

E
_.

%
m

_a
:m

O
vm

?a
os

m E
m

si
sm

ea
m

nc
xa

dm
? C

vm
za

om-
$0

.0
8

a
M

?é
m

M
o§

&
Q

:.Q
F

o%
§_

:3
:o

<
aE

oE
m

8.
Z

w
m

oo
B

m
rw

w
om

am Fi
n

Q
<

:L
3P

.o
vo

_;
Q

-
$8

.0
8

o
>

\§
.:§

.:
M

03
2.

M
m

w
:.c

:EOE
:::

w
,:.

o:
.

0m
6:

m
_ :

d?
,o

<
o_

do
_:

m
.8

Z
C

V
3.

03
:2

-
m

aw
oo

o
o

M
ea

m
mM

oz
xk

m
zd

m
u

>
on

Sm
E

o:B
a2

2%
To

w
Q

.Q
-
m

db
oo

a
2m

D
M

M
.<<

m
m

8<
<

m
.8

_.
1_

.8
m

.::
o:

.H
E

m
si

sm
G

E
E

-
?w

oo
o

. 3
%

D
M

M
‘<<

m
.8

_.
>

m
m

£
_<

_m
:m

m
oS

o_
: E
m

si
sm

G
E

E
-

29
80

o
2%

D
M

M
¢<

m
m

.8
<

<
m

8a
>

32
gm

sm
m

o?
o?

E
m

si
sm

03
:»

-
@

90
8

o
E

U
O

M
M

Q
w

m
m

:Q
Q

:§
§E

.:.
S,

M
.~

.o
m

<
.E

=
.

Q
80

:
0o

B
B

:E
J\

m
om

m
m

zm
no

s
-
m

zo
uo

oo
. E

M
O

M
M

A
.

U
3:

m
amm

S§
=

W
ow

»:
ow

W
oB

o<
m

_
_u

8m
_.

m
3-

m
m

m
po

oo
. E

U
SS

O
oB

E
o8

m
.:.

am
a Oo

sm
?c

on
os

O
83

-
$8

.8
0

a
E

D
O

N
. O

oB
E

a8
38

$
1_

.a
o_

::o
m

_
>

m
m

w
m

S:
oo G

E
E

-
$0

.0
8

. _
_§

§_
&

M
.:$

.m
m

:Q
>

§:
um

m
E

m
§

A
m

m
so

k xM
M

>
Sé

.>
$a

§§
8

_u
:.9

a_
m

_:
m

B D
B

2
-

$3
.8

9

Page 70 of 179



o
E

D
O

.»
9.

2.
2.

0:
G

sh
on

?,m
.$

_2
.n

$.
O

o:
::E

:.Q
O

on
?m

o:0
33

:.o
_. :

:.o
E

:m
:o

:
H

an
:

-
Sp

ec
s

o
E

D
O

»
U

~.
E

..2
.Q

3 o
\h

on
&

,w
§.

2.
o.

$.
.

O
o:

:::
3.

Q
O

on
?m

o:Q
33

:2
§:

_:
o€

m
_

w
ca

m
an

sm
-
E

m
ce

e
o

E
D

O
»

9.
2.

2.
0:

Q
Q

U
Q

SN.m
E

.2
.n

§.
0o

3E
:_

:.Q
O

o?
vm

o:0
3:

:
:2

33
:2

E
m

si
sm

-
E

w
oo

o
o

E
b~

.2
.E

.o
: o

\Q
o:

,§
.§

§.
o:

@
22

3.
0o

:m
Q

.<
m

:o
:

>
m

m
:m

.B
:o

a :2
m

B
m

:O
o3

B
E

::w
m

-
E

rg
o

o
3%

b€
§.

§$
:

c\
m

=
2.

§:
Sm

:B
N

Q
o:

m
m

~.
<

m
:.o

:.
O

o:
m

$<
m

:o
:

O
m

.S
_<

m
: 03
::

-
$9

80
. H

96
_q

o§
&

m
:.o

F
m

:m
S:

5:
_o

O
oB

B
:=

3m
m

03
::

-
m

av
oo

o
. Q

E
Q

N
Q

. M
ka

m
m Q

e~
\x

:£
cS

.a
:.e

:
E

m
a?

O
m

m
a W

83
2U

a<
m

_o
w

B
m

_:08
.:

-
Sw

oo
o

o
2:

2
bm

w
E

.::
m

Eo\
m

=
§_

§s
§§

O
o:

.§
;S

:.o
F

w
.8

2m
3m

:€
9.

8:
-

M
2 ob

oe
. Q

M
Q

A
V>

:a
::o

=
O

oo
uo

_.
m

:<
a m

m
:o

.E
m

J.
T.

om
_.

m
B>

.::
::m

:B
:o

:
Q

35
:

-
??

oo

O
o:

=
=

:=
:

m
2.

$n
o\

O
_.

E
:N

m
:o

=
a_

:S
2=

:a
nm

::
m

o
So

w
0:

3:
C

39
9.

<
m

:o
<:38

w
cs

m
ca

o
W

om
w

os
a E
m

sa
sm

O
oB

::m
m

:o
:

E
<

rm
E

u9
.

N
S

m
-E

.o
m

a:
:

o
39

5:
2.

§E
:o

€m
_

7\
_m

:m
m

Q
.m>
m

m
oo

:m
:o

=
ow

Z
a2

E
m

::u
m

::9
83

-3
89

:
o

39
5:

3.
::Q

.=
m

:o
:m

_
0:

2
2

gm
sm

m
?m

>
m

m
oo

:m
:o

:
Q

O
_<

_>
v. m

o5
-P

.a
m

a_
:

o
7\

_o
E

:a
:

Z
m

m
m

m
o_

E
m

m
:m

Z
_:

:_
o€

m
_ Z

m
sm

m
aa>

m
m

oo
:m

:o
:

e<
:<

:<
_>

V
. 8

3.
8:

o
7\

_m
B

:Q
..

w
o_

.w
m

::.
a >2

8
Z

_:
_:

o€
m

_g
m

sm
m

oa >
m

m
oo

:m
:o

F
N

oa
bo

z
o

0:
m

:.u
m

ao
=

.
1_

;o
2:

So
23

:2
5

C
S»

;
O

no
:m

nm
oo

>
aS

m
oJ

\O
oE

E
:8

ov
N

S
98

:
o

O
o_

:::
m

m
:o

:w
h

1_
;o

2:
So

_?
o:

B
o:

m
Q

<
_>

VO
o:

m
$<

m
:o

:
O

o:
:3

m
m

:o
:.8

3.
8:

o
O

oE
::m

m
:o

:m
_.

.
13

2:
35

0
c<

_>
v O

os
m

m
??

zo
s

O
oB

::m
m

:o
:.85

.8
:

o
39

5:
2.

“
¢<

m
.8

_.
m

:o
:

>
q<

:m
oQ

O
os

di
m

m
m

os
A

W
m

_:
m

ov
r/

<
m

m
:.

23
.2

.0
<

<
m

8_
.m

:o
m

U
._

m
:.v

83
-2

:
_

m
8:

:
m

E
=

m
m

am
H

..a
:_

:.
.. O

::.
o_

:_
<

oo
_:

E
o:

:m
_Q

<
_>

m
B

Q
.m

::mb
an

an
a

U
o<

a_
ou

B
m

_:
_w

_.
om

E
B

o
00

32
0.

8:
53

>
O

O
SQ

SS
SWm

ac
om

no
s

:.m
:::

m3
.0

3.
_u

:a
m

o:
:m

. 0
oE

E
a8

a
::o

a-
2a

m
:

m
_.

6Q
.<

:m
oJ

\ _L
am

m
Q

.m
:€U

m
<

o_
ou

E
o:

: _
u3

m
_.

m
B 3

:0
3

0:
93

32
::m

C
_:

<
a_

.m
:<

9”
7\

_m
m

m
m

o:
:m

o:
m

3
um

::m
B

:€
2:

:
::m

Z
m

m
m

m
o:

:m
a:

m_<
_:

_:
o:

um
_

w
o_

.m
o:

:o
_ >

m
m

oo
.

. O
o:

6_
a:

m
q

.m
5.

32
©

o-
_§

5
.:4

m
::=

m3
93

2:
:

_o
m

ao
_.

m
:€ A

>
E

OO
o€

o_
.m

8
>

%
:a

8
w

_.
om

_.
m

B
v

o
O

oB
E

a:
oa

m
35

%
O

m
-:

oE
.vo

o:
m

8m
m

:o
:m

_ ow
om

m
ao

sm
oo

sa
m

o:
O

m
n:

o_
IE

E
m

m
2m

v
o

Z
m

m
os

?
::o

E
a_

:
Z

m
sm

m
?d

?:
m

<
m

.8
E 9:

38
oa

::.
_o

m
:o

:
co

ms
o.

5
.3

8
o

m
%

%
§8

3
m

,o
<

a_
.:B

m
_:

m
s:s

os
go

w
:m

oo
8_

.
cc

am
o:

:;o
:::

_m
:o

=
m

s:
:m

om
_ 3

m
:m

m
aB

Q
:

o
m

xu
go

so
m E

m
xo

o:
:<

o _
m

m
a2

m
:€
m

an
o_

.m
o:

:o
_

E
w

sm
m

?s
as

:
o

m
xu

m
ao

so
m

oo
:m

:o
S:

:m
2§

o:
<

3
2:

:
m

o<
m

3:
:m:o

&
m

m
. w

_.
o:

o:
::

E
2_

.::
:m

ea
m

z:
:::

m
.8

::m
m

am
?m$

3.
?

$2
9

E
.:<

m
8>

qo
E

&
m

:o
3

. :
:-

n 2
::

::o
2_

aa
m

m
om

u:
::o

3:
82

m
s:_

.m
_m

8a
oa

m
m

am
m

so
sm

m
s::

.m
:.E

:o
:m

_
m

:.:
oE

_.
om

a
3.

3.
9

::o
2_

oa
m

o
ow

§2
.m

_-
m

s:m
S8

-:
a<

m
_

cc
am

on
sm

E
oo

am
m

am
o

::-
m

m
_:

: _S
o2

_m
m

m
mom

o:
<

:o
:B

Q
:m

_
uo

:8
w

E
m

si
sm

.m
s:

_.
om

o:
8o

oo
:m

Q
.<

m
:o

:
E

m
on

oa
m

o
m

a-
_8

m
s: 9

69
.3

33
3

w
m

:=
aB

E
um
m

<
o_

oP
:Q

:. o
o:

m
:o

B
:o

:
m

s: 8
52

:9
_.

m
m

o_
::o

:
o

m
a_

&
m

s: o
xw

oa
as

oa
a

3
::Q

?o
_.

m
o:

.m
_ oo

:::
E

:o
m

:o
:

m
s: v

:::
om

nm
m

_n
::m

. m
a_

&
m

s: a
xv

aa
m

so
am

3
uo

:o
< m

sm
di

mm
s:

U
_,

O
m

_,
m

_da
<

m
_:

m
:o

:
a

m
a 8

:
m

s: §
§.

§o
&

3
.8

o_
::o

m
_

m
s: v

Q
.m

cm
m

:<
o

2_
.::

:m
o

m
x_

oo
:o

:o
o :c
:&

:m
_.

m
_m

:o
=

m
:€

m 2:
:

_m
2B

m
_8

:.m
.8

m
82

_a
m

:m
_m

:<
a

m
cw

vo
a

3.
:0

2
no

:o
<

>
q:

E
::m

o
m

xw
m

za
so

a
2:

:
m

:E
.8

m
_o E

m
si

sm
m

s: 2
3.

35
3m

:m
m

aB
Q

:
o

30
28

:9
:

5
n:

m
_:

m
:<

w m
s: n

E
m

_:
:m

:<
m B

m
om

zd
:32

5%
o

O
O

_.
D

U
:.8

_. E
03

32
”

7\
:o

3m
o:

O
:n

_o
o

m
::m

.
>

oo
:?

:a
cu

ss
: >o

oo
:::

:m
.v

.
m

am
;
cu

ss
:

>
oo

oE
:::

m
V

.
>

<
:3

A
>

m
m

am
m

:_
m

m
s:

3.
03

3%
am

x g
om

io
m

v.
Q

5.
<

3:
m

_
1_

;o
2:

m
2

m
o:

oo
_m

2o
:

u:
::m

:::
m

.
¢<

oa
:_

<
20

:
w

:::
m

:::
m

.
m

oQ
m

_
39

:»
:

Q
um

oo
co

ow
.

%
2:

8_
.»

08
9.

::a
:.o

:-
:m

.u
.a

m
3m

am
_.

o:

?o
:E

8
B

E
H

s?
w

am
a

E
2

:m
:5

m
.::a

:m
v 83

3%
oo

oi
sm

vo_
.o

m
:<

a 2
:::

.m
.o

oz
m

m
m

m
::_

o:
om

.
m

s: 2
3:

o:
:E

.a
@

:Q
.:m

m
a.

Page 71 of 179



Page 72 of 179



 
 
 
 
 
 

 
 
 
 
 
 

TOWN OF MANSFIELD 
 

T0WN MANAGER  
EMPLOYMENT AGREEMENT 2020

Page 73 of 179



2 | P a g e  
 

TOWN MANAGER EMPLOYMENT AGREEMENT 
TABLE OF CONTENTS 

 
Introduction .................................................................................................................................... 3 

Section 1: Term ............................................................................................................................... 3 

Section 2: Duties and Authority ...................................................................................................... 3 

Section 3: Base Salary ..................................................................................................................... 3 

Section 4: Health, Disability, and Life Insurance Benefits .............................................................. 4 

Section 5: Leave .............................................................................................................................. 5 

Section 6: Automobile Allowance: .................................................................................................. 5 

Section 7: Retirement ..................................................................................................................... 6 

Section 8: Professional Support ...................................................................................................... 6 

Section 9: Termination .................................................................................................................... 7 

Section 10: Severance ..................................................................................................................... 7 

Section 11: Resignation ................................................................................................................... 8 

Section 12: Performance Evaluation ............................................................................................... 8 

Section 13: Hours of Work .............................................................................................................. 8 

Section 14: Outside Employment ................................................................................................... 8 

Section 15: Indemnification ............................................................................................................ 9 

Section 16: Bonding ........................................................................................................................ 9 

Section 17: Other Terms and Conditions of Employment .............................................................. 9 

Section 18: Notices ....................................................................................................................... 10 

Section 19: General Provisions ..................................................................................................... 10 

 

Page 74 of 179



3 | P a g e  
 

TOWN MANAGER EMPLOYMENT AGREEMENT 
BETWEEN 

THE TOWN OF MANSFIELD, CONNECTICUT 
AND 

RYAN J. AYLESWORTH 
 

Introduction 
This Agreement, made and entered into this 29th  day of September 2020, by and between the 
Town of Mansfield a municipal corporation having its territorial limits within the County of 
Tolland and State of Connecticut, (hereinafter called "Employer") and Ryan J. Aylesworth, 
(hereinafter called "Employee") a professional in public management who, as a member of the 
International City/County Management Association, is subject to said association's Code of 
Ethics, both of whom agree as follows: 

Section 1: Term 
 
Subject to Article V, Section C501 of the Charter of the Town of Mansfield, and Section 9 of this 
Agreement, the term of this Agreement shall be for an initial period from December 1, 2020, 
until June 30, 2024. Thereafter, this Agreement shall automatically be renewed on June 30, 
2024 for a term of three (3) years unless notice that the Agreement shall terminate is given by 
one or both of the parties at least three (3) months before the expiration date. In the event the 
Agreement is not renewed, all compensation, benefits and requirements of the Agreement 
shall remain in effect until a new agreement is reached or Employee is terminated pursuant to 
Section 9 or resigns pursuant to Section 11 of this Agreement. 

Section 2: Duties and Authority 
 
Employer agrees to employ Employee as Town Manager to perform the functions and duties of 
such position specified in the Charter and Ordinances of the Town of Mansfield and the 
Statutes of the State of Connecticut and to perform other legally permissible duties and 
functions delegated by its Town Council, and Employee agrees to accept such responsibility. 

Section 3: Base Salary 
 
Employer agrees to pay Employee an annual base salary of one hundred sixty-three thousand 
dollars ($163,000.00) in installments at the same frequency that other management employees 
of the Employer are paid. On July 1, 2021, Employee will be eligible for an increase in 
compensation equal to that provided, if any, to other management staff based on performance, 
pursuant to Section 12 hereof.  Employer shall annually give consideration to an increase in 
Employee's compensation based on performance, pursuant to Section 12 hereof. 
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Section 4: Health, Disability, and Life Insurance Benefits 
 
A. Medical Benefits. Employer agrees to furnish comprehensive medical benefits for Employee 
and his dependents equal to those which are provided to all other nonbargaining unit 
employees of the Town of Mansfield and to indemnify the cost thereof in the form of insurance 
premiums or otherwise in the same proportionate share as Employer pays for the other non-
bargaining unit employees of the Town of Mansfield. 
 
B. Payment in Lieu of Health Insurance. This program is designed for nonbargaining unit 
employees who currently have dual health insurance coverage or who have the ability to 
acquire health insurance from an employer not participating in the Town of Mansfield health 
insurance program. To enroll in this program, the Employee must complete the “Waiver of 
Insurance Agreement” annually and provide documentation coverage from their spouse or 
another source.  The Employee can enroll at the time of hire, throughout the work year when a 
plan outside the Town of Mansfield insurance program becomes available, or when a change in 
work status necessitates eligibility in the plans. 
 
C. Dental Benefits. Employer agrees to furnish dental care benefits for Employee and his 
dependents equal to those which are provided to all other non-bargaining unit employees of 
the Town of Mansfield and to indemnify the cost thereof in the form of insurance premiums or 
otherwise in the same proportionate share as Employer pays for the other non-bargaining unit 
employees of the Town of Mansfield. 
 
D. Short Term Disability Insurance. Employer agrees to furnish and to make required premium 
payments for short term disability insurance coverage for Employee that has the same terms 
and conditions as apply to other non-bargaining unit employees of the Town of Mansfield, 
provided Employee shall be entitled to receive thereunder the full amount of his current net 
salary, otherwise Employer shall pay any difference between the principal amount of insurance 
and Employee's current net salary. 
 
E. Long Term Disability Insurance. Employer agrees to furnish and to make required premium 
payments for long term disability insurance coverage for Employee that has the same terms 
and conditions as apply to other non-bargaining unit employees of the Town of Mansfield. 
 
F. Life/AD&D Insurance. Employer shall pay the amount of premiums for term life/accidental 
death and dismemberment insurance in the amount of two (2) times Employee's annual base 
salary, including all increases in the base salary during the life of this Agreement. Employee 
shall name the beneficiary of such insurance. 
 
G. Flexible Benefit Plans. This program is provided for those nonbargaining unit employees who 
are eligible to participate in the Town’s Flexible Benefits Plan, established in accordance with 
Federal and State regulations. The Employee may elect to participate in the medical and/or 
dependent care flexible spending account programs.  The Employee’s contributions shall be 
made on a pre-tax basis through payroll deduction. 
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Section 5: Leave 
 
A. Vacation Leave. Employee shall earn four weeks (20 workdays) of vacation time per year to 
be accrued monthly.  At the start of this Agreement and for the first seven (7) months of this 
Agreement the Employee will be provided an advance of 11.67 workdays of vacation.  Each 
Agreement year the Employee will accrue 1.67 at the end of each month.  In the event that 
Employee does not use all the vacation time for which he has been credited in a given year, he 
may accrue the unused vacation time of that year up to a total accrual not to exceed thirty (30) 
days of vacation time earned during all years of his employment as Town Manager. At the time 
of his separation or retirement from service with the Town of Mansfield, Employee will be 
entitled to compensation for the balance of his accrued, unused vacation time at the pro-rata 
of his salary then in effect. Employee shall have the option of taking such compensation as: 1) a 
cash payment; or 2) separation leave. In the event of Employee's death, Employer will pay 
Employee's estate the amount of compensation for accrued, un-used vacation time to which 
Employee would have been entitled as if he had separated or retired as previously stated. 
 
B. Sick Leave. Employee shall accrue sick leave on an annual basis at the highest rate provided 
to other non-bargaining unit employees. Policies regarding limitations on the use and accrual of 
sick leave that apply to non-bargaining unit employees of the Town of Mansfield shall apply to 
Employee. 
 
C. Military Reserve Leave. Employee shall be entitled to military reserve leave time pursuant to 
state law and Town of Mansfield policy. 
 
D. Holiday Leave. Employee shall be entitled to the same holidays as other non-bargaining unit 
employees of the Town of Mansfield which, at the execution of this Agreement, are thirteen 
(13) days per annum. 
 
E. Personal Leave. Employee shall be entitled to the same personal leave as other 
nonbargaining unit employees of the Town of Mansfield which, at the execution of this 
Agreement, is three (3) days per annum. The eligibility and conditions that apply to personal 
leave for nonbargaining unit employees shall apply to that of Employee. 

Section 6: Automobile Allowance: 
 
Employee's duties require extensive use of an automobile. Employee is responsible for 
providing a personal vehicle that he may use for Town of Mansfield business when necessary. 
Employee is responsible for purchasing liability, property, and comprehensive insurance for his 
vehicle. Effective December 1, 2020, in addition to his Base Salary, Employer will pay Employee 
a sum of five thousand ($5,000) per year in equal monthly installments as reimbursement for 
the costs of operating, maintaining and insuring his personal vehicle related to its use for Town 
business.  Employee shall be eligible for reimbursement of other travel related costs (tolls, 
parking, etc.) related to the use of his personal vehicle for business performed for Employer. 

Page 77 of 179



6 | P a g e  
 

Section 7: Retirement 
 
A Retirement Eligibility. Employee shall be eligible for retirement under the terms that apply to 
other non-bargaining unit employees of the Town of Mansfield in effect at the time Employee 
applies for such retirement. 
 
B. MERS. Employer agrees to enroll Employee in the State of Connecticut Municipal Employees 
Retirement System (MERS) and to make all appropriate contributions required by the State of 
Connecticut, provided Employee shall contribute to Employer through payroll deductions three 
and one-quarter percent (3.25%) of his base salary, or such amount required by state law in the 
event the employee contribution is changed, to defray the cost of MERS charges to Employer. 
 
C. Post-Retirement Health Care and Life Insurance. Upon retirement, Employee will be entitled 
to enrollment in and be a beneficiary of Employer's benefit plans that provide post-retirement 
medical, dental and life insurance coverage for Employer's nonbargaining unit employees and 
their dependents. Employee will make contributions to such plans at the rate or in the amount 
that, from time to time, are set for all other nonbargaining unit employees of the Town of 
Mansfield. In the event Employee predeceases his spouse after he has attained retirement, 
Employee's spouse shall be entitled to succeed him as an enrolled beneficiary of Employer's 
medical, dental and life insurance plans provided she makes premium contributions 
commensurate with current rates or amounts in effect for non-bargaining unit employees of 
the Town of Mansfield. 

Section 8: Professional Support 
 
A. Dues and Subscriptions. Employer agrees to budget for and to pay for professional dues and 
subscriptions of Employee necessary for continuation and full participation in national, regional 
and state associations and organizations necessary and desirable for Employee's continued 
professional participation, growth, and advancement, and for the good of Employer. 
 
B. Professional and Official Travel. Employer agrees to budget for and to pay for transportation, 
registration and subsistence expenses of Employee for professional and official travel, 
meetings, conferences and occasions to adequately continue the professional development of 
Employee and to pursue necessary official functions for Employer, including but not limited to 
the ICMA Annual Conference, meetings of the Connecticut Conference of Municipalities, and 
such other national, regional, state, and local governmental groups and committees in which 
Employee may serve as a member. 
 
C. Continuing Education. Employer also agrees to budget for and to pay for registration, tuition, 
travel and subsistence expenses of Employee for short courses, institutes, and seminars that 
are necessary for the Employee's professional knowledge and development and for the good of 
the Employer, including Employee agreement to achieve ICMA-CM status within the initial term 
of the agreement. 
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D. Local Organizations. Employer shall pay for the reasonable membership fees and/or dues to 
enable Employee to be a member in such local civic organizations as Employer shall determine 
that membership by Employee is of value to the Town of Mansfield. 

Section 9: Termination 
 
For the purpose of this agreement, termination shall occur when: 
 
1) The Town Council votes to remove Employee in the manner set forth in Article V, Section 

501 B of the Charter of the Town of Mansfield. 
 
2) If, pursuant to Chapter 99 of the Connecticut General Statutes, as amended, any provision 

of the Charter of the Town of Mansfield is revised to diminish the role, powers, duties, 
authority, or responsibilities of Employee's position to the extent that the form of 
government of the Town of Mansfield is substantially changed, Employee shall have the 
right to declare that any such amendment constitutes termination. 

 
3) In the absence of stringent fiscal conditions which force Employer to reduce the 

compensation of all non-bargaining unit employees on average by a like percentage, a 
reduction in the base salary, compensation or any other financial benefit of Employee shall 
constitute a breach of this Agreement and Employee will have a right to declare a 
termination. 
 

4) If Employee resigns following a proposal to accept resignation, whether formal or informal, 
by Employer as representative of the majority of the Town Council desiring Employee to 
resign, then Employee will have a right to declare a termination as of the date of the 
suggestion. 

Section 10: Severance 
 
Severance shall be paid to Employee when employment is terminated as defined in Section 9. If 
Employee is terminated: 
 
1) Employer shall provide a minimum severance payment equal to six (6) months of salary at 

then current rate of pay if Employee is terminated during the first year of this Agreement. 
For each year of service thereafter, the severance payment shall be increased by one (1) 
month for each year of additional service to a maximum of twelve (12) months of salary at 
the then current rate of pay. Severance shall be paid in a lump sum unless otherwise 
mutually agreed by Employer and Employee. 
 

2) Employee shall also be compensated for all accrued leave as defined in Section 5 of this 
Agreement. 
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3) Employer shall continue to pay the Employer's share of the cost to continue the following 
benefits , for the period equal to the severance period as set forth above or Employee's 
employment with a different employer with substantially similar health and dental 
insurance plans, whichever comes first: 

 
a) Medical Benefits for the employee and his dependents as provided in Section 4A. 
 
b) Dental Benefits for the employee and his dependents as provided in Section 4B. 
 
c) Long Term Disability Insurance as provided in Section 4C. 
 
d) Short Term Disability Insurance as provided in Section 4D. 
 
e) Life/AD&D Insurance as provided in Section 4E. 
 

4) Out placement services, should the employee desire them, in an amount not to exceed ten 
thousand dollars ($10,000). 

 
If Employee is terminated because of a conviction of a felony, then Employer shall not be 
obligated to pay severance under this section. 

Section 11: Resignation 
 
In the event that Employee voluntarily resigns his position with Employer, Employee shall 
provide a minimum of thirty (30) days' notice unless the parties agree otherwise. 

Section 12: Performance Evaluation 
 
Employer shall review the performance of Employee six months after the commencement of 
Employee's service to the Town and then on an annual basis thereafter subject to a process, 
form, criteria, and format for the evaluation which shall be mutually agreed upon by Employer 
and Employee. Employer's evaluation process shall, at a minimum, include: 1) preparation of a 
preliminary evaluation, 2) meeting with Employee to discuss the evaluation, and 3) 
presentation to Employee of a written summary of the evaluation results within thirty (30) days 
of the evaluation meeting. 

Section 13: Hours of Work 
 
It is recognized that Employee must devote a great deal of time outside the normal office hours 
on business for Employer, and to that end Employee shall be allowed to establish an 
appropriate work schedule. 

Section 14: Outside Employment 
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The employment provided for by this Agreement shall be Employee's sole employment.  
Recognizing that certain outside consulting or teaching opportunities provide indirect benefits 
to Employer and the community, Employee may elect to accept, subject to the approval of 
Employer, limited teaching or consulting opportunities with the understanding that such 
arrangements shall not constitute interference with or a conflict of interest with his 
responsibilities as Town Manager per Article V, Section 501A of the Charter of the Town of 
Mansfield. 

Section 15: Indemnification 
 
Beyond what is required by the laws of the State of Connecticut, Employer shall defend, save 
harmless and indemnify Employee against any tort, professional liability claim or demand or 
other legal action, whether groundless or otherwise, arising out of an alleged act or omission 
occurring in the performance of Employee's duties as Town Manager or resulting from the 
exercise of judgment or discretion in connection with the performance of program duties or 
responsibilities, unless the act or omission involved willful or wanton conduct. Employee may 
request and Employer shall not unreasonably refuse to provide independent legal 
representation at Employer's expense. Legal representation, provided by Employer for 
Employee, shall extend until a final determination of the legal action including any appeals 
brought by either party even if Employee's service to Employer has, in the meantime, ended. 
 
Employer shall indemnify Employee against any and all losses, damages, judgments, interest, 
settlements, fines, court costs and other reasonable costs and expenses of legal proceedings 
including attorney's fees, and any other liabilities incurred by, imposed upon, or suffered by 
Employee in connection with or resulting from any claim, action, suit, or proceeding, actual or 
threatened, arising out of or in connection with the performance of his duties. Settlement of 
any claim must receive prior approval of Employer in order for indemnification, as provided in 
this Section, to be available. Employer shall have the right to enter into a compromise 
settlement of any claim or suit unless such settlement may tend to jeopardize the professional 
reputation of Employee in which event Employee may have veto authority over the settlement. 

Section 16: Bonding 
 
Employer shall bear the full cost of any fidelity or other bonds required of Employee under any 
law or ordinance. 

Section 17: Other Terms and Conditions of Employment 
 
(A) Upon mutual agreement of Employer and Employee, other terms, and conditions of 
employment relating to the performance of the Employee may be set by Employer from time to 
time, provided such terms and conditions are not inconsistent with or in conflict with the 
provisions of this Agreement, the Charter of the Town of Mansfield or the laws of the State of 
Connecticut or the United States. 
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(B) Residence 
 
Employee agrees to become a resident of the Town of Mansfield within nine (9) months of the 
start of his employment, and thereafter to reside in the Town while employed as Town 
Manager. 
 
The Town shall provide the Employee a one-time reimbursement payment of up to ten 
thousand dollars ($10,000.00) to assist in the relocation of Employee’s primary residence to 
Mansfield upon the presentation of appropriate documentation of said costs. 

Section 18: Notices 
 
Notice pursuant to this Agreement shall be given by depositing in the custody of the United 
States Postal Service, postage prepaid, addressed as follows: 
 
1) EMPLOYER: Mayor, Town of Mansfield, Audrey P. Beck Municipal Building, 4 South 

Eagleville Road, Mansfield, CT 06268 
2) EMPLOYEE: Ryan J. Aylesworth, c/o Town of Mansfield, Audrey P. Beck Municipal Building, 4 

South Eagleville Road, Mansfield, CT 06268 
 
Alternatively, notice required pursuant to this Agreement may be personally served in the same 
manner as is applicable to civil judicial practice. Notice shall be deemed given as of the date of 
personal service or as the date of deposit of such written notice in the course of transmission in 
the United States Postal Service. 

Section 19: General Provisions 
 
A. Integration. This Agreement sets forth and establishes the entire understanding between 
Employer and Employee relating to the employment of Employee by Employer.  Any prior 
discussions or representations by or between the parties are merged into and rendered null 
and void by this Agreement. The parties by mutual written agreement may amend any 
provision of this Agreement during the life of the Agreement. Such amendments shall be 
incorporated and made a part of this Agreement. 
 
B. Binding Effect. This Agreement shall be binding on Employer and Employee as well as their 
heirs, assigns, executors, personal representatives, and successors in interest. 
 
C. Effective Date. This Agreement shall become effective on September 29, 2020. 
 
D. Severability. The invalidity or partial invalidity of any portion of this Agreement will not affect 
the validity of any other provision. In the event that any provision of this Agreement is held to 
be invalid, the remaining provisions shall be deemed to be in full force and effect as if they have 
been executed by both parties subsequent to the expunging or judicial modification of the 
invalid provision. 
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IN WITNESS WHEREOF, the parties hereto have set their signatures this 29th day of 
September 2020. 
 
TOWN OF MANSFIELD, EMPLOYER   RYAN J. AYLESWORTH, EMPLOYEE 
 
 
________________________________  ______________________________ 
By: Antonia Moran      Ryan J. Aylesworth 
Its Mayor, Duly Authorized 
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Town of Mansfield 

Agenda Item Summary 
To: Town Council 
From: John C. Carrington, Interim Town Manager  
CC: Fran Raiola, Fire Chief 
Date: September 29, 2020 
Re: Fire Study Briefing 
 
Subject Matter/Background 
Through the Fire Department, the Town has contracted with Fitch & Associates (Fitch) 
to conduct a fire department operational and staffing assessment.  The scope of 
services consists of the following tasks: 
 

• Phase 1 – Project Kick-Off, Refine Work Plan and Scope, Meet with the Steering 
Committee, and Organizational/Community Review 

• Phase 2 – Overview of Department, Organizational Structure, and Currently 
Provided Services 

• Phase 3 – Evaluation of Fire Station Locations and Utilization, Assigned 
Response Areas, Identification of Opportunities for Consolidation of Stations, 
Analysis of Staffing, Analysis of Resource Configurations, Reducing Duplication 
of Services, and Identifying Opportunities for Improvement. 

• Phase 4 – Delivery of Draft and Final Reports with Strategies for Implementation 
and Final Presentation 

 
Fitch & Associates has completed the majority of tasks and is currently finishing Phase 
4, inclusive of this last two days of on-site work and Council Feedback. Mr. Steven 
Knight is here from Fitch & Associates to share a presentation and answer any 
questions that the Council may have. 
 
Financial Impact 
The cost of the study was $34,995 and to date, we have paid $20,997.00 
 
Recommendation 
None at this time 
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Town of Mansfield 

Agenda Item Summary 
To: Town Council 
From: John C. Carrington, Interim Town Manager  
CC: Charmaine Bradshaw-Hill, Director of Finance 
Date: September 29, 2020 
Re: FY 2019/20 Proposed Yearend Transfers 
 
Subject Matter/Background 
At its September 23, 2020 meeting, the Finance Committee reviewed the Proposed FY 
2019/20 Yearend Budget Adjustments.  The proposed transfers align the budget at 
yearend with actual and proposed expenditures.  The attached memo from the Finance 
Director details the various adjustments to the budget 
 
Financial Impact 
If the proposed transfers and release of assigned balances are approved, the Town’s 
Unassigned Fund Balance will be $7,379,514 or a 13.7% reserve balance.  The 
attached Preliminary Changes in Fund Balance as of June 30, 2020 reflects the above 
actions 
 
Recommendation 
The Finance Committee recommends acceptance of the budget adjustments. The 
following motion would be in order: 
 
Move, effective September 29, 2020, to approve the Yearend Budget Transfers for FY 
2019/20, as presented by the Director of Finance in her correspondence dated 
September 23, 2020. 
 
Attachments 
1) Preliminary Schedule of Changes in Fund Balance – June 30, 2020 
2) C. Bradshaw-Hill - FY 2019/20 Proposed Yearend Transfers  
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Town of Mans?eld

Genctal Fund

Pteliminary Schedule of Changes in Fund Balance — Budgetary Basis

For the Year Ended June30, 2020

Assigned 5 21,771
Undesig-nated 6,937,853

Fund Balan<:e,_)uly1, 2019 3 6,959,624

Original Proposed Final Estimated Budget
Budget Amendment Budget Actual Comparison

Total revenues and Lransfets in 15 53,872,970 $ 325,000 3 54,197,970 8 54,313,020 $ 115,050

Appropriation of fund balance

Total appropriation, Lransfetsin 53,872,970 325,000 54,197,970 54,313,020 115,050

Total expendxruzesand uansfezs out-

Town 19,126,680 325,000 19,451,680 19,125,069 326,611

Mans?eld Board of Education 23,637,850 23,637,850 23,037,350 .

Contribution to Regmn #19 Board of Ed 11,108,440 11,108,440 11,108,440 —

Total expendltutes 53,872,970 325,000 54,197,970 53,871,359 326,611

Results from budgetaryoperations 5 - 15 - 3 — 3 441,661 15 441,661 441,661

Fund halance,]une 30, 2020 55 7,401,285

Fund balance:

AssignedFund Balance 5 21,771
Unasslgned Fund Balance - 13.7% ofFY 19/20Expendltuxes 7,379,514

Total Fund Balance - 13.7% of FY 19/20 Expenditures 7,401,285
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Town of Mansfield 

Agenda Item Summary 
 
To: Town Council 
From: John C. Carrington, Interim Town Manager  
CC: Charmaine Bradshaw-Hill, Director of Finance 
Date: September 29, 2020 
Re: Proposed Capital Improvement Program Adjustments FY 19/20 
 
Subject Matter/Background 
Attached please find the September 23, 2020 correspondence from the Director of 
Finance recommending a number of adjustments to the Capital Projects Fund.  
Throughout the fiscal year, we periodically recommend adjustments, and the Director 
will be available at meeting to address any questions you may have. 
 
Financial Impact 
The adjustments will reduce the appropriation for projects that came in under budget 
and increase the appropriation for projects that came in over budget or where additional 
funding was received.  Additionally, these adjustments will appropriate the funds from 
the yearend transfers 
 
Recommendation 
The Finance Committee recommends acceptance of the budget adjustments. The 
following motion would be in order: 
 
Move, effective September 29, 2020, to approve the adjustments to the Capital Projects 
fund, as presented by the Director of Finance in her correspondence dated September 
23, 2020. 
 
Attachments 
1) C. Bradshaw-Hill - Proposed Capital Improvement Program Adjustments for FY 

19/20  
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Close

Project Project
Funding

Adjustment

81922 Police Services Consulting Assistance

Notes

Close out project
Close 82846 Vehicle Exhaust System Close out project
Close 82849 Rescue 207 Close out project

83524 Road Resurfacing 120,000 Appropriate transfer in from Town Aid Road fund
83922 Bucket Truck 61,000 Appropriate yearend funding from general fund transfers for upgrade

Close 83923 Toolcat Utility Work Truck Close out project

Close 84103 Storrs Center Reserve 57,749
Appropriate permit fees received and parking garage maintenance
fee from LAZ

84137 Parking Garage Repairs/Maintenance 114,363
Appropriate transfers in from from Storrs Center Reserve
and interest income

85105 Open Space 5,000 Appropriate contribution from Taylor Family Trust received in 2019
85835 Parks & Preserves Management 100 Appropriate contribution received

86291 Technology Infrastructure-Schools 95,000
Appropriate transfer in from Board of Ed general fund for technology
and software needs

86292 School Building Maintenance 25,000
Appropriate transfer in from Board of Ed general fund for ropes
course maintenance and re—openingneeds

Close 86299 Marketing/Branding/Comm Project Close out project

86306 Library Building Repairs 125,000
Appropriate yearend funding from general fund transfers for
asbestos/lead paint removal and siding replacement

86309 Furniture & Fixtures 29,000
Appropriate yearend funding from general fund transfers for
Town Hall replacements

86315 Daycare Building & Repairs (20,000) Reduce appropriation from MDD for new carpet
Close 86318 Facilities Study Close out project

86402 MMS Renovations 90,000
Appropriate transfer in from Board of Ed general fund for repairs and
maintenance

Total: $ 702,212
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Town of Mansfield 
Agenda Item Summary 

To: Town Council 
From: John C. Carrington, Interim Town Manager 
CC: Charmaine Bradshaw-Hill, Director of Finance 
Date: September 29, 2020 
Re: Financial Statements Dated June 30, 2020 

Subject Matter/Background 
Attached are the financial statements dated June 30, 2020.  The Finance 
Committee reviewed the statements at their meeting on September 23, 2020. 

Recommendation 
If the Finance Committee recommends acceptance of the financial statements, 
the following motion is in order: 

Move effective September 29, 2020, to accept the Financial Statements dated 
June 30, 2020. 

Attachments 
1) Financial Statements Dated June 30, 2020
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Capital Projects as of June 30, 2020

General Government
Revenues Expenses

Adiusted Ad‘ustedAccount and Description Budget Received Balance Budget Encumbrance Expenses Balance
B1611 Pool Cars 197,284 197,284 - 197,284

» 197,284 .B1612 Fleet Vehicle 70,093 70,393 - 70,893 - _ 70,893 _81820 Financial SoftwareIHardware 523,896 523,896 - 523.896 - 469,237 54,65981B23 Financial Control Review 77,500 77,500 - 77,500 - 52,500 25,00081824 Professional 8. Staff Development 17,774 17,774 - 17,774 - 17,774 -81826 Town Manager Process Review 13,050 13.050 - 13,050 - 13,050 .81827 Town Manager Recruitment 41 ,950 41 ,950 - 41,950 5,175 16,425 20,35061919 Strategy Planning 297,241 297,241 - 297,241
— 297,241 -

81921 Classi?cation 8- Comensation Stud 38,700 38,700 - 38,700 ~ 34,830 3,370B1922 Police Services Consultln1Assistance 48.843 48,843 - 48.643 - 48,843
A

86291 Technology Infrastructure ~ schools 1,380,000 1,380,000 - 1,380,000 - 1,368,8B2 11,1 1886299 MarketingIBrandinLICommProject 40,000 40,000 - 40,000 - 40,000 .86309 Furniture 8: Fixtures 212,226 212,226 - 212,226 22,918 179,63486336 Energy Management Plan
-

Total General Governmen 2.9595557 2,806,593 124,671

Community Development

Revenues
Expenses

Ad‘ustedAccount and Description Budget Received Balance Egg g Expenses Balance
81825 Economic Development 42,500 42,500 - 42,500 - 5,500 37,00083530 Four Corners Sewerlwaler lmpro 9,830,000 9,830,000 — 9,830,000 195,961 9,150,516 433,42284103 Starr: Center Reserve 4,431,333 4,489,082 (57,749) 4,431,333 - 4,489,082 (57,749)84107 Mans?eld Tomorrow 40,000 40,000 - 40,000 - 15.650 24,35084109 Downtown Storrs Enhancements 42,500 42,500 ~ 42.500 - 40,429 2,07184110 Positioning & Marketing Plan 50,000 50,000 - 50,000 5,000 19,969 25,03184122 Improvements Storrs Rd Urban 2,500,000 2,500,000 - 2,500,000 - 2,500,000

—

84123 Streetsc3pelPed.lmprov. DOT 625,148 625,148 - 625,148 - 625,143
»

04124 lm I rvmnts Storrs?d DOTlLieber 2,552,750 2,552,750 2,552,750 - 2,552,750
~

941 26 Parkin - Gara - e Transit Hub 11,32B,221 11 ,22B,221 11,328,221 - 1 1 ,328,221 -34121 DECD STEAP#2 Pha1A+Dog Lane Con 691,985 691,985 — 691,985 - 691,985
»84129 Omnibus Budget Bill Feb2009 761,498 672,156 109,342 731,498 - 781,498 -84132 Le IandIEDR Infrastructure $3M 3,000,000 3,000,000 - 3,000,000 - 3,000,000 -84137 Parking Garage Repairslmaintenance 262,409 376,772 (114,363) 262,409 262,409Total Community Development: 36,178,343 3s,141.114

35,200,34337,230 36,178,343 200,961 776,534
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Capital Projects as of June 30, 2020
Public Safety

Revenues Expenses

Adjusted AdiustedAccount and Description g?g R_egiLt galls Budget Encumbrance Exgenses Balance
B2801 Fire & Emerg Serv Comm Equipment 77,000 77,000 - 77,000 1,620 46,409 28,97182823 Rescue Equipment 54,884 54,884 - 54,834 - 54,884

»

82827 Fire Personal Protective E uipment 168,000 168,000 ~ 168,000 - 142,029 25,97182829 Replacement ET507 466.404 466,404 - 466,404 - 466.404 ~

82844 Replacement ET 407 600,000 600,000 — 300,000 1,365 597,953 68282845 Rescue 107 Replacement 250.000 250.000 - 250,000 ~ 480 249,52032846 Vehicle Exhaust System 114.265 114,265 - 1 14,265 - 114,265 .82847 Fire Station Study 34,995 34,995 - 34,995 13,998 20,997
—

82843 Administrative Vehicle Replacement 40.619 40.619 - 40,619 . 40519 .82849 Rescue 207 Replacement 50,201 50,201 - 50,201 - 50,201 -
B2850 Deiibulator Unit 10,000 10,000 — 10,000 ~ 3,290 6,71082851 Fire Service - Uniform Updates 14.000 14,000 - 14,000 - 13.862 13882902 Fire Ponds 79.500 79,500 - 79,500 1,500 58,892 15,10886253 Security lmpravements 125,000 125,000 - 125,000 66,545 58,455, Total Public Safety: 2,084,858 2,084,868 - 2,084,868 1,676,829 389,556
»_-

\1

Community Services

Revenues
Expenses

Adjusted AdjustedAccount and Description Budget Received Balance Budget Encumhrance Exgenses Balance
84109 Senior Center Chairs 25,711 25,711 - 25,711 - 25,711 .85105 Open Space Purchase 3,474,355 3,479,355 (5,000) 3,474,355 ~ 3,474,355

—

85107 Open Space - Bonded 1,283,750 725.750 558,000 1,283,750 - 938,851 344,89985108 Lenard Hall - CSA 1,393,320 1,393,820 - 1,393,820 - 1,550,304 (156,484)85804 Community Center Equipment 628,930 628,930
« 628,930

r 600,440 23,4908581 1 Playscapes NewIRepIacements 348,670 340,570 - 348,670 - 253,587 95,08385813 Invasive Control 62,000 62,000 - 62,000 - 48.060 13,94185816 Park Improvements 428,518 428.51 B - 428.518 - 424.031 4.
457
‘!

35835 Parks 8. Preserves Management 32,648 32,743 (100) 32.640 - 32,643 inTotal Community Services: 7,678,402 7,125,502 552,900 7,678,402 - 7,347,986 330,416 I
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Capital Projects as of June 30, 2020
Facilities Management

Revenues Expenses

Ad'usted Ad'ustev:lAccount and Description Budget Q?? 1% Budget Encumbrance Expenses Balance
86260 Maintenance Prtiects 1,155,691 1,155,691 — 1,155,691 - 1,120,723 34,96886290 Roof Re airsfT own Hall Roof R lemnt 782,900 782,900 782,900 ~ 781,012 1,38886292 School Building Maintenance 1,794,342 1,794,342 1,794,342 96,050 1,592,560 105,73286295 Emergency Generators 85,809 85,809 - 85,809 - 85,809

—
86296 Oil Tank Repairs 55.390 55,390 - 55.390 - 55.390 ~
86304 Comm Center Repairs & Improvements 342,133 342,133 - 342,133 3,087 338,538 50986305 Fire Station Re ails 8 lm rovements 390,235 390,235 390,235 16,929 335,709 37,59786306 Library Bldg Repairs & Improvements 159,000 159,000 159,000 - 145,298 13,70286307 Senior Center Bldg Repairs & lmprovemx 120,000 120,000 - 120,000 - 96,870 23,13086308 Town Hall Bldg Repairs 5- Improvements 146,000 146,000 ~ 146,000 11,349 98,495 36,15686310 cleanin1Equipment 44,000 44,000

» 44,000 - 43,729 27186311 Tractor Replacement 47,600 47,600 - 47,600 - 47,600 -36315 Daycare Building Repairs 114.000 94.000 20,000 114,000 — 55,268 53,73286317 Public Works Buildirg Repairs 176,500 176,500 - 176,500 - 131,552 44,948“.6113Facilities Study 103,294 103,294 - 103,294 - 103,294 ~E; 19 Animal Shelter Building Repairs 37,500 37,500 - 37,500 9,644 11,180 16,676‘.. -20 Historical society_BuIIdingRepairs 50,000 50,000 - 50,000 - - 50,000186321 Park Building Repairs 63,200 63,200 - 63,200 - 55,932 7,26886323 MMS Gym Renovation 1,003,210 1,003,210 - 1,003,210 - 999,888 3,32286325 Indoor Air Quality Testing 10,000 10,000 — 10,000 - 4,892 5,1 as86326 Facilities Work Truck 257,217 257,217 - 257,217 39,493 215,938 1,78786327 NZTC Buildin1Repairs 35,730 35,730 - 35,730 ~ 35,660 7086329 Sto?ge Upgrades 10,047 10,047 - 10,047 ~ 10,047 .86330 Fire Alarm Panel - MMS 90,900 90,980
« 90,930 - 90,980

»

B6331 Bus Gagge Building Upgrades 42,000 42,000 - 42,000 ~ 6,249 35,75186333 School Buildin Pra'Lect 50,360,179 363,136 50,511,993 50,880,179 2,739,452 1,023,557 47,117,14086335 Brick Repairs 14,000 14,000 - 14,000 - 14,000 -
86401 MMS Bathroom U rades 100,000 100,000 - 100,000 - 96,568 3,43286402 MMS Renovations 360,000 360,000 - 360,000 <

r 360,00086403 MMS Roof Replacement
-

» ~ - 62,260 5,234 (67,494)Total Faci ies Management: 50,470,957 7,938,964 50,531,993 58,470,957 2,978,263 7,602,000 47,890,694
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Capital Projects as ofJune 30, 2020
Public Works

Revenues Expenses

Ad'usted AdiustedAccount and Des Q n E193; geiiygg g?lg ?get Encumbrance Exgenses Balance
83101 Tree Replacement 312,418 312,418

— 312,418 1,986 268,309 42,12483302 Sm Brid§es 8: Culverts 299,084 299,084 - 299,084 - 292,339 6,74583303 Large Bridge Maintenance 496,286 496,286 ~ 496,286 - 480,862 15,42483308 Town Walkwaysffransp Enhancemt 960,994 960,994 ~ 960,994 - 861,497 99,49683311 Eastwood Road Sidewalk 387,600 280,682 106,918 387,600 - 280,682 106,91883312 Safe Routes to Schools - Rte 89 585,000 440,798 144,202 585,000 71,959 440,798 72,24383313 Cemeteries 25.000 25.000 - 25.000 - 23.290 1,71083510 Guide Rails 354,145 354,145 ~ 354,145 - 330,129 24,01683524 Road Resurlaclng 8.105.820 8,223,985 (118,165) 8,105,820 16,863 8,408,033 (319,076)H3639 Large Dump Trucks 726,593 726,593 - 726.593 — 726,593 -
83641 Mowers & Attachments 94,059 94,059

— 94.059 - 94,059 .33644 Street Signs 60.000 60,000 - 60,000
~ 59,085 91583735 Transfer Station Truck & Equipment 242,880 242,880 - 242,380 - 242,880

»

83911 Engineering Cad Upgrades 309,500 309,500 - 309,500
— 264,368 45,132_83f9?.0HillyndaleRoad Bridge Replacement 659,014 329,764 329,250 659,014 3,464 93,430 562,119_

>—‘ :1 Stuns Center Improvements 25,000 25,000 - 25,000 - 12,872 12,128.52 Bucket Truck 162,374 162,374 - 162,374 - 162,374
7

83923 Tuulcat Utiliy Work Truck 59,147 59,147 - 59,147
— 59,147 .83924 Transfer Station Walls 8. Covers 200,000 200,000 200,000Total Public Works" 64.913 13.602707 94,272 13,100,747

RevenueIExpenditure Summary

Revenues
Expenses

Adiusted Ad'ustedAccount and Description Budqet Received Balance Budqet Encumbrance Exgenses Balance
General Government 2,959,357 2,959,357 - 2,959,357 23,093 2,806,593 124,671Community Development 36,178,343 36,141,114 37,230 36,178,343 200,961 35,200,848 776,534Public Safety 2,004,368 2,084,858

~ 2,084,868 13,433 1,676,829 339,556Community Services 1,678,402 7.125.502 552,9uo 7,e7a,4n2 - 7,347,986 330,416Facilities Management 58,470,957 7,938,964 50,531,993 58,470,957 2,978,263 7,602,000 47,890,694Public Works 14,064,913 13,602,707 462,205 14,064,913 94,272 13,100,747 869,893Grand Total: 121,436,841 5 69,852,513 S 51,584,328 5 121,436,841 S 3,320,073 S 67,735,003 5 50,381,764
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.72.

Rzvenues:
Bonds
Band Premium

1-01:1Rcvenucs

Opcraling Tmnsfnrs 1n.Gelmnl Fund
TonnlRzvznuzsand

openuing Transfers1n

Exptmlilurzsz
Pri111:ipnlR1:|i1:1ncm~C101!2011
Interest - G03 2011
Inleresl - BAN‘:
FinnuciavlssunncnC0515

'1-0101Expmdilums

xmnuesand OlherFinancing
SaurccsOver/(Under)Expand

Fund BI|u1we,Ju1y1

Fund E.2l:uwe,lII1I=30

S -S —S «S

Town of Mans?eld
Dob! servic: Fund

Euimned IkvmI|rs.Exn1:ndimr:s.nnd Chnnges in Fund nnlanu:

FYISII6 FY16/17 FVl7Ils FY1011? P1119120 FYZIIIZI FY11/12 FY22/23 I-‘V11/24 FY20/25 FY25/16Actlul Aulul Acnnal Auunl Actual Prnjmed Prnjzetcd Prnjmed Prnjecned Prnjecn:-1 Prnjeclrd

- 5 - 5 - 5 . 5 » 5 — s — s. . . 234,070 —
— .

. . . 234,070
» . ,

205,000 205,000 205,000 275,000 405.250 275.000 255.000 250,000 250,000 240,000 210,000
205,000 205,000 205,000 509,070 405,250 275,000 255,000 250,000 250,000 240,000 210,000

220,000 220,000 220,000 220,000 435,000 220,000 220,000 220,000 220,000 220,000 200,00000,325 73,725 07,125 00,525 150,550 47,325 40,725 33,1150 25,000 10,000 0,00010,500 -

» - - 00,002 .
V . . . . .

300.325 253,725 207,125 377,973 591,550 257,525 200,725 252,050 245,000 250,000 200,000

(15,225) (0,725) (2,125) 131.10:1 (100,300) 7,075 (5,725) (3,050) 4,400 3.200 2,000
01,751 40,420 37,701 25,570 100,079 00,571 00,045 02,321 50,471 02,071 60,071

5 46,426 3 J7.70I 5 35,570 £160,079 S 00,371 X 68.006 5 62,321 5 50,471 S 02,071 S 00,071 3 00,071
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ANTHEMBLUE CROSS MONTHLYCLAIMS
FISCAL VEAR BASIS

5 Yr.
Average '53‘. AverageMONTH 5755159 r-'v55I1o FV1OI11 FV11I12 Fv12I13 51/13/14 Fv14115 FY15I16 Fv15117 Fv17I15 FY1El15 FY19I20 '25 ! FY'15-'20

I 1mix’ ;493.991 ':534.2o3_5_57.515__ 41 105 471.353 545.335 725.544 575.531
’

'524.55€_535.511” _
(__W

""5’3§.555’4_\gz;usT 557.129 525.575 553.542 443.555 575,555 571,354 542.551 543.355 559.515 553.352_
> 453.354_SEPTEMBER7 435,455 435.425 320.452 475.553 355.452 _ 435.150 507.555 555.211 525.551 550.713 355.549_QCTOEER 774413.545 515.755 524.575 429.557 525.555 455.579 554.719 551.555 735.525 525.574 553,772NOVEMBER 1 353.553 451.514 371.112 415.745 455,555 _532.4-107 599.223 535.555 593.143_ _747.715

7

p_15§§u!5E13
_

! 355.543 355.522‘ 502.545 451.734 429.597 45 .752 _952.3u2 _591.555 #515,113 . 745.345
_V

JANUARY 5 454.513 355,541 451,555 555,553 554.555 254.233 552,515 534.355
A

555.142’ 491,551 453,345_EEBRUARYV_| 521,351 497V.155 450.955 525.952 575,239 915.555 572.054 455.554 551.425 445,955_ 555.95, _MARCH 452.221 515.554 553.555 513.315 __>515,595 1.077.557 753.015 553.557 523.374
V

455.545 595.515
V

593.411APR|L_
W

473,557 517,452 451.515 _ 512.534 555.271
V

703.522 755.447 _4_5_4.549 525.555 551,553 , 294.959’ 515.013may 511.932 345.550 395.453 557.547 552.555 522,575 559,145 555.735 457.155 554.545 547.557 ,2,9§.s51
H

554.321JUNE 419214 455.244 453.975 455.241 494.155 555,555 545,534 514.551 | 454.552 775.142 555.775 425.355 570,454’
I V 1ANNUAL

("

7

' 4 ‘K ‘V’ ’

‘

TOTAL 5.545.515 5.575.3146.013.455 5.554g3 5.252.7555.747.555 5.752.572 7.517.575V5.992.595 _ 7.25514315532.33 5.125.575775915.914L5.9o5.112.
!@ 11'HLv'“'

V

"77.1._
7

452.127__f454.55o 551.124 453.559 521.552 552.292 725.239 534.795 552.715 554.545

0.57. 7.5% -7.5% 12.514 7.7% 29.57-=/. -12.5% -5.2% 3.5:/,_V_
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"
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Town of Mansfield 
Agenda Item Summary 

To: Town Council 
From: John C. Carrington, Interim Town Manager 
CC: Charmaine Bradshaw-Hill, Director of Finance 
Date: September 29, 2020 
Re: Proposed Capital Improvement Program Adjustments FY 20/21 

Subject Matter/Background 
Attached please find the September 23, 2020 correspondence from the Director of 
Finance recommending a number of adjustments to the Capital Projects Fund. In the 
Proposed Capital Improvement Program Adjustments for FY 19/20, we are adjusting the 
appropriations for the Bucket Truck using the yearend transfers from the Town’s 
General Fund. 

For FY 20/21, we are requesting the approval of transferring the remaining funds 
needed for the Bucket Truck upgrade from the FY 20/21 Mini Excavator project that 
came in under budget.  With the approval of this transfer, we will have all the funding to 
complete the upgrade of the Bucket Truck. 

Financial Impact 
This adjustment will allow DPW to upgrade the Bucket Truck in accordance with their 
needs without requesting additional funding outside of their current budget. 

Recommendation 
If the Finance Committee recommends acceptance of the budget adjustments, the 
following motion would be in order: 

Move, effective September 29, 2020, to approve the adjustments to the Capital Projects 
fund, as presented by the Director of Finance in her correspondence dated September 
23, 2020. 

Attachments 
1) C. Bradshaw-Hill - Proposed Capital Improvement Program Adjustments FY 20/21
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Project
Funding

Adjustment Notes
83649 Mini Excavator (9,025) Reduce appropriation and transfer to 83922 Bucket Truck upgrade
83922 Bucket Truck 9,025 Appropriate additional funding from 83649 Mini Excavator
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Town of Mansfield 

Agenda Item Summary 
 
To:  Town Council 
From: John C. Carrington, Interim Town Manager  
Cc: Holly Schaefer, Director Human Resource; Charmaine Bradshaw-Hill, 

Director Finance 
Date: September 29, 2020 
Re: FY 20/21 Nonunion Personnel Employer/Employee Insurance Share Percentages 
 
Subject Matter/Background:  
Decrease by 1% the Town of Mansfield’s contribution to the PPO and HDHP medical 
plan premiums and increase by 1% the medical plan premiums of the employee 
contribution to the PPO and HDHP medical plans beginning on January 1, 2021. In 
order to stay consistent with the Professional/Technical Union whose contributions to 
the medical premiums changed by the above percentages effective on January 1, 2019, 
it is recommended that the contributions to the medical premiums change for non-union 
employees effective for January 1, 2021. 
 
Financial Impact: 
Medical plan savings to the Town for calendar year 2021 = $3,536 
 
Recommendation: 
In order to stay consistent with the Professional/Technical Union Staff recommends a 
decrease by 1% of the Town’s contribution to the medical plan and a 1% increase to the 
medical plan premiums for non-union employees effective January 1, 2021. 
 
If the Council concurs with the recommendation the following motion is in order: 
 
Move, effective September 29, 2020, to endorse a decrease by 1% of the Town’s contribution to 
the medical plan premiums and a 1% increase to the Non-Union employees’ contribution to the 
medical plan premiums effective January 1, 2021. 
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Town of Mansfield 

Agenda Item Summary 
 
To:  Personnel Committee 
From: John C. Carrington, Interim Town Manager  
Cc:  Holly Schaefer, Director Human Resource 
Date: September 29, 2020 
Re: FY 20/21 Non-union Personnel and Department Head Vacation Leave 

Allotments 
 
Subject Matter/Background: 
Vacation leave is an authorized paid absence during regularly scheduled work hours 
that is approved by the proper authority. Vacation leave is accrued on a monthly basis 
in arrears with the maximum accrual occurring on November 1. 
 
Currently non-union employees from 6 months to 5 years of service accrue 5.84 
hrs/month for 35 hours/week In comparison the Professional/Technical union 
employees from 6 months to 10 years of service accrue 8.87 hrs/month for 35 
hours/week which became effective on July 1, 2017. 
 
Recommendation for non-union employees to change the length of continuous service 
of the current 6 months to 5 years to 6 months to 10 years, and increase the vacation 
leave accrual to 8.75 hrs/month for 35 hour/week, effective November 1, 2020. 
 
Currently Department Heads with less than 10 years of service receive vacation time 
accrued at the rate of 8.75 hrs/month for 35 hours/week.  
 
Recommendation for Department Heads with less than 10 years of service to increase 
the vacation leave accrual to 10 hrs/month for 35 hour/week, to provide Department 
Heads with a slightly higher accrual than their subordinates. In addition to change the 
“Length of Continuous Service” category from the current 25 years and over to 20 years 
and over, effective November 1, 2020. 
 
Financial Impact: 
For the remaining FY 20/21 (11/2020 to 6/2021) the vacation leave increase for non-
union employees of 2.92 hours would be $3,388.84 
For the remaining FY 20/21 (11/2020 to 6/2021) the vacation leave increase for 
department heads of 1.25 hours would be $4,685.60. 
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Recommendation: 
In order to stay consistent with the Professional/Technical Union Staff recommends an 
increase in vacation leave allotments for both non-union employees and department 
heads with less than 10 years of service effective November 1, 2020 
 
If the Council concurs with the recommendation, the following motion is in order: 
 
Move, effective September 29, 2020 to endorse a vacation leave accrual increase for 
non-union personnel and Department Heads effective November 1, 2020 
 
Attachment: 
1) Positions Impacted by Changes to Nonunion vacation leave 
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Impacted Non Union Staff

Description Full Time DOH

Current 
Vacation 
Accrual 

(Monthly)

Proposed 
Vacation 
Accrual 

(Monthly)

Increase 
of 

Vacation 
Hours

Hourly Rate 
as of 

09/01/2020

Monthly 
Increase 
of Hours 

Cost

Financial Impact for 
remaining FY 20/21 

from 11/2020 to 
06/2021 for 

additional 2.92 
monthly hrs

SENIOR HUMAN RESOURC 25-Nov-2019 5.83 8.75 2.92 $30.02 $87.66 $701.27
SENIOR FINANCE MANAG 03-Sep-2019 5.83 8.75 2.92 $46.16 $134.79 $1,078.30
ACCOUNTANT 07-Jan-2019 5.83 8.75 2.92 $36.09 $105.38 $843.06
EXECUTIVE ASSISTANT 05-Jun-2017 5.83 8.75 2.92 $32.80 $95.78 $766.21

$3,388.84

Impacted Department Heads

Description Full Time DOH

Current 
Vacation 
Accrual 

(Monthly)

Proposed 
Vacation 
Accrual 

(Monthly)

Increase 
of 

Vacation 
Hours

Hourly Rate 
as of 

09/01/2020

Monthly 
Increase 
of Hours 

Cost

Financial Impact for 
remaining FY 20/21 

from 11/2020 to 
06/2021 for 

additional 1.25 
monthly hrs

DIRECTOR OF FINANCE 21-Aug-2020 8.75 10.00 1.25 $77.69 $97.11 $776.90
HUMAN RESOURCES DIRE 24-Feb-2020 8.75 10.00 1.25 $51.71 $64.64 $517.10
FIRE MARSHAL - EMG M 30-Jan-2017 8.75 10.00 1.25 $56.60 $70.75 $566.00
DIRECTOR OF DPW 10-Feb-2014 8.75 10.00 1.25 $86.08 $107.60 $860.80
DIRECTOR OF HUMAN SE 30-Sep-2013 8.75 10.00 1.25 $64.43 $80.54 $644.30
DIRECTOR OF LIBRARY 30-Jan-2012 8.75 10.00 1.25 $64.43 $80.54 $644.30
DIRECTOR OF PLANNING 23-May-2011 8.75 10.00 1.25 $67.62 $84.53 $676.20

$4,685.60
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Town of Mansfield 

Agenda Item Summary 
 
To:  Personnel Committee 
From: John C. Carrington, Interim Town Manager  
Cc: Holly Schaefer, Director Human Resource, Charmaine Bradshaw-Hill, 

Director Finance   
Date: September 29, 2020 
Re: Non-union Personnel Longevity Payments for New Hires 
 
Subject Matter/Background:  
Longevity pay is provided in the pay plan to give financial recognition for long and 
faithful service to the Town. Longevity pay shall be earned on the Sunday following the 
employee’s full time anniversary hiring date during the fiscal year and will be paid in the 
second payroll of November of that fiscal year. Longevity is to be determined on the 
basis of total years of continuous full-time service in Town employment. 
 
Annual Payment FY 19/20 & 20/21 
6 years but less than 10 = $625 
10 years but less than 15 = $700 
15 years but less than 20 = $800 
20 years or more = $950 
 
Recommendation to stay consistent with the Professional/Technical Union which was 
made effective November 1, 2019 that non-union employees hired on or after 
November 1, 2020 will not be eligible for longevity advancement pay. 
 
Financial Impact: 
Unknown projected future savings to the Town. 
 
Recommendation: 
In order to stay consistent with the Professional/Technical Union. Staff recommends 
that non-union employees hired on or after November 1, 2020 will not receive longevity 
advancement pay. 
 
If the Council concurs with the recommendation, the following motion is in order: 
 
Move, effective September 29, 2020 to endorse removing the longevity advancement 
pay for Non-Union employees hired on or after November 1, 2020. 
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Storrs Center 
Parking Operation 

Financial Report  
August 2020 

One Financial Plaza 
Hartford, Connecticut 06103 
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September 14, 2020 

LAZ Partners – Storrs Center 

One Financial Plaza 

Hartford, CT 06103 

Re: Storrs Center – August 2020 Financial Report 

Dear Mike Kuziak: 

Enclosed is the August 2020 financial package for Storrs Center Garage. 

Net income for the month was $7,358.30 

Should you have any questions, please feel free to contact me directly by phone 

at (959)333-0387 or by e-mail at tcooper@lazparking.com. 

Taryn Cooper 

Taryn Cooper 

Senior Director of Corporate Accounting 
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LAZ Parking Management

M - 540148 - Storrs Center

For the Eight Months Ending August 31, 2020

Assets

1004 Cash - ZBA 3,413.93

1199 InterOrganizational Clearing Account (69.26)
______________________________

Total Assets 3,344.67
‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗

Liabilities
______________________________

Total Liabilities 0.00

Stockholders' Equity

3200 Paid to Owner (507,104.59)

3504 Revenue Collected by Owner (361,975.57)

3700 Retained Earnings 872,424.83
______________________________

Total Stockholders' Equity 3,344.67

______________________________

Total Liabilities & Stockholders' Equity 3,344.67
‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗
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LAZ Parking Management

M - 540148 - Storrs Center

YTD YTD YTD ANNUAL

ACTUAL BUDGET VARIANCE % VARIANCE ACTUAL BUDGET VARIANCE % VARIANCE BUDGET

REVENUES

Transient Parking 10,535.00 0.00 10,535.00 0.00% 14,104.00 0.00 14,104.00 0.00% 0.00

Violations 0.00 0.00 0.00 0.00% 3,534.65 0.00 3,534.65 0.00% 0.00

Monthly Parking 29,304.42 0.00 29,304.42 0.00% 58,391.34 0.00 58,391.34 0.00% 0.00
____________________________ ____________________________ ____________________________ ____________________________ ____________________________ ____________________________ ____________________________ ____________________________ ____________________________

Gross Revenue 39,839.42 0.00 39,839.42 0.00% 76,029.99 0.00 76,029.99 0.00% 0.00

Sales Tax (1,766.29) 0.00 (1,766.29) 0.00% (3,752.85) 0.00 (3,752.85) 0.00% 0.00
____________________________ ____________________________ ____________________________ ____________________________ ____________________________ ____________________________ ____________________________ ____________________________ ____________________________

Net Revenue 38,073.13 0.00 38,073.13 0.00% 72,277.14 0.00 72,277.14 0.00% 0.00

OPERATING EXPENSES

Payroll 9,489.73 0.00 9,489.73 0.00% 16,965.71 0.00 16,965.71 0.00% 0.00

Payroll Taxes 851.07 0.00 851.07 0.00% 1,486.71 0.00 1,486.71 0.00% 0.00

Workers Compensation Insurance 103.44 0.00 103.44 0.00% 173.71 0.00 173.71 0.00% 0.00

Health Insurance 1,465.32 0.00 1,465.32 0.00% 2,930.64 0.00 2,930.64 0.00% 0.00

401K Company Match 117.06 0.00 117.06 0.00% 300.58 0.00 300.58 0.00% 0.00

Fuel/Gas Expense 69.26 0.00 69.26 0.00% 69.26 0.00 69.26 0.00% 0.00

Utilities 11,137.53 0.00 11,137.53 0.00% 15,980.32 0.00 15,980.32 0.00% 0.00

Maintenance 1,945.15 0.00 1,945.15 0.00% 3,809.47 0.00 3,809.47 0.00% 0.00

Elevator Maintenance 3,206.41 0.00 3,206.41 0.00% 4,343.25 0.00 4,343.25 0.00% 0.00

Loss and Damage 0.00 0.00 0.00 0.00% (767.86) 0.00 (767.86) 0.00% 0.00

Office Supplies 0.00 0.00 0.00 0.00% 54.64 0.00 54.64 0.00% 0.00

Bank Fees 485.20 0.00 485.20 0.00% 930.24 0.00 930.24 0.00% 0.00

Credit Card Fees 129.87 0.00 129.87 0.00% 292.31 0.00 292.31 0.00% 0.00

Telephone 784.16 0.00 784.16 0.00% 1,567.98 0.00 1,567.98 0.00% 0.00

Cell Phone 35.01 0.00 35.01 0.00% 70.02 0.00 70.02 0.00% 0.00

Pay Station Solutions 125.02 0.00 125.02 0.00% 285.07 0.00 285.07 0.00% 0.00

Professional Services 55.95 0.00 55.95 0.00% 111.90 0.00 111.90 0.00% 0.00

New Hire Concierge 18.59 0.00 18.59 0.00% 18.59 0.00 18.59 0.00% 0.00

Depreciation - Vehicle 179.02 0.00 179.02 0.00% 358.04 0.00 358.04 0.00% 0.00

Call Center Operations 517.04 0.00 517.04 0.00% 776.48 0.00 776.48 0.00% 0.00
____________________________ ____________________________ ____________________________ ____________________________ ____________________________ ____________________________ ____________________________ ____________________________ ____________________________

Total Operating Expenses 30,714.83 0.00 30,714.83 0.00% 49,757.06 0.00 49,757.06 0.00% 0.00

____________________________ ____________________________ ____________________________ ____________________________ ____________________________ ____________________________ ____________________________ ____________________________ ____________________________

Net Income 7,358.30 0.00 7,358.30 0.00% 22,520.08 0.00 22,520.08 0.00% 0.00
‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗ ‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗ ‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗ ‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗ ‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗ ‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗ ‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗ ‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗ ‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗

Note: Violations are distributed quarterly by the Town.

For the Two Months Ending August 31, 2020
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LAZ Parking Management

M - 540148 - Storrs Center

YEAR

July August TO - DATE

REVENUES

Transient Parking 3,569.00 10,535.00 14,104.00

Violations 3,534.65 0.00 3,534.65

Monthly Parking 29,086.92 29,304.42 58,391.34
____________________________________ ____________________ ____________________

Gross Revenue 36,190.57 39,839.42 76,029.99

Sales Tax (1,986.56) (1,766.29) (3,752.85)
____________________________________ ____________________ ____________________

Net Revenue 34,204.01 38,073.13 72,277.14

OPERATING EXPENSES

Payroll 7,475.98 9,489.73 16,965.71

Payroll Taxes 635.64 851.07 1,486.71

Workers Compensation Insurance 70.27 103.44 173.71

Health Insurance 1,465.32 1,465.32 2,930.64

401K Company Match 183.52 117.06 300.58

Fuel/Gas Expense 0.00 69.26 69.26

Utilities 4,842.79 11,137.53 15,980.32

Maintenance 1,864.32 1,945.15 3,809.47

Elevator Maintenance 1,136.84 3,206.41 4,343.25

Loss and Damage (767.86) 0.00 (767.86)

Office Supplies 54.64 0.00 54.64

Bank Fees 445.04 485.20 930.24

Credit Card Fees 162.44 129.87 292.31

Telephone 783.82 784.16 1,567.98

Cell Phone 35.01 35.01 70.02

Pay Station Solutions 160.05 125.02 285.07

Professional Services 55.95 55.95 111.90

New Hire Concierge 0.00 18.59 18.59

Depreciation - Vehicle 179.02 179.02 358.04

Call Center Operations 259.44 517.04 776.48
____________________________________ ____________________ ____________________

Total Operating Expenses 19,042.23 30,714.83 49,757.06

____________________________________ ____________________ ____________________

Net Income 15,161.78 7,358.30 22,520.08
‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗ ‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗ ‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗

Note: Violations are distributed quarterly by the Town.

For the Two Months Ending August 31, 2020
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LAZ Parking Management

M - 540148 - Storrs Center

Current Prior Current Prior

August August Variance YTD YTD Variance

REVENUES

Transient Parking 10,535.00 20,587.00 (10,052.00) 14,104.00 32,308.00 (18,204.00)

Violations 0.00 0.00 0.00 3,534.65 0.00 3,534.65

Monthly Parking 29,304.42 30,565.18 (1,260.76) 58,391.34 61,077.86 (2,686.52)
_______________________________ _______________________________ _______________________________ _______________________________ _______________________________ _______________________________

Gross Revenue 39,839.42 51,152.18 (11,312.76) 76,029.99 93,385.86 (17,355.87)

Sales Tax (1,766.29) (3,054.22) 1,287.93 (3,752.85) (5,575.93) 1,823.08
_______________________________ _______________________________ _______________________________ _______________________________ _______________________________ _______________________________

Net Revenue 38,073.13 48,097.96 (10,024.83) 72,277.14 87,809.93 (15,532.79)

OPERATING EXPENSES

Payroll 9,489.73 10,749.10 (1,259.37) 16,965.71 19,743.61 (2,777.90)

Payroll Taxes 851.07 1,222.12 (371.05) 1,486.71 1,998.31 (511.60)

Workers Compensation Insurance 103.44 412.39 (308.95) 173.71 496.94 (323.23)

Health Insurance 1,465.32 1,275.33 189.99 2,930.64 2,550.66 379.98

401K Company Match 117.06 231.09 (114.03) 300.58 333.02 (32.44)

Data Processing Fees 0.00 52.42 (52.42) 0.00 104.84 (104.84)

Vehicle 0.00 42.10 (42.10) 0.00 106.04 (106.04)

Fuel/Gas Expense 69.26 0.00 69.26 69.26 0.00 69.26

Utilities 11,137.53 57.34 11,080.19 15,980.32 212.60 15,767.72

Maintenance 1,945.15 304.62 1,640.53 3,809.47 304.62 3,504.85

Operating Supplies 0.00 51.64 (51.64) 0.00 51.64 (51.64)

Elevator Maintenance 3,206.41 1,100.70 2,105.71 4,343.25 1,100.70 3,242.55

Licenses and Permits 0.00 0.00 0.00 0.00 480.00 (480.00)

Loss and Damage 0.00 0.00 0.00 (767.86) 0.00 (767.86)

Office Supplies 0.00 0.00 0.00 54.64 1,007.50 (952.86)

Bank Fees 485.20 168.07 317.13 930.24 327.11 603.13

Credit Card Fees 129.87 966.28 (836.41) 292.31 1,893.96 (1,601.65)

Telephone 784.16 625.03 159.13 1,567.98 1,210.11 357.87

Cell Phone 35.01 0.00 35.01 70.02 232.37 (162.35)

Management Fee 0.00 1,294.00 (1,294.00) 0.00 2,588.00 (2,588.00)

Pay Station Solutions 125.02 0.00 125.02 285.07 0.00 285.07

Insurance - GKL 0.00 1,095.00 (1,095.00) 0.00 2,190.00 (2,190.00)

Professional Services 55.95 54.74 1.21 111.90 109.48 2.42

New Hire Concierge 18.59 0.00 18.59 18.59 0.00 18.59

Depreciation - Equipment 0.00 191.90 (191.90) 0.00 383.79 (383.79)

Depreciation - Vehicle 179.02 0.00 179.02 358.04 0.00 358.04

Call Center Operations 517.04 820.64 (303.60) 776.48 1,620.64 (844.16)

State Taxes 0.00 0.00 0.00 0.00 82.00 (82.00)

Personal Property Taxes 0.00 0.00 0.00 0.00 278.34 (278.34)
_______________________________ _______________________________ _______________________________ _______________________________ _______________________________ _______________________________

Total Operating Expenses 30,714.83 20,714.51 10,000.32 49,757.06 39,406.28 10,350.78

_______________________________ _______________________________ _______________________________ _______________________________ _______________________________ _______________________________

Net Income 7,358.30 27,383.45 (20,025.15) 22,520.08 48,403.65 (25,883.57)
‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗ ‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗ ‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗ ‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗ ‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗ ‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗‗

Note: Violations are distributed quarterly by the Town.

For the Two Months Ending August 31, 2020
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Town of Mansfield 
Department of Public Works 

 
          Derek M. Dilaj, PE 

  
 

MEMO 
 
To: John Carrington, Town Council  
 
From: Virginia Walton, Recycling Coordinator 
  
Date: September 18, 2020 
  
Subject: Solar for All Mansfield Windham Update 

 
• As of September 16, 2020, 43 families have had their homes evaluated for a solar installation, 20 

contracts have been approved and one system has been installed 
• The Solar for All program has been extended from the original campaign deadline of September 30th to 

October 31st  
• A press release will be sent out to announce the extension 
• The 30 minute informational webinars for homeowners have not been well attended so the solar 

installer PosiGen is focusing  its efforts on reaching people at farmers markets and canvassing 
• The Solar for All campaign was featured on WILI radio station, WECSU radio station, and presented at 

our partner town’s Windham council meeting  
• We are looking for additional opportunities to connect with the community and invite council members 

to share our materials with their district (available electronically for email and social media) 
• The Green Bank would be happy to present the program to the council at an upcoming meeting 
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Office of the President 
Thomas Katsouleas 
President 
 

352 MANSFIELD ROAD, UNIT 1048 
STORRS, CT 06269-1048 
PHONE 860.486.2337 
FAX 860.486.2627 
www.uconn.edu 

An Equal Opportunity Employer 

September 23, 2020 

 

To Mayor Moran and the Mansfield Town Council, 

In a time of tremendous uncertainty and anxiety caused by pandemic disease, acts of generosity and 

kindness become even more important components in the sense of community that holds our society 

together. 

With that in mind, on behalf of the entire University of Connecticut, I extend my deepest thanks and 

gratitude to the Mansfield residents who recently came together to make care packages for the students 

who are quarantining in The Oaks on the Square apartment complex. 

From the time when resident Heather Evans had the idea on Saturday morning to the distribution of the 

packages on Monday, dozens of residents came together, raised over $1,800, and made 600 care 

packages for the students. This remarkable feat of generosity illustrates the kind of community Mansfield 

is.  

I cannot adequately describe how welcome these care packages are for our students at a time when they 

are feeling isolated and uncertain, if not downright frightened. This is a time when those feelings are 

widespread throughout society, yet in Mansfield they have been answered by the stronger feelings of 

neighborliness and compassion.  

It means so much to the entire UConn community to know we have neighbors and friends like these. 

They have made an arduous time a little less daunting, and for that we are grateful.  

Please extend my thanks to the citizens who undertook this effort, and to all our neighbors who are with 

us in this challenging moment. UConn is proud, today and every day, to call Mansfield home.  

With Gratitude, 

 

Thomas Katsouleas 

President, University of Connecticut  
 

PS: As you know, UConn has a dedicated “dashboard” detailing the numbers of COVID on our campuses. 

In response to questions about the dashboard, including from Mansfield residents, the university posted 

this Q&A which we hope is helpful.  
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9/25/2020

John Carrington
Interim Town Manager
Town of Mansfield, Connecticut

Dear Mr. Carrington:

We are pleased to notify you that your comprehensive annual financial report (CAFR) for the fiscal year 
ended June 30, 2019 qualifies for GFOA's Certificate of Achievement for Excellence in Financial 
Reporting. The Certificate of Achievement is the highest form of recognition in governmental accounting 
and financial reporting, and its attainment represents a significant accomplishment by a government and its 
management.

When a Certificate of Achievement is awarded to a government, an Award of Financial Reporting 
Achievement (AFRA) is also presented to the individual(s) or department designated by the government as 
primarily responsible for its having earned the Certificate. This award has been sent to the submitter as 
designated on the application.

We hope that you will arrange for a formal presentation of the Certificate and Award of Financial Reporting 
Achievement, and give appropriate publicity to this notable achievement.  A sample news release is 
included to assist with this effort.

We hope that your example will encourage other government officials in their efforts to achieve and 
maintain an appropriate standard of excellence in financial reporting.

Sincerely,

Michele Mark Levine
Director, Technical Services
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